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A & 3 U4 ad-ia! 1R faum siarfa aa-iet Rien fHesmem, ao-ie! Rieo e
¥ Fgfda, vt wd wfafgfea 8 Hdf Td Sar i & fae FHammadd:

"YRA &1 WM & 356 309 F WRge & ¢l vew Wil &1 vai a4 gU IRTTS
T Rfafed Raded a9 &

SIRWUS dDh-Id! RAGT HaT Hadradt, 2024

G LY |

@) dg Faaad "eREvs ad-ie! g Jar fRaamadt, 2024 Fe SR |

@ 9! R Tl YREUS Isy | |

@ 8 39 fafd I vgd g ft & T AR & IREUS A9 H ARG gR1 Rad Y|
(1) IRHTTE- 39 Fgamacd & 9 d@ & e § smum sifém =1 8-

@) "3 § AN § TREUS e JaT TN

@) I gl @ ek § R Jowt 3§ e WeRr/ IRavs e Ja1 3 @ off
arL &) gr Fuffa o= afif |
“frexmerg ¥ ofintd § aw-iet Rrem A
“Frgfes miteR 3 3ifid §- T50 MR |
“ugrafa afifar ¥ ofia & RFfty vewi ¥ v gREvs d@e Jar smm gry
fFuffva geafa o
“gfwg @ 3find ¢ ifa URdta aa-tat Rien afitwg (aicTe) |
& R RfFa I ofila 2 a1 & v ugl & gu, Aar-frafty, gog, A1 &
TCl 9 IR Ugegd fFU 9 & Bea=y 01 SHa<! &I Iuesy Rfd|
(S faumT ¥ 3fivd § I Ud ad-te! e favm, IIREvs |
@) fxafaaeg: ¥ #fink § gRTvs Wi fRAzafiare, 316
)
©

9 3 3

g 3

"SI § 3P € SIREUE I & TSI |
"IRER" T AT § FREVS TP

L
T
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84

el Frgfaa @ 3find § IRwvs die Jar SEHT gRT 3t 919 aTdl SRR I
fFrgfe |

“Jar T ARNT § FRGUS aH-iat Riem Jar |

AT BT Wew" ¥ T g adb-ta! Rign FeRme & aeiie! wGiueR, Tes
SR HEIfaeay Ud Ieai ifdes e SRIMl & Rig@ (e ud
R R & e wfa) | "

BT Hew" I PN § Ieie g =T HETfaeey & Ty, WE-UTdAe ud
TETIS WTEATUS qYT ITTD G YlRie P = ST & ARSIl T [ymmee | 9o
el § SR Heifaeed Ul IGEE Uiikied-e SRIMl & JKeay o™ &
UeHRe U 0 Herieey & Wi Riem & uguRe g |

Hifder W orika Rrgee @ fina 8, f[um siwfa darfera sifteaor Gwiel &

Technical Education Quality Improvement Program (TEQIP) i i oA

Hiaer e a1 I8 S uldieE iRl Tafa dider e ar faum grr eFa fonsdt
ey TaiAa 9ider e |

(2) IRTUS q-ia! FRI&T Ja1 9 Ja1 Faiiia ghit | Ga1 & gl e SR & Fazoned @1
(3) a1 &1 16+, FEfifed Td gy g/ € gi-

@) dae-e! Rign Aexmay 89 Yaiiiy Gvaqr: Yarf & Fafafed ug g

feuoft.-

oo eATH W% da (o) GEG Frgfea ot usfa
1 @ Hews 68,900 1 gfatgad
2 34 FewE 1,31,400 13T afatgfaq
3 Hgad Mexa 1,44,200 14 wfafgfa
- 1,44,200 eft 44l
e + 5 Increments 9 (Annexure 1 & 4)
Tgaa e, Su Fewe td were Feve & welle ue W ufaRgfed faurfa @4
I P SR R IS WHR §RI B S |
@) eSSy AR gefaeney 3q Haiita \eT : Yot ¥ Fafafed ug g -
odo qEaT Ay dd (7o) qAad i) "ﬁm“l i
1 Hrfen srefed 57,700 10 el
(Annexure 2 & 4)
WS TS 57,700 10 el 3l
. ’ (Annexure 2 & 4)
HE™S WIeATdd A
3 @Rgam) 58,900 u (Annexure 5)
TE® WeTddH gt
4 CLEPE) 28,500 e (Annexure 5)

o v OV
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iy et ot
5 Te-uread 1,31,400 1301 (Annexure 2 & 4/
Annexure 5)
urafay et
6 AU 1,44,200 14 (Annexure 2 8 4/
Annexure 5)
1,44,200
(With special allowance el st
7 few®
of Rs. 6,750/- per 14 (Annexure 2 8 4)
month)
8 57,700 10 el sl
qdDTHE (Annexure 2 & 4)
. e oD — —— 3 teft ot
iR Ren (Annexure 2 & 4)

@M  JoE Gt eNe GRIM 8 Yoty 9eaar : 9ot § PafifEd ug 8 -

oo qeam Y3 dad @0) daa frafda @t uzfa
1 Sriar srefies 56,100 9u el i
(Annexure 3 8 4)
vrate dieft wdf
2 | e e+ 57,700 10 (Annexure 3 & 4/
Annexure 7)
Hrelt el
3 oqreTdl 56,100 9u
(Annexure 3 & 4)
Titattel/ et 1t
4 oreTdr 57,700 10 (Annexure 3 & 4/
Annexure 7)
5 68,900 11
(ﬁ'ﬁ'ﬂmﬂ) ’ (Annexure 7)
6 79,800 12
(ﬂm‘)@’—l) (Annexure 7)
7 1,31,400 1301
(a0 A1) - (Annexure 7)
8 ey 1,31,400 13T el sl
(Annexure 3 & 4)
1,31,400 50% e
th .
5 i (With the special o lf/ so%uEfa
allowance of Rs. (Annexure 3 & 4/
4,500/- per month) Annexure 7)
10 56,100 qu i Hfﬂ'
gIdhTeael (Annexure 2 & 4)

 URAfiTS &7 § Wiaw aur Frena fEf g srawge & vd gl ¥ A 5l oo § ww Aoft g

3ifrard 21




M.

T 1 Uifeiee Mo TR 8 Yatila e & o8 o (01), (02), (03) T (04) B Fgfda
U Y @t o | g o T Wi Jar garia g wider & smiR W sria afdd
U YT & Tew ol wH S|

Sifiy TEfdenerll & WS WD, Ue-WHUS Ud WHUS qul IA6dE
it & arerar ! A +df F *R 9F a1 ug! 31 i We AICTE gRi fafea
SA-Rigre srgard 7 gl

SR HRIdeedl | Feve gRI Uifel/Sdie Ul & Hg-WHUS &I aul I6HY
it e 7 e gr1 Tt I & adaay el & o Rigon Sri-a & Ty
e Siefieid T G FidT o7 |

Qe e TM & T TCURE IS0 FE/IEr o 8¢ da9 M & 3uR
o 10000/- ¥ AGP H €, B I Fidd Ja- 3MANT gRT S<iRid 3o Afeed & daa 14
g Iugad S A fbar s |

TiRerr 3R e e & for st -

(@) URI&0T 3R FdieH ISR @t Sedny, Ja1 d aul IqTHH Fonast SR Menfie!
37YqT Y fAd Al BRIHH H WIS & I Grl|

(@) TF & bl U WeaIS &l ThiehH & MR TR UIRIE0T 3R FeH Sifart &1
sifafkaa IwReia it S|

@) afe WTes Iues g 8, 6l g WIS /aeTad Ul Bl 39 US & g Uge
Cakeikecaifl

QUS - || Hadl

3. (1) Hdl BT W IREE de-ie! Ren a1 F Jew @t wdfmfafglea Rofafa 3 &
IER 31 SR-
@) daeet R Adwey

(i)

(i)

fréwre, ae-at Rren PRy & dF aul &1 el ted e 3T & S )
WHR & g W1 oA | Ay ofifufa ¥ WeR = o &1l Feare ud gad & R
W 3fiean ua (01) a9 & o Sraf-fawaR vem &% uadl & |

frews &1 ug Rad B &1 Rufd 7 Fdge, ae-ie! Rign Rdwme & ug ® WaR
GRT Igad Tied A 30 TR & USSR 61 UaRITA a1 S wab |
e Priwie, 3¢ Fawe U e Fwe ¥ dF af o1 waiie 0 R @
gifa @) sz R WHR gR1 Ul gr1 11 Sem | 3u R gl denes e
& ue W ufafydd eiteRal @t ufafgfa & awa sftean 3u d@im so oy 4 sfte

OV e
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T2l grft | gaa Mewe & ug W viafged seiieiial ot ufafafes & a9a sifean
39 i 55 a9 | e 7 gt |

frufrt:

L SRied a9-3 & Jufaw @) (i) 7 aftfa wafie @ o) g ) seRka weitiert & orf
Hrere ud e & SR R T U (01) af & forg sraf i fear s v

I SR Faw-3 & IuFy @) i) ¥ aftfa vel w PAgfe 8g Aar o@f qof av 9%
RIS R, T: Side R gt

@) Eeg AR ey

0 =, I sfimEe Aeifdemed & ufe af & wafie ue @) S & R IR
TROR & gRI e el & ey I 4Ry S |

fewfort -

| A S R guieTds Yo & 81, Smer 99 AICTE §R1ewg-999 R gy Reffa
1T U 3l & SR R YR Ufhar & 3y far man )

I. g Ug 05 ay foig dfdera® uesia &1 g aut s Rwres ud gaar & SR | 33 U
3 sl ¥ R argran o @ | |

i 3ifaw 3@l & FAf & IWRid, IGURS S0 39 Yd UeAH ¥ 30 Yot e § aruy
eHR T80 3 AT, g1 ag WA d/ais WIeaTaes, S fb ArTel g, & &0 § SRR ol

(i)  VTHTUD, HE-UIATUS Td WIS WIATUS & UG I SRINT B SR IR WWHR & ¢RI
Hret vl gy 1 Smgm!

(i) BrETETEHTE AheE F Ug B RN B 3 R WHR & gR1 Weh vl gy
RT SITUT | SR fefefd BT Ue TerId WeAdsD & Jatf &1 gl

@aMm e niesie

0 e, et Nfeesie, & el 1 dff grT 4R IR 9 ue s @ s ) WER
& R MR SIQ| UTed, ety Gt e, & Wi gr1 4 o ard ue ik affy @
3R TR WHR & gRI U S| g UG Utd auf &7 Frafie U i

fruforat -

L HRIH & urard QieTeliA G961 & g, KAt 90 AICTE R 97g- §0g W gyt Rufia
qYdl Ud 3f6dl & YR W §Re Ufhan & SRy favan mar 8
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T8 U 5 qY oy WfieTed Ui 1 g1 aut Hrf FATe Ud &t & SR IR 38 Ua 3R
3raf & g S o THm aul 39 @l & g FRA & IWId UGURS U I

WiTe 7 d UM IR UH: UGHR TeU ST, el 9 a6 Fgad gan |
() frummems, sarear ud Srdmen @HRmen e & ug I AT B SHIEE )R
el ol grr R STeI | prefRmTen Srefteids &1 Ug SARSATIT & Ul BT BRI

@ vd® af o ggg/mar & Harl & Ridaar o el widf sryar vfafgfa gr & smoedl, 91
T & oy H WHR gr1 fafie fasar smem

WUS- ||| YTl ST HIUCS

4. (1) 3fedlTd 3THA:
@) dao-re! Ren FAdzrad

(1)

(iii)

(v)

e, ao-ie Rer Py &1 9Eiie @ a¥) Ted Ug ST &1 SFREl )
Tefdaey & U /meETs RAee Mafel [vafaaen § onfla meoamet
@i vy, R, Wy T spar o= e/gRke

T3 98 CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT or PSUs 3fife; H umeaTdds
3G GFY ¥ U § RaftE Ja1 ¥ sria s/ anse TR & gl § § W11

ST $9 TS & fore ARl 31edll Ud 31+ Annexure 18& 4 H 3ifdhd §1
A Fwre & iafie tea ug @ av), Seifafar/ e favdl @ sravs Tw/ds
SR gRI Gaferd A0 Hefdaed & W, I6dE diiich e G-I &

urard WX & Sl & fauriia Ta= afifa &t s ) WeR gr1 ufafgled gri R
ST |

3u PR &1 gafie ue @4 av), Slffafa o e vl @ srave /s
ISR gRT Jeiferd Afr=0 Aeifdene & 9g-WwNs U1 Aod difeediie &
Rurmeae)/ RS (UaRU 33-1l) TR & Sl &1 faurtia o= afifa & sz «
WHR gRI ufafgiad gr1 W Sraa|

Hers e & @it aEie e (@F av), Tea/dy WER gRI Aaid i
neifdere & gead s @REHE) a1 Iue i Niiesie & el (@REaE),
W F it &) fAvrfia aa3 affa Ferzm R wer gr1 ufafgfe grr w S,
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@) S T Aeifdee:
) e, ISty SiftdEu Heifdened &1 v af & wafe ue w Al ol &g snadf
&I 3ifir=v Helidaey & Feye ug & fiw AICTE §RT 9a-wg w Syl ud
WHR GRI 41 3ffipa 3redl Td 3y g1 ARyl
(i) VTS, WE-UTHTUS U4 YEE WIS & Ual R it +ff 2 enalf &), gmg-
AT IR TG0 AT & YT, He-HIATds Ud Werid UTeAs & fg AICTE
ER1 SR Ud W0 SR gRT 3T ifigpd el i 3va g iiRul
(i) e @ HaTem srftere  uRRE 1 TeEE wee & waE el aur odar
gifeY/Idrg AR & Ygrd WS & GaH gl |
feuft- SWiga aftfa itz weifdered & uel & Wit well 89 gAaw 3T Annexure 2 &
SITEUEM |
@N) IEDH TcHS:
() e, e Gikiesie & Ui a¥ & aaiie ug ) @t wdlf og snadff w wma-
. WU R AICTE gR1 R Ud W58 TR gR1 3ifigpd Sfea Ud a8 =iy |
(i) furmere ug w e vl g enafidl & wra-ama ) AICTE gR1 3RYfd vd Isg
TRHR GRI it el Td 3Ha g e |
(ili) SARBITAT TR 9A TYUT 10 & Ug W Hiefi el gq snalial &1 wog-wma W AICTE gRI
SHTRIGHRI Td ToT TR GRI Sfigpe feell Td 31 g1 =Ry |
(v) P (@Hemen e TR 9A auT 10 &t uRfe Hdif carerar & guM gl aur
3edl TiADY/IAIG Sol-aRTT & Rl & 9HH grff |

Wﬁ:mmmm%qﬂﬁﬁmﬁa@wmAnnexure 3F

STEU R |
TR fadl ug & forg afd AICTE & gR1 i@a, 3va ud Ja1-zral o ufkad= foar smar g, at
fanm gr1 39 oirfigrd 7 & uiq € a8 39 Forach &1 yrT a9 g5

(2) ufspar:

@) Ja & [ ug R Wt vl WeR, mam @t s & nuR w sei @l odf &g
Profefaa aftsm FRuffva @ srd 8

() faum ude ad @i 01 THES Bt R & R w Rl @t moe sl |

&2/ Page 7 of 69
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@) S ©Y Y gRi Ridadl &1 e (s BB HREU DifcaR A= IREvS
TN AT SMTERT Y 28/29 THRAN ad Nl ol |
(i) FREUS A Jar Fgad 31 =i AR ug & favs AU P SUR B |
@) fpt sufiear a1 Iwiieart grr Fuia wra-Him & R GRIGH 78t o a1 3 SR
Y Refererai 7€t 178 o T @t Rl 7 vt Rfdamt erredt aifivaremn & for sprofia &t S|

an  Ruria so= offa, Quetta s g1 afta/mum afaafa o sraegar & nfda grft
fored e, ae-ia! Rian (Faw), S, THE GUR Tl IS UM & gR1
TR SgRa Sf/sreia & ufliffY St dgaa aft @ o € @ew) qur 3= wd
AHID! [AURT & VI THRT [ wita/smR afa/<gda aia/su aika @ew afug)
Bl
@) M- Fex®, ao-ie! RigT & ug o Ul wdf & e =gam smy o ud sifieaw smg

E IR GEE A iftrean g Tt
o 3g |ar
L. T, 4599 | gIHM X a1 Fgia Bt ar] Mg 6099 & 05 N Ud aeb
ad-io] FRIem Td S-G9 TR S, TRINHS GUR qUT ISTHT,
Freme furT grr aftrean Jar Fafa emg o «ft Refa &t
e, ag @y gt

=Y Fammad ot Hie®1-2 (3) (@) & (M) H 3ifda val W el vl gq gaw 3mg i ud
3ifean 31y 1 &1 Ieokd AICTE/UGC 3 R & 11 § | Saa & adlie | a2
(3) (@) Td () ¥ 3ifdrd yel wr et el oq gram g i v siftean amg A =g g,

T 37 Ul IRl 3q a1 & el &l Ug faxiy gq Ruiia da1 fRafa @t iy @ on
3T BT 3fade B |

fRruforr:
| =, ad-iie! Rien & ue 8q <AaH 1 gq 39 &t AT iftare af &t 19 s &
YR TR S | Y g TH-HT R SIS, TS JUR auT o v Fefa
Hafda Pl 9 ag wuifda g
I $fEH1-2 3) @) wd (M ¥ Hfda uel og Iwifa argay daght omg 65 ad & | A,
ad-ie! fRIem & ug 8q I arg e YaT-gha 31m1g 60 @Y g

@) 39 fFouEd & srarfa da1 & el wgRmer & dart A 5l ugaais ug & fou o=
WpR)/fazafdency a1 & Jad &1 3Mdg G&H WIRGR & J1eg9 J SErARa g1 @ifgu)

\\J W Puge 8 of 69



WUS - IV I

5. (1) WAt

@) Ek @t de, AICTE RfaT - 2019 SR wa-gma W el AICTE T8 TS0 R gRT
Ty ffigpd UraUMl & ST AN BT AR gierT &1 ey, ek wiifa @ s &
STYR TR & g1 a1 FRigrep! g1 e e Ue &1 Ienfia fasan s ot Fgfa an s
f¥ad 8 W Ioniid U Wa: 7 UG & U § fasbiid gl Sg|

@ AP AW H UEid &1 a ol < ghn o9 et Rige, AICTE faRad - 2019 gRt
SfRgfaa i dieMT T U5 WER gR1 3itfigra Uray i & ded o Uit &< eg i
U B QR B B

@M o afda sifea yrda Rien oReg faFgwds) 2019 aur s yRdta Rign oieg
(e fafam 2019 3 SiftRgET yeRE it il & uyE vEll & o3 9§, 3%
3ifyard vl O 6 arfafvaa srdan, Shelfies wiRerr @ qor, sramH-fawaes ufie,
T IRV ST, Y-U USRI BT 31fe I G ST S | quifd Hebrg Fewdl ol
31 9[@TS, 2024 TF 3 SU&T3N DI YU B B A < SR aifds I uran ot faR &
ydae wHIa & Wt &1 A UTd B g aitid Sraiid STgEET & s smamsft ot
U1 S H HEH ST S Heb |

@ Ut O dor g of s yRda Rign uReg fafgw ($3h) 2019 awn sifEa ywrdia
Rrem uftwg (FSwiim) fafam 2019 &1 ifgE-T ueRE i Al féid- 01.03.2019 ¥ dH
¥ & iR 3rufd 28.02.2022 a& gd ¥ faemm oif@a HRdta Rien uftsg w2012 &
Sfarfa WaAfd & UH 81 g% € S f[aobey f&an s o s HRdta Rign ufveg fafan
2012 & 3fcrfa 31! rafa R faar fasan s | ug faseu feht qut fEwim @ & dar
el &1 fear s

() AICTE & T&fd 04.01.2016 B HRAGRIT WHlar & oncdlie A cAS Fdtht uaum if@w
YR dd-ie! Riem uRwe i 2012 & 3GET Apl 3id o RITar et 60
AICTE faf@w, 2012 &1 o 811 A Fad 03 a8 @ 3@fdl (07.11.2015 TH) & AR 3TS
gyTd, APl 3 fehanf-ad fed S|

@  AICTE fafam- 2019 & ol & Wafa gur sfird=or mgifdere & el 89 Annexure -
5 GYT Qfeich e FRIF & Ui 8 Annexure - 7 & & far Sam

@) 39 FAommEdt & arp gR @ A & gd AICTE faffam- 2019 & R uafa 360 20
HIgad WR & VAT H Student feedback & HYRU 7 3§ & HRUI 34 FgHad & ar
g1 1 3 & gd Student feedback H! aRaHdT &) e fban Swar 8 U9 39 g€ a
360 & Brsae & ded aifdd TR @ AT YHHuIdS U 1 farar amm|

Page 9 ol 6Y
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) Sudad HiSHI () T (8) & Sfald A AICTE [AgH- 2012 & UEYFl & ey Stz
TR T Mt e TR & Rig! & Ual &g Annexure-10 & R farsmem|
wiafgfen W srika Riee! 8g Wl 39 Raaad & Fag-19 & srreu gift

@  Rrecpl & vafa gl @i SEIEST ST YR IQAC Cell §RT @1 SIEH | 1QAC Cell T
3 UGC gRT RYiRka Guideline & 3faR gift|

2) SMR&r: e 7 Iy H ugd SfIaH JRE favas Iudy ar s |

WUS - V |Gl Bt ]d

6. (1) ulRdiem saf:

@)  Sard faa sl ol o el udf gri @t s Fgfaat whenam ve et whenae
3afd Ug R ANTEH $I fafd 9 & aul aa @il

@ ol et v & o ar smerur it veR ¥ dlvee T8l U g, a3 S
$TY &l To! THIOIG B T dl I HHi it a1 ¥ quia o s awar g1

M A9 e ug R SarR 7E oafl, Rrads srfa fardt afda #t wimmos srar srurd
Frgfda &1 7 8, IUD! TUAT 3 UE R 39 & orefie fafga ufkdlen srafy & for

F P IFuf RrUmT R o w1
@ a1 & uRdian 3@l & 9Ga Ud ol TaIft & gy € Yar gy &) s

7. afgar a9 ¥ an) algar gt ey arp g faummearia daie! Riemn St & Ree! ot
oA AR/ fAvIaR gl

8. ueHH Gt M, ety = Helaarey Td U, IS Tifes e & el & uamn
TR wd da1 & At wgi/Rree] & el @1 udhy gl Ude a¥ garfar ueiiRia @l
i, fored It sut axiad, S A wd e 9t faf snfe &t qwfar smem

9. SIS FNETR: Jd1  UdD Yo, Yiave da1 H I= Ul SR SR SER ST

T qYUT FRWUS WHR Jaa (@ ffevul, Az ud sdte) FHammaed - 2016 F gmra Iudst qur
U g ¥ 90y gHg IR gy Sfa Fanamae & st @

10. AT & Fewl B wgEf 39 Foaed grR1 @ 1E sqawn & g, a1 & FR gewm @
ucEfy, 3Td grafiie ug uR guR 980l &t fafd @ 03 adf aw grft | oy oftfRufa & oo R A
@ ifrman u@ (01) ad & 3@l & g Hrf FAwre qut &t & SR W favrfa 5= & s

; Page 10 0l 69
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1.

12.

13.

14,

T & 3HAfY AR UeH &R et g1 TReg ferait oft fufay & T arafd) favar arefam Janfgfy &t
Mg ¥ e et geft

a7 IS DI Y W TH-tert Va1 Fawmach ¥ sresifed ue ud fodt 3Fa ug & ueurt &t Jar
aTefeRT 31RY qe eIt SN, §HY-HEY W, AICTE &R1 Rgfd fiffam & sieiie ¥, I59 IR gRI
i @t ]

JanH A qae! Riet Jar darf & Rierp! 1 ardaa a1 Fgh emg 65 af Fufa 8 wd
e, gt fien ey @t arge Ja1 Fgf omg 60 o My g1

(1) TIEH, UTSUHH TF A&
(P) H%{[Annexure-4a5mﬁiﬂ7ﬁl

@ Ot uel W 99 og 3naffal & Evaluation of work knowledge and Teaching skill/

Research performance and Quality of publication @l Academic record oft & Pd

Ui P SgH AqH Sfedic 4 UoR-J g -
SFRI& aT/EWS 40%
ﬁ?ﬁ;ﬂ it (Annexure — [I) 36.5%
3d fower a1 (Annexure — I) 34%
SR SiTia/Seia Ud e @t 32%
3feH SAeia 30%

S <A 3fedic @ ffHardal FieeR & fare +ff arg gnftl
fafaa coawuTd: 39 Framad gR1 &1 75 JaRA &A@ Ia, 1w, Fiedl, U9, 3G ud
a1 & 3T Il § G Wit AHS WEHR gRI a8 Uga I 41 4=y Foml gri fafafia
Gl

wug-vi fafdy

(1) Rrgmorerd: AICTE & &R & iaifd el TRFA § & 37 ard Y[ aew g
3uch Hel 3R o feraraant wftd ufa g 40 9 @ 37 STl H | 39 o SfEd WRd Rian
aftwe (i fafam 2019 @t e 2.13 @ af@a HRdla e afvwe Rfansd) 2019 @
Higsr 2.16 ¥ Auffa waur vd 2 ar et e SR dom e Riem dud be g arfee
SR B - '

f&ift wor e & forw fewa Wiy gwuE & fou
e (Rreror/srarr=mar g Rrgror/warmmar
He)/ HwTe 4<)/ 9wig
Yes UTAS 16 TEITA 18

" 5 e —" (%
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G- WIS 14 faummeae 16
TeId 14
Fex® 06

urar 06

15. (1) Sifd=ror AeTfaened aur viftesie & g aq sifart Rigre uikreor

16.

17.

18.

19

@) fasdt oft ue R PgaasiEa e &1 AlcTE Rige niier i & AR e
[T S TYA I8 & HidR SWAYAM H MOOCs & 8 (3113) 3Hiars- Hiegal &1 sifRarda:
qof HATEI |

@ 3 i T Frged g YHT Yaw 1 8 (3M13) SHies Hisyel $ QU S & JHIH
e fsd famm aftdien gof =i s |

@M 3 Asgal &t guf &A@t et it teure Rige it SRR § Faa e
SR, 3T I Hal § WiAfi/a9 & [T 3ide HYd 99d arger |

@ SIS P sl B g B F I, 31 JaATS, 2024 TF 3¢ T B i A
< St @i Tepra el ol urEaT Bt fofY F gl wute | v &1 @ ud FA
?9 AICTE @ Traifia feult aut fewim g aftfa 2019 &t g &t sifard sremait
DI B H F&H ST o 6 |

Hid=gal &1 AR Raaded ¥ 96ia Bt off i &1 iftm Freu T Wer gr
faan Sme | 39 Qar Fawrac & Iudl Bt farad S 7 I [t Hiegl ot gr F & R
U WHR T 31ex Fid FR wb il ol 59 Sifdfgm & Sueel d srima T 8l
frdea: 37 Pl & fidea 7 ot 3 S |1 ot aitfes, nemafie QurR aur e Ryn ud
fag-faum @1 weufa ¥ 3= ud ae-ie! e favm sueT Ryevo s gemi
e vd augf: IREus aeie! Rign a1 Fraamcd 2013 @y G2ifa) i gag gri ARfyd
fopaT SIraT 81

g B A & 818 gU R, S d Pawaelt & wraul & ded fan man a1 and an
F1 TS HRATS 39 FammEch & e vew vl & el fovan man s @ @t 18 FRa gush
wrerht, 9 g Pamach 39 7 uga &, o 7 Twr ot a1 3R e a8 4t
wfafgfea wR Jomm wew: Gl o vew o [ werl wiea/amaril Rem §9
Directorate of Technical Education, Jharkhand/ AICTE/ UGC/ MHRD/ DST/JUT/ICSTI 3fe H Qeifdres/
TE Ug W afAFgfEd w8, & Aeifties 3R reTe e/ me &1 FHa T =T S aul
Faculty Development Programme (FDP), API 3id, 3fIefires ufdiermr 3R 360 f3oit ufayf® &t smen @
e oot ofe G der 9e A $H-9-5H '9gd T i U 31 g, al 39 ufafgfaa 3
3afdl & fore 9 ofrag & del H 360 & UfAg® & 10 oipl & JuM W § 3] S UL AF
ST

ot

(\\i @/ Page 12 of 69



20. aE-iiet GRIF H Rigrel og Had sriew @gandd) W : ao-ie! Rien $ qoreawd § guR
FH & Ioxd ¥ el & fore et die franaa fvar s | 39 'q 9= Rien i g 9@
gyl AT ded Tafa Rigd! & € Yaafe Eer o g | ufa 9 IreaR/fAvaaR
HIHaH 10% Rierp! BI 1 S0 e siarfa = e ity ot srgafa <& o g, fovelt wmay/fawg
31 RI&aT §RT 59 7 3MaeH fou o &t Rufer o 379 wa /g adian &) wrufiiesan &t wah |

3 3g WRIReE o Vefe s Tmfer Iwia FgerEdt & ud &
(T M.Tech. 8 $H Y HH 1 I8I T Ph.D. B oIF a8l dep 30 UE TR B 3 Seieh Tay U3
Taftfa H41 1

21, (1) Wl R viwfa & forg g Sar &6t wror: ¥ faxafaeren) weifaenem, Wi v
a1 3T dFeh/ i WG O CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT or PSUs
31 H eTe WIege, Tg WTeATe, WIeATI, SRad, fummene), s siefierd srrar Gaee
3fe & wu H gd Fafia o, 9 I & a1 SiaRagiy, St AT Wee U /aE UIEs/
TS /e[ TTee)/vrarl /et siefers et 3R A1 Ugia & 0 7 el welf o
ey 3 g 2t ), vt o - |
@) uIRd U &I FHad draaid WeE WHUd, U WIHNUd, WU, SiReid],
faurmeny, sriRmen srfiae SR e & fog S W I 81, AICTE/UGC BRI
fafféy graarst & =g A &1
(@) UGURS WgHD WD, Hg WD, Jex, Uredd, remdl, faummeas, s
e SR Trart & ug &) €} Hifd THEe IS 3ryar gd-aid daHE (ST ST
fFgfe o1, 9= O, Form 16 3n1fe I e St wear §) & g4
et el & forg snendf s simae Faw Sfera mremm | o m @)
Yaifta safaa guifufa, were Wieas, U8 Wi, UTedd, Sareid], [y,
R 3reflee SR wrar & ue | Fgfda & fou aicTe grr gur Ry am gman
AR eTid &ar gl
@ U & W Fgfdal & i a0 WeR/ew Wer/ favafaacaddta g/ &
faf~ami # gur Fuffa fafea @g= uftem & s s man 8y
@ ud Fgfaa et el & R srar el sivar ue o @ &1 ol 3t sEem RfdT w
3faf sareATal & U H A1 811 Ua o F 34 @ dgdf sruar sreurht Aar & o
S g & -
() a1l 3afy v ad F 34fde o
(i) UCURS 3! Fgfed e wu A nfed o afify 31 Rrefa w 31 18 46,
(i) USURS o1 R ug R gu ded sryar sreumdt a1 & e o favar man .
(iv) Ja1 H PN sFau™ F1 wam R 1R W Fged e mu sl & ufd gaflen
R 3 oy T faver T 1 el S1err R Pge o &) I gRI 8 T Wt

g 3
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22.

23.

- 24

25

26.

27.

28.

a1 &1 14 a1 | HEA gaurH/gauH & gid gu o ga Mgl @1 arke
(aryrefl/ fde/ ded) ¥ fear s
(v UeHRe fddt Frafia wu ¥ Fged amermar, favurmey, Terd Sfik TR, SR
1t I B), B IR Saw IR AIe 96d dad 9 3G $d Idhd URafedi
el & 81 U (e g+ fgfad o3, 3a T, Form 16 3nfe & farar s
YT g); AUl | :
i) a9 & Tag, e feg e Fe ok wd s/ya @ 3@fd, 3rgua &t ueid &
Wrd: W@ Bl 8, aul e grR1 3! ggafa €t S gl
@) Y1 F yEeHE P Pl & Geul F g1 I fane Tl far Se, Sgi it 1€ gd Jar
e/ PemaRsR) R 39 G & siafd gd Jarsl &t 7uFT & forg faer fear
T T
AT TEIUT- ol TR & Ya1 Wil & dgq aftfa wau= & sieiie § grm ral da- Fufvor J
il & PRI 89 AICTE 1 20 WS 2020 HY SRR WIS &1 HISHT (1) WOI=T Bt
Ui 3 & ER fuifa &1 s
R e fra wral &1 o 39 a1 & el 31 Fgfad, wefd, ueRT, R, da1 dgf,
g &1 YR Ud R et e s Fgfa miter & R g
T T Board of Governors (BoG) &T T34 - Board of Governors (BoG) &1 134 AICTE F
Ul & SER BRI
Professor of Practice — (0= HEIfA=erdl H Professor of Practice @1 &d®II UGC & UI@U]
& STEU G
wiafrgfe smurfa Riem - Ieet siftr=o Al aur dikies e il & wWigd Red
Ue R ¥ & fa7d 9§ & I= NIRF Rank Upto 50) U 3ifrd=ur meifaenedl & Rigadl &
ufafFg favmfa w=t @ srmica wd a7 siftiean diF ad & forg uia &t St | O Rigrept 1
o TR&U1 BT A1 3T B T MfafAgfad H= & U H I 9 &1 10 Wiawd (AfdeaH Fo 20,000)
T o | R Riee! & ufafgfad w 9g7 wweidd fafyercd & $aufd @ sreaerdn § ue afifd
R1 ) et Rl 3y wew v gry it Sefda fawa & fawa fadieg qun WeEita gwm &
e mmard gew afd gl
fafey- fom fawal o figai &1 wrau™ 39 Fammacd & 781 & 3ud Yay § T30 WER & GHdHE TR
¥ il & R aem ugd Raaysgew ang gt
R $3 & ufdd- Sgi WHR B a8 T gt & Ta1 H1 srawges SR g § 981 R
ST R RO @ FIEE B3 g ) cafd o R IR & w3 g Pramrach 3 e
7 A it ) Rrfda & gt

o

) Voo
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29. HRMYH- gl WHR & I U9 do-ie! &1 faumT &1 g8 7a anlt i Ta1 S siaxgs iR
T B, 961 WER BRI B T Fa g 3w FMuned & B Sudtl @ 9 &=
pacaiil

FREUS ITUTd & ST A
(L ™ B

i
V4.2, &

(TET PHR [AR)
WHR & YYF 4 |
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ANNEXURE- 1

Required Qualification and Experience for the Post of Director,
Directorate of Technical Education

SI. No. Cadre Post

Qualification

Experience

Director,
Technical
Education
(Level- 14, Entry
Pay Rs. 1,44,200/-
plus 5 Increments)

Ph.D. Degree (with First
Class Degree at
Bachelor’s or Master’s
Level) in Engineering/
Technology.

. 15  years

a. At least two successful Ph.D.

guided as Supervisor and
minimum 08 Research
Publications in SCI Journals/
UGC/AICTE approved list of
Journals and a minimum total
research score of 120 as per the
criteria given in ANNEXURE- 4,
Table 1.

' experience in
Teaching/ Industry/ Research out
of which 05 years must be at the
level of Professor/ Principal, or
above in Engineering/
Technology.

[

IT/Pg, TR gRI Jaiferd G0 Heiaenea s = Hgifdened & urHEml/

eIl R Wi faxafaerca § srika meme! @@-ie! vy, fawafda,
T, AT FERTITE 3Yd1 3 IFI-a/ gid WIS S CSIR, ICAR, DRDO, UGC,
ICSSR, ICHR, ICMR, DBT or PSUs 3{Tf& T TItheRsal g @el & U | Faffa dar § srikd
TS /AHGE TR & HiHdl § § W S|
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ANNEXURE- 2

Required Qualification and Experience for direct appointment in Government Engineering

Colleges

SL.
No.

Cadre Post

Minimum qualification

Experience and other requirements

Director

(Level- 14,
Entry Pay Rs.
1,44,200/- with

the Special

allowance of

" Rs. 6,750/- per

month)

Ph.D. degree and First
Class or equivalent at
either Bachelor’s or
Master’s level in the
relevant branch.

At least two successful Ph.D. guided as
supervisor /co-supervisor and minimum
08 Research Publications in SCI
Journals /{UGC/AICTE approved list of
Journals and a minimum total research
score of 120 as per the criteria given in
ANNEXURE- 4, Table 1.

Minimum 15 years of experience in
Teaching/ Research/ Industry, out of
which at least 03 years shall be at the post
equivalent to that of Professor.

Professor

(Level- 14,
Entry Pay Rs.
1,44,200/-)

Ph. D. degree in relevant
field and First class or
equivalent at either
Bachelor’s or Master’s
level in the relevant
branch.

Minimum of 10 years of experience in
teaching/ researcl/ industry out of which
at least 3 years shall be at a post
equivalent to that of an Associate
Professor and a minimum total research
score of 120 as per the criteria given in
ANNEXURE- 4, Table 1.

AND
At least 6 research publications at the
level of Associate Professor in SCI
Journals/UGC /AICTE approved list of
Journals and at least 2 successful Ph.D.
guided as Supervisor/co-supervisor till
the date of eligibility of promotion.

OR

At least 10 research publications at the
level of Associate Professor in SCI
Journals/UGC /AICTE approved list of
Journals till the date of eligibility of
promotion.

Associate
Professor

(Level- 13AL,
Entry Pay
1,31,400/-)

Ph.D. degree in the
relevant field and First
class or equivalent at
either Bachelor’s or
Master’s level in the
relevant branch.

At least total 6 research publications in
SCI Journals /UGC /AICTE approved
list of Journals and a minimum total
research score of Seventy five (75) as per
the criteria given in ANNEXURE- 4,
Table |

AND
Minimum of 8 years of experience in
teaching/ research/ industry out of which
at least 2 years shall be Post Ph.D.

experience.

O™ (7\/ 0
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SL Experience and
No Cadre Post Minimum qualification other
) requirements
4. Assistant For, Engineering/ Technology:
Professor B.E./B.Tech/B.S. and M.E./ M.Tech./ M.S. or
(Level- 10, Integrated M. Tech. in relevant branch with First
Entry Pay Rs. Class or equivalent in any one of the degrees ——
57,700/-) in the relevant branch.
Science and Humanities*
5 Workshop B.E./B. Tech./ B.S. and M.E./ M. Tech./ M.S. or
Superintendent | I[ntegrated M. Tech. in Mechanical or Production
(Level- 10, branch with first cla.ss or equivalent in any one of S
Entry Pay Rs. the degrees in the relevant branch.
57,700/-)
Assistant (a) Master’s Degree in Library
Librarian Science/Information  Science/ Documentation
6. (Level - 10, Science oran Equivalent _Professional Degr}’;e with
Entry Pay at least First Cl:clss or equwa[e‘nt and a consistently
Rs.57700/-) good ac_adefmc n?cord with knowledge of L
computerization of library.
(b) Qualifying in the National Level Test
conducted for the purpose by UGC or other
equivalent test as approved by the UGC.
Assistant a. Master's Degree in Physical Education or
s Director- Master's Degree in Sports Science or equivalent
Physical de:gree with at leas? First Class or its cquivallent
Education Wlt.h g{{od acac'iemlc record from a recognized
University/ Institute.
(Level - 10, b. Record of having represented the University /
Entry Pay College at the inter-University / [nter-collegiate
57700/-) competitions or the state and / or national ——
championships;
c. Qualifying in the National-Level Test conducted
for the purpose by the UGC or any other agency
approved by the UGC and passed the physical
fitness test conducted in accordance with these
regulations.
d. Record of strong involvement and proven track
record of participation in sports, drama, music,
films, painting, photography, journalism event
management or other student / event management
activities during college / University studies.
e. Record of organizing such events as student’s
convener or in later part of life

* Eligibility criteria for recruitment & promotions for faculties of Science and Humanities will be as
per extant Statute notified for the State Universities.

Note:

L. Candidates who have done Ph.D. after the Bachelor’s Degree from institution of National
importance with GATE/GPAT/CEED shall be eligible for the post of Assistant Professor/
Associate Professor/Professor.

2, For other Branch/Subject, the requisite qualification will be as per Sr. No. 5.1 of AICTE

(DEGREE) REGULATION, 1™ March, 2019,

\k Qj/ Page 18 of 69
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ANNEXURE- 3

Prescribed Qualifications and Experiences for Direct Recruitment in Diploma

Institutions

SLNo.

Cadre Post

Minimum qualification

Experience and other
requirements

Principal

(Level- 13A1,
Entry Pay
1,31,400/- with
the special
allowance of
Rs. 4,500/- per
month)

Ph.D. and First Class at either
Bachelor’s or Master’s level in the
relevant discipline.

Minimum of 16 years of experience
in Teaching/ Research/ Industry,
out of which at least 3 years shall be
post Ph.D. experience and 5 years
of experience not below the level of
Head of the Department and a
minimum total research score of
120 as per the criteria given in
ANNEXURE- 4, Table I.

OR

Bachelor and Master Degrees in
relevant disciplines with First
Class in either of the two at the
time of selection.

Minimum of 20 years of experience
in Teaching/ Research/ Industry,
out of which 5 years of experience
not below the level of Head of the
Department and a minimum total
research score of 120 as per the
criteria given in ANNEXURE- 4,
Table 1.

Head of the
Department

(Level- L3AL,
Entry Pay
1,31,400/-)

Ph.D. in relevant field and First
Class at Bachelor’s or Master’s
level in the relevant discipline.

Minimum of 12 years of experience
in Teaching/ Research/ Industry,
out of which at least 2 years shall be
post Ph.D. experience minimum at
the level of Lecturer (Selection
Grade-[) and a minimum total
research score of 75 as per the
criteria given in ANNEXURE- 4,
Table 1.

OR

Bachelor and Master Degrees in
relevant disciplines with First
Class in either of the two at the
time of selection.

Minimum of 15 years of experience
in Teaching/ Research/ [ndustry,
out of which at least 3 years shall be
at the level of Lecturer (Selection
Grade - [[) a minimum total
research score of 75 as per the
criteria given in ANNEXURE- 4,
Table |

For  Engineering/Technology:
Bachelor’s and Master’s Degrees
in relevant disciplines with First
Class in etther of the two at the

time of selection.
f\\r
N
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Lecturer

(Level- 10,
Entry Pay
57,700/-)

For Science and Humanities:

For Sciences and Humanities A
Master’s degree with First Class or
equivalent in a relevant subject
and, must have cleared the
National Eligibility Test (NET)
conducted by the UGC or the
CSIR, or a similar test accredited

by the UGC, like SLET / SET.

st
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Experience and

SL.No. Cadre Post Minimum qualification other
requirements
For Engineering/Technology:
(O — B._EJB_.TechJ B.S. in' relevant discipline i
(Level- 94, with First Class or equivalent.
4. / Sciences and Humanities: Master’s degree
Entry Pay 56,1005) | 3 appropriate subject with First Class or
equivalent at Bachelor’s or Master’s level.
Workshop Bachelor’s and Master’s Degrees in
5 Superintendent Mechanical or Production Engineering with e
: (Level- 10, First Class in either of the two at the time of
Entry Pay 57,700/-) | selection.
i B.E./B.Tech./B.Sc. in Mechanical
intendent .E./B.Tech./B.Sc. in echanical or
6. Snpexiateniee Production Engineering with First Class or
(Level- 9A, : S
equivalent.
Entry Pay 56,100/-)

Assistant Librarian
(Level- 94,

(a) Master’s Degree in Library Science/
Information  Science/  Documentation
Science or an Equivalent Professional
Degree with at least First Class or
equivalent and a consistently good
academic record with knowledge of

7. Eatry Pay 56,100/-) computerization of library.
(b) Qualifying in the National Level Test
conducted for the purpose by UGC or other
equivalent test as approved by the UGC.
Note:

l. Candidates who have done Ph.D. after the Bachelor's degree from institution of National
importance with GATE/GPAT/CEED shall be eligible for the post of Lecturers/Workshop

Superintendent/HOD/Principal.

2. For other branch/subject, the requisite qualification will be as per Sr. No. 4.1 of AICTE (Diploma)

Regulation, 2019.

feugoft:
. @i/ avft

afe ®Ig arl/ Aoft ueE A8 1 1S €, dl d U D! & YATH 60 T 3ih B & uyn arfy
qoft & FTHEs AT T | TS HosiodloTo FeH et ma & d AryaT urd [rafaenery dwim
&1 uftad g7, afe Iuesy & Y, W 8N YT AICTE &1 JUaisdl IRad= g U st ot

Freaa § -
U 3F e e wfawd
6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.25 75%

*aw
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2,

flea S & fore grweEr
diug 3. & for GH@er 5 SCl Journals & UHTRH WR SR , forad @ ude o-d o1 gadi

THIE YEHIP 2.0 ¥ YA &, ol teuRe T aEs § aul Tl 5 UerRH dEe &
faiogan & &= 81 Reveraafa 3 #0-3- &0 3 9ee v fy 8 1Y srvat a8 gt
JepTefidl 7 A frd & el Fwu F Faffra gl

.3/ d¢®. & vy @Y diea st w37 g uEar:

uel & faftd w1 & fow §1.8/ e, & vy ) o 91 7 diea . 3t odar daiiet
RT3 H ] giht axiet b omifies e # v 9t 1 dew € 3 f3uht favafaemem sqem
AN R GYIRAICY, Yool UeasH B T STe] e Uishar 3M1fe; BT 3ure Hd
§U HIFA G AR Hare™ gR1 fafaa srAifed Igia ied & TRiF @ fhamgamdy
STEIMETHA/ TS M) GRI UeH 3 7S 811 oM g i 3, Iufiear 3 Selifvadiy
TN & Wae W) W &0 J 7 gy Joft ura 3 8

Wt f&ft @t A

AICTE Regulation (Degree)- 2019 1 HISH1 7.4 Td AICTE Regulation (Diploma)- 2019 @1
HiSP1 6.4 H Reifka wraem A eh 1 afe AICTE @Y afkfY & S faivmar Suas 76l 8 at
T DR FHEHEAT IR FoRd Ureasd & SUR o) aftl

MY UHTI:

Wt & [ yaRAl &1 quradn §RET #3389 AICTE Regulation (Diploma)- 2019 @1
HISHT 6.1 YAl AICTE Regulation (Degree)- 2019 B! B3 7.1 # Fefia wraer arp g

flue 3. f$ht &t srqur=aar:
Frafda sryar wiafa g e dl. @t 3t srarg gnft awrd i rifites wmar o ure &t 18
dica 3. @ f$uh faxafaeney orem smam grr auifaféy, dofieu, uisusn &1 aur s
Hegid Hihdl 3G &1 3FUTa S gU FT al &1 R Fd g T @t 1t 8l -
() snadf &1 diadl @1 I Saa Fatha Rien ogfa & mem § ugE 3t g g
@) fug.dl. My ydy H9 J $H & a1gT Glaeh! g1 ueH fbar man g
@ dira gl & faw snaeff @1 ue geft Aifas adten smafora &1 118 &),
@ 3naff 7 3R diuadt s @Y 2 srEuE )y P 8 R @ au @
mw@ﬁaaﬂaﬂmﬁag&ﬁﬁ
) onadf A fayfaarem sAgF s/ w8 0 0E AR /A .38, 3R, Jruar U $
for<ft woiddt g1 omafora,/faa aifitvd/aeTaar ara ameE)/fAar Mgl & s diead st
& YR R HY Y Y &l g3 1 §Eqd [ 3l
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< X1 ) QX B Y Gaida fufiee & pa S sriar Y iy @efie wri)
o1 R fasar sl

Iaa Fer ara-wmg W fazafaenad srgar omiiv gri Ffa diea St @ Weifda fewn =i
J wyifad g |

7. Miwe.E. qur 3 3= Srgarsil & frg WeiTe 8 AICTE Regulation (Diploma)- 2019 1
HIEDT 2.19 AUT AICTE Regulation (Degree)- 2019 B His®T 2.22 H Fufiea wraer ang g

*¥%
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ANNEXURE- 4

Table - 01

Methodology for Director, Technical Education, Engineering College Teachers (Director,

Professor & Associate Professor) and Polytechnic Teachers (Principal & Head of Department)
for calculating Academic/Research Score regarding recruitment.

(Assessment must be based on evidence produced by the teacher such as: copy of publications,

project sanction letter, utilization and completion certificates issued by the University and

acknowledgements for patent filing and approval letters, students' Ph.D. award letter, etc.)

Faculty of Languages /
stculty Hutzanitiesngrti!
Sciences ; .
/Engineering _Soclal Sclenc&.sl
DSJI' Academic/Research Activity Agriculture / Lnbrz.nrnyducat.mnf
0. . Physical education/
Medical /
Veterinary Commerce /
Solsises Management & other
related disciplines
| Research Papers in Peer reviewed or refereed | 08 per paper 10 per paper
journals/ UGC listed journals
Publications (other than Research papers)
(a) Books authored which are published by
publishers having experience in publishing
text books and reference books within the
country and abroad with [SBN No.
* 1) The text books / Reference books authored
should be in relevant subject.
if) The publisher should have wide experience of
_publishing Text book/ Reference books.
2 [ntemnational publishers. 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08
(b) Translation works in [ndian and Foreign
language by qualified faculties
Chapter or Research paper 03 03
Book 08 08
Creation of [CT mediated Teaching Learning
pedagogy and content and development of
new and innovative courses and curricula
(a) Development of [nnovative pedagogy duly 05 05
approved by Academic Council
(b) Design of new curricula and courses duly 02 per
3 approved by Academic Council curricula / 02 per curricula / course
course
(c) MOOCS il
Development of complete MOOCs in 4
quadrants (4 credit course) (In case of MOOCs 20 20
of lesser credits 05 marks/credit) |
MOOCS (developed in 4 quadrants) per i
05 05 {
module/lecture b

Q/I'J;u 2iulGY
P



Content writer/subject matter expert for each 02 02
module of MOOC:s (at least one quadrant)
Course Coordinator for MOOCs
(4 credit course) (in case of MOOCs of lesser 08 08
credits 02 marks/credit)
(d) E-Content
Development of e-Content in 4 quadrants for a 12 12
complete course/e-book
e-Content (developed in 4 quadrants) per module 05 05
Contribution to development of e-content
module in complete course/subject/e-book 02 02
(at least one quadrant)
Editor of e-content for complete course/paper /e 10 10
book
(a) Research guidance 10 per degree
D —?;:g:l;l de-10 10 per degree awarded
Co-guide- 05) (First g_uide- 10
05 per thesis Co-guide- .05) ;
siibmiattid 05_ er th.esm submitted
(F—irst guide-05 (First guide-05
Co-guide- Co-guide- 2.5)
2.5)
M_Phil. / P.G. dissertation gi :re&' euil;:gree 02 pex degres awarded
4 (b) Research Projects Completed
More than 10 lakhs rupees 10 10
Less than 10 lakhs rupees 05 05
(c) Research Projects Ongoing
More than 10 lakhs rupees 05 05
Less than 10 lakhs rupees 02 02
(d) Consultancy 03 03
i) Minimum 5 lakhs / per year 1 mack each
(a) Patents
[nternational 10 10
National 07 07
(b) *Policy Documents
(Submitted to an [nternational body /
organization like UNO / UNESCO / Waorld
Bank / [nternational Monetary Fund etc. or
Central Government or State Government
5 [nternational 10 10
National 07 07
State 04 04
(c) Awards / Fellowship -
[nternational given by Government/
[nternationally renowned and Government 07 07
recognised bodies) N
National Level (Awards given by Government 05 05
of India / Government of [ndia recognised ) [
Page 25 of 69
‘x\ A \/
e Lot V \?



National Level Bodies/ State-Level (Awards
given by State Government)

*Invited lectures / Resource Person/ paper
presentation in Seminars/ Conferences/full
paper in presented in also published as full
Seminars/ Conference Proceedings also

(Paper presented in Seminars/Conferences
and also published as full paper in Conference
Proceedings will be counted only once)

[nternational (Abroad) 07 07
International (Within country) 05 05
National 03 03
State / University 02 02

l. The Research score (Annexure-4, Table-1 SL. no. 1) for research papers would be

augmented as follows:

SCI Journals / Scopus [ndexed / UGC-Care listed journals (Impact factor to be determined

as per Thomson Reuters list):

L

ii.

iii.

.

V.

Vi.

Paper in journals without impact factor - 5 Points

Paper with impact factor less than | - 10 Points
Paper with impact factor between | and 2 - L5 Points
Paper with impact factor between 2 and 5 - 20 Points
Paper with impact factor between 5 and 10 - 25 Points
Paper with impact factor>10 - 30 Points

a) Two authors: 70% of total value of publication for each author.

b) More than two authors: 70% of the total value of publication for the First/
Principal/Corresponding author and 30% of the total value of publication for each

of the joint authors.

Joint Projects: Principal [nvestigator and Co-investigator would get 50% each.

Note:
L.

2

Paper presented if part of edited book or proceeding then it can be claimed only once.

*For the purpose of calculating research score of the teacher, the combined research
score from the categories of 5(b). Policy Document and 6. [nvited lectures/Resource
Person/Paper presentation shall have an upper capping of thirty percent of the total

research score of the teacher concerned.

The research score shall be from minimum of three categories out of six categories.

e W
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Table — 02

Criteria for Short-listing of Candidates for Interview for the Post of Assistant
Professors/Workshop Superintendent (Level-10)/Assistant Librarian and Assistant Director-
Physical Education in Engineering Colleges and Lecturers/Workshop Superintendent (Level —9A
& 10) /Assistant Librarian in Polytechnics.

S.
N.

Academic Record/Achievements

Score

L

Graduation

60% &
Above=15

55% to less 45% to less than
than 60% = 10 55%=05

Post-Graduation

60% &
Above=20

55% (50% in case of SC/ST/OBC (non
creamy layer)/PWD to less than
60%=15

M. Phil.(For Science and Humanities)

60% &
Above=07

55% to less than 60%=05

Ph.D.

L5

w

A. For Science and Humanities,
Education

Assistant

Librarian and Assistant

Director-Physical

NET with JRF

15

NET/ET (Jharkhand Eligibility Test)

10

B. For Engineering/Technology

Qualified GATE with more than 95
percentile

L5

Qualified GATE with more than 90
and less than or equal to 95 percentile

12.5

Qualified GATE with more than 85
and less than or equal to 90 percentile

10

Qualified GATE with less than or
equal to 85 percentile

1.5

Research Publications (published
papers in UGC listed journals, Best
paper/ poster-award, Authored / Co-
authored books/ chapters in edited
books

8

(As per Schedule- [ attached herewith)

Teaching / Post Doctoral Experience
(02 marks for one year each)#

Awards (Maximum 3 marks)

[ntemational/National Level (Awards
given by International Organizations /
Government of [ndia/Government of
[ndia recognised National Level
Bodies (01 marks per award)

03

State-Level (Awards given by State
Government/State Govt. recognized
State level bodies)

(0.5 mark for each award)

[nterview

02

;36_

£ a)

However, if the period of continuous teaching/Post-doctoral experience is less than one

year but more than six months then 01 mark shall be provided. No fractional marks to

be given.

b) Need Based Teachers/Contractual Teachers recruited under the Higher and Technical

Education Department, Government ot Jharkhand will get 01 additional marks per year

v/

Page 27 of 69

VY




of continuous teaching, upto a maximum of additional 5 marks. However, the total
marks awarded to such Need Based Teachers/Contractual Teachers out of 80 for
Academic record/achievements shall be capped at 80 marks.

c) The period of time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall
not be considered as teaching / research experience.

d) Candidates completing Ph.D. directly after B.E/B.Tech shall be awarded full marks for
Post- Graduation.

e) Candidates completing 5 year integrated M.E/M.Tech course where marks for
B.E/B.Tech is not given separately, their marking for graduation shall be done on the
basis of marks awarded for M.E/M.Tech.

Note
(A) (i) M.Phil + Ph.D - Maximum L5 Marks
(ii) JRF/NET/JET - Maximum |5 Marks
(iii) GATE - Maximum 15 Marks
(iv) In awards category - Maximum 03 Marks

(B) As persl. No. | to 8 of Table — 2 above, merit list will be made and 05 times candidates
against each post will be called for document verification. After document verification,
amongst the candidates present in document verification 03 times candidates against
each post will be called for interview.

(C) Selection of candidates will be done as per the Merit list prepared as per Marks obtained
for Academic Record / Achievements and Interview as per ANNEXURE- 4 Table-2
above.

(D) Formula of GATE Percentile :-

N-R
P= (==} x 100
Where
P= Percentile

N=Number of candidates apeared in the paper.
R= All [ndia Rank in the paper.
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Schedule-I

Publication : Maximum 8 Marks

(i) Published papers in Peer-reviewed or UGC listed journals : max 01 mark per paper.#

(ii) Best Paper/ Poster award at a National/International Symposium / Conference: | mark/paper or
poster

(iii) Books with ISBN nos:

(a) Authored Book : max 03 marks/book.#
(b) Chapter in Edited book : max 0.75 mark / chapter.#
#: Marks for joint publication will be calculated in the following manner:

a) Joint publication having two authors;

Of the total score the first / principal author will get 60% of the maximum marks allotted
and the second author will get rest of the 40% of the maximum marks allotted.

b) Joint publication having more than two authors:

Of the total score the first / principal author will get 50% of the maximum marks allotted,
the second author will get 30% of the maximum marks allotted and rest of the others will
share equally the 20% of the maximum marks allotted.

Note:

or. fQurTrfa daifoa sfimzor weifdemadl, diftesfe dwm o wdfder smfa
HTSAII/AedS WU, Sfavaddl Heiid Rige, o1 3¢ Tt /v gg
ﬁgﬁ%ﬂﬁfﬂa%@mﬁﬂmﬁmm%mﬁxn*aweigh&\geﬁﬁmm
aiferepT 3FER = HefdeTey ¥ Jgs ureaus/srra Jefed au ReeRs
SR W Ereaysd e srftee $ ge R Pl /9 € & Sig | a8 wauE AE A
Rrerpt & for €, St fvmmoeta denfera siftrdsor metfaener, At e e T o fder
R T HaegdHdm AEa e & & § B & g ¢ 3yal IR ¢ | 98 UaUH uhd
AR & Y H 34 HAGE & YS9 & IWI ra)/fava gq Fyfaa I wefia ueria
Ty fRFE & o § | wfdwy @ 3 wray/favg &g Ryfe @ wwifta uela [gme §
faar sy e sryar SieTeliA Sredl/Hgad W &1 Agfad 8q Extra
weightage &I YU EI'ITLREDI g |

Note for Scheme of Selection:
The process of selection of Assistant Professot/Workshop Superintendent/Assistant
Director-Physical Education/Assistant librarian/Associate Professor /Professor/Director
in Engineering college and Lecturer/Workshop Superintendent/Assistant Librarian
/HoD/ Principal in Polytechnics shall involve the inviting of the application developed
by the Jharkhand Public Service Commission (JPSC), based on the Assessment Criteria
and Methodology guidelines set out in this rule in ANNEXURE- 4 Table 0l and Table

02 and reprints of all significant publications of the candidates.
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Provided that the publications submitted by the candidate have been published during the
qualifying period.

The Commission shall prepare a merit list in order of preference furnished by the
candidate and on the basis of vacancies and reservation roster and shall send

recommendation to the appointing authority.

Final merit list shall be prepared from the aggregate marks obtained in both academic
and interview stages. In the event of total marks obtained from educational
qualifications, interview and experience being the same, candidates having higher
marks in Post Graduation will be placed higher in the final merit list. [n the event of
candidate having same educational qualifications marks, candidate who is older in age

according to the date of birth will be placed higher in the final merit list.

Selection Criteria (For the post of Associate Professor of Engineering Colleges & HoD

in Polytechnics and for the post of Director, Technical Education & Director/Professor of
Engineering Colleges & Principal in Polytechnics)

L. Interview will be of 20 marks

2. Marks obtained for Research Performance as per Table | (ANNEXURE- 4) will

have a maximum weightage of 80 marks.

Short listing criteria

If the need arises for the short listing of candidates for interview, it will be done as per
the merit list prepared as per Table-3 attached herewith.
Table-3

For the post of Associate Professor of Engineering Colleges & HoD in Polytechnics

Sl Research Score Range Marks for the obtained reseacch score

Equal to or more than 300 80

225 to less than 300 70

130 to less than 225 60

B T e

75 to less than 150 30

Less than 75 0

W

Foc the post of Director, Technical Education & Director/Professor of Engineering Colleges &

Principal in Polytechnics

SL. Research Score Range Marks for the obtained research score
L. | Equal to or more than 480 80
2. | 360 to less than 480 70
3. | 240 to less than 360 60
4. | 120 to less than 240 50
5. | Less than 120 0

G
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ANNEXURE- 5

Minimum Qualification for Promotions in Engineering College:
Minimum qualification, experience, research contributions, feedback and requisite training

requirements for different levels for promotions for the faculty members are as follows.

(a) Qualification for Assistant Professor (Senior Scale, Level- 11, Entry Pay 68,900/-) :

For Promotion of Incumbents -

a. Qualifications prescribed for the post of Assistant Professor
AND

b. Should have completed minimum training requirements as per Annexure — 6.
AND

c. Should have satisfied any one of the below mentioned set of requirements.

Set Additional To have acquired in the cadre of Assistant Professor
No. lificati
% Qua :nﬁca © Experience | Research publications in SCI Avg.
(Years) Journals /UGC /AICTE 360° feedback
approved list of Journals score (out of 10)
1 - 4 2 8to 10
2 - 5 l 8to 10
3 - 5 2 S5to<8

(b) Qualifications for Assistant Professor (Selection Grade, Level — 12, Entry Pay 79800/-):

For Promotion of [ncumbents -

a. Qualifications as prescribed for the post of Assistant Professor (Senior Scale)
AND

b. Should have completed minimum training requirements as per Annexure - 6.

AND

C. Should have satisfied any one of the below mentioned set of requirements.

Set To have acquired in the cadre of Assistant Professor (Senior Scale)
bio: Additional Experience | Research publications in Avg. 360° feedback
Qualification (Years) SCI scoce (out of 10)
journals /lUGC/AICTE
approved list of Journals
L - 4 1 81t 10
2 4 2 5t0<8

(c) Qualifications for Associate Professor (Level - 13AL, Entry Pay 131400/-):
For Promotion of [ncumbents
a. Ph. D. degree in relevant field and Fiest class or equivalent at either Bachelor's or
Master's level in the relevant branch.
AND

b. Should have completed minimum training requirements as per Annexure - 6.

. \\‘\; W @V
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AND
C. Should have satisfied any one of the below mentioned set of requirements.

Set To have acquired the cadre of Assistant Professor (Selection Grade).
No.
Experience Research publications in SCI Journals/ Avg. 360° feedback
(Years) UGC/AICTE approved list of Journals score (out of 10)
2 Sto<8
2 3 1 8to 10

(d) Qualifications for Professor (Level — 14, Entry Pay 144200/-):
For Promotion of the Incumbents

a. Ph. D. degree in relevant field and First Class or equivalent at either Bachelor's or Master's
level in the relevant branch.
AND

b. Should have satisfied any one of the below mentioned set of requirements.

Set | Ph.D. Total To have acquired the cadre of Associate Professor.
No. | guided | Experience J
(Years) | Experienc Research publications in SCI Avg. 360° feedba ck
(Years) Journals /UGC /AICTE approved list scoce(out of 10)
of Joucnals

1 l L5 3 6 8to 10
2 2 15 3 6 5to<8B

- 16 3 4 Bto 10

Note: 360° Feedback

L. The feedback obtained every year, till the date of eligibility of next stage, shall be taken as an average
of all the preceding years added together required for promotions.

2. In case the candidate fails to achieve the maximum feedback score, the subsequent year's may be
taken into consideration while dropping the lowest feedback score in any one of the year.

**CALCULATION OF 360- FEEDBACK SCORE as per Annexure — 08

(¢) Minimum Qualifications for Direct Recruitment and promotion of Wockshop Superintendent
[nitial recruitment of Workshop Superintendent shall be at par with Assistant Professor with the
qualification as prescribed for the Assistant Professor in Mechanical/ Production Engineering.
Upward movement and designations shall be as per stage [ to stage V of the present notification
indicated in Table 1.

Table L: Stages of Promotion and Designations for Workshop Superintendent

S.tage Designation

Entry Level, Stage-[ Workshop Superintendent

Stage-[l Workshop Superintendeat (Senior Scale)
Stage-[I1 Workshop Superintendent (Selection Grade)
Stage-[V Associate Professor (Workshop)

Stage-V Protessor (Workshop)

(D Methodology of Promotion for Assistant Librarians and Assistant Director-Physical Education-
The qualifications for promouons for Assistant Librarians and Assistaat Director-Physical Education shall

be as per the UGC Nouticanon No. F.[-2:2017(EC/PS) Dated 18th July, 2018.
A\
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ANNEXURE- 6
Training Requirements for Promotions of Teachers from all the
Disciplines — Engineering College

For Assistant Professor (Senior Scale): Completion of following training requirements at the
level of Assistant Professor.

01. Two weeks of Faculty Development Programme (FDP) in the relevant area out of which at least
one of the FDP shall be in advanced pedagogy recognised by AICTE / UGC / TEQIP / NITTTR /
PMMMNMTT / [ISc/ [IT / University / Govemnment / DTE / Board of Technical Education / CoA /
[IA / SPA / ITP1 / NRCs / ARPIT research organization / other institute of National [mportance /
Design Studio.
OR

One-week faculty development programme as above and one eight weeks” duration MOOCS course
with E-Certification by NPTEL-AICTE

OR
Completed two such eight weeks’ duration MOOCS courses with E-Certification by NPTEL-AICTE.

AND
02. Completed minimum two weeks of relevant [ndustrial Training.

For Assistant Professor (Selection Grade): Completion of following training requirements
at the level of Assistant Professor (Senior Scale)

0l. Two weeks of Faculty Development Programme (FDP) in the relevant area recognised by
AICTE / UGC / TEQIP / NITTTR / PMMMNMTT / [{Sc / [IT / University / Government / DTE /
Board of Technical Education / CoA / A / SPA / [TPL/ NRCs / ARPIT / research organization /
other institute of National [mportance / Design Studio.

OR
One-week faculty development programme as above and one eight weeks® duration MOOCS course
with E-Certification by NPTEL-AICTE

OR
Completed two such eight weeks® duration MOOCS courses with E-Certification by NPTEL-AICTE.

AND
02. Completed minimum two weeks of relevant [ndustrial Training / Professional Training .
For Associate Professor: Completion of following training requirements at the level of Assistant
Professor (Selection Grade)

01.Two weeks of Faculty Development Programme (FDP) in the relevant area recognised by AICTE
/UGC/ TEQIP / NITTTR / PMMMNMTT / USc / LT / University / Government / DTE / Board of
Technical Education / CoA / [IA/SPA/ [TPI/ NRCs/ ARPIT/ research organization / other institute
of National [mportance / Design Studio.

OR
One-week faculty development programme as above and one eight weeks’ duration MOOCS
course with E-Certitication by NPTEL-AICTE
OR
Completed two such eight weeks' duration MOOCS courses with E-Certification by NPTEL- AICTE.
AND

02. Completed minimum two weeks of relevant [ndustrial Training / Professional Training.

1=
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ANNEXURE- 07

Minimum Qualification for Promotions in Diploma Institute

Minimum qualification, experience, research contributions, feedback and requisite training

r

equirements for different levels for promotions for the faculty members are as follows.

(2) For Promotion of incumbent Lecturer in Level 9A to Level 10

[ Candidates from technical disciplines shall be placed in Level 10 at suitable cell as and when
the candidates acquire the Master’s degree in relevant technical discipline.

[I.  Candidates of Sciences and Humanities shall be placed in Level 10 at suitable cell as and when
the candidates clear the National Eligibility Test (NET) conducted by the UGC or the CSIR,
or a similar test accredited by the UGC, like SLET / SET.

[Il.  In case candidates do not acquire relevant Master’s degree in the case of technical disciplines
and in case of candidates from Sciences and Humanities do not clear National Eligibility
Test (NET)  conducted by the UGC or the CSIR, or a similar test accredited by the UGC, like
SLET/SET, they shall be placed in appropriate cell of level 10 only after completion of 5 years.

(b) Minimum Qualifications for Lecturer (Senior scale) (Level — 11, Entry Pay 68,900/-)

l. Qualifications as prescribed for the post of Lecturer.
AND

2. Three weeks of industrial training at the level of Lecturec.

AND

3. Two weeks of Faculty Development Programme (FDP) recognised by AICTE/UGC/TEQIP/NITTTR/

Pandit Madan Mohan Malviya National Mission on Teachers and Teaching (PMMMNMTT)/IISc./IT
/University/Govt. and out of which at least one of the FDPs shall be in advanced Pedagogy
OR
One-week faculty development programme as above and one eight weeks’ duration MOOCS course
with E-Certification by NPTEL-AICTE.
OR _
Completed two such eight weeks' duration MOOCS courses with E-Certification by NPTEL-AICTE.
AND

4. Minimum 5 years of experience and an average 360° feedback score between 8 to 10 on

the scale of 10 in the cadre of Lecturer.

OR
Minimum 6 years of experience and an average 360° feedback score between 5 to < 8 on
the scale of 10 in the cadre of Lecturer.

(c)Minimum Qualifications for Lecturer (Selection Grade-[) (Level-12, Entry Pay 79800/-)

L

(B

Qualification as prescribed for the post of Lecturer (Senior Scale) necessarily with a Master's Degree
in relevant discipline in First Class or equivalent either at Bachelor's or at Master's level.
AND

Three weeks of industrial training at the level of Lecturer (Senior Scale)
AND
Two weeks of Faculty Development Programme (FDP) recognised by AICTE /UGC/ TEQIP
/NITTTR/ Pandit Madan Mohan Malviya National Mission on Teachers and Teaching
(PMMMNMTTVUSCALT /University/Govt.

OR
One-week faculty development programme as above and one eight weeks' duration MOOCS course
with E-Certification by NPTEL-AICTE.

OR
Completed two such eight weeks” duration MOOCS courses with E-Certification by NPTEL -AICTE.
AND
Minimum 3 years of experience with an average 360° teedback score between 8 to 10 on the scale of
10 tn the cadre ot Lecturer (Seator Scale).

OR

Minimum 6 years of experience with an average 360° feedback score between 3 to < & on the scale of

10 tn the cadre ot Lecturer (Senior Scale).
\ QV
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(d) Minimum Qualifications for Lecturer (Selection Grade - II) (Level — 13A1, Entry Pay 131400/-)

1. Qualifications as prescribed for the post of Lecturer (Selection Grade - I).
AND
2. Three weeks of industrial training at the level of Lecturer (Selection Grade - [)
AND
3. Two weeks of Faculty Development Programme (FDP) recognised by AICTE/UGC/
TEQIP/NITTTR/Pandit Madan Mohan Malviya National Mission on Teachers and Teaching
(PMMMNMTT)AISCAIT /University/Govt.
OR
One-week faculty development programme as above and one eight weeks’ duration MOOCS course
with E-Certification by NPTEL-AICTE.
OR
Completed two such eight weeks’ duration MOOCS courses with E-Certification by NPTEL -
AICTE. ’
AND
4. Ph. D. in relevant discipline with minimum 3 years of experience, 2 research publications in SCI
Journals / UGC / AICTE/ CoA/ PCI approved list of Jounals and an average 360° feedback score
between 8 to 10 on a scale of 10, all in the cadre of Lecturer (Selection Grade - [) Level - 12.
OR
Ph. D. in relevant discipline with minimum 4 years of experience, 2 research publications in SCI
Journals / UGC / AICTE. CoA/ PCI approved list of Journals and an average 360° feedback score
between 5 to < 8 on a scale of 10, all in the cadre of Lecturer (Selection Grade-I) Level - 12.
OR
Minimum 6 years of experience with an average 360° feedback score between 8 to 10 on a scale of
10, all in the cadre of Lecturer (Selection Grade-[) Level - 12.
OR
Minimum 8 years of experience with an average 360° feedback score between 3 to < 8 on a scale of
10, all in the cadre of Lecturer (Selection Grade-[) Level - 12.

Note: 360°Feedback

l. The feedback obtained every year, till the date of eligibility of next stage, shall be taken as an
average of all the preceding years added together required for promotions.

2. [n case the candidate fails to achieve the minimum specified feedback score, the subsequent
year's may be taken into consideration while dropping the lowest feedback score in any one
of the year.

**CALCULATLION OF 360° FEEDBACK SCORE (Polytechnic) - Annexucc - 08

(e) Qualifications for Principal (Level — I3AL, Entry Pay 131400/~ with the specialallowance of Rs.
4,500/- per moath):
For promotion of the [ncumbent:
Ph.D. and First class at Bachelor's or Master's level in the relevant discipline with minimum of 16
years of experience in Teaching / Research/ [ndustry out of which 5 years shall be at the level of HoD
and 3 years shall be post Ph.D. Experience; An average 360° feedback score of 5 to < 8 out of 10 for
last 5 years.

OR

First class at Bachelor’s or Master’s level in the relevant discipline; minimum of 20 years of
experience in Teaching / Research/ [ndustry, out ot which 7 years shall be not below the level of HoD.
An average 360 feedback score of 8 to 10 out of 10 for last 5 years.

Note:
|. Existing designations pay and scale of incumbent faculty, Head of the Department and
Principals shall be protected and may be placed in appropriate cell in the level corresponding
to their AGP drawn on 31-12-2015
2. Lecturer (Selecuon Grade-I[) can be given-charge of HoD on rotation basts as per seniority
for three vears’ subject to avatlability of vacant posts of HoD.
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() Minimum Qualifications for Direct Recruitment and promotion of Workshop Superintendent

Initial recruitment of Workshop Superintendent shall be at par with Lecturer with the qualification as
prescribed for the Lecturer in Mechanical/ Production Engineering.

Cadre Structure and mode of Appointment

Sr. | Designation of Teaching Faculty Entry Pay Level | Mode of

No. (Rs.) Appointment

01. | Workshop Superintendent 56,100/- 9A Direct Recruitment

02. | Workshop Superintendent* 57,700/- 10 Promotion / Direct
Recruitment

03. | Workshop Superintendent (Senior Scale) 68,900/- 1 Promotion

04. | Workshop Superintendent (Selection Grade - I) | 79,800/- 12 Promotion

05. | Workshop Superintendent (Selection Grade -[T) | 131,400/- 13Al | Promotion

* Promotion criteria as applicable for the Lecturer in Mechanical/Production Engineering shall be
applicable.

(g) Methodology of Promotion for Assistant Librarians -

The qualifications for promotions for Assistant Librarians shall be as per the UGC Notification No. F.1-

2/2017(EC/PS) Dated 18th July, 2018.

L
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ANNEXURE- 08

CALCULATION OF 360° FEEDBACK SCORE FOR ENGINEERING COLLEGE AND DIPLOMA
The 360 Degree Score shall be determined on the basis of following parameters.

mo a0 os

Teaching Process (Maximum Point 25)
Students’ Feedback (Maximum Point 25)
Departmental Activities (Maximum Point 20)
Institute Activity (Maximum Point 10)

ACR (Maximum Point 10)

Contribution to Society (Maximum Point 10)

The candidate shall submit calculation sheet for each academic year to be considered and a summary sheet
exhibiting his score on a 10-point scale

a)

b)

c)

d)

e)

Note:

Teaching - Process (Maximum Points 25)

The calculation shall be presented in a table as presented in this Annexure. The table will have
the details of courses taught in the academic year in consideration, like Semester, course Code /
Name, No. of scheduled classes, actually held classes. The total shall be reduced on 25-point
scale.

Students’ Feedback (Maximum Points 25)
The candidate shall submit an average score for each course taught during the academic year
under consideration on a scale of 25. The average of the total of all such scores shall be used.

Departmental Activities (Maximum Points 20)

This section summarizes all the responsibilities assigned by the Head of the Department to a
teacher during the academic year under consideration through a proper office order. This may
include responsibilities like Lab [/C, Time Table I/C, NBA - AICTE work, sponsored projects,
departmental newsletter etc. The candidate will earn 3 points per semester for each activity up to
a maximum of 20.

[nstitute Activity (Maximum Points 10)

This section summarizes all the responsibilities assigned by the Head of the institute to the
candidate during the academic year under consideration through a proper office order. This may
include responsibilities like Head of Department, Coordinator, Warden, Training and Placement
officer, Estate Officer etc. The candidate will earn 3 points per semester for each activity up to a
maximum of 10.

ACR (Maximum points 10)
ACR maintained at institute level shall have 10 points based on grading.

Contribution to Socicty (Maximum Points 10)

The candidate was involved in different initiatives by AICTE. The candidate will earn 5 points
per semester for each activity. The claim should be supported by an office order/ official
communication from the Head of [nstitute.

The grand total of points for all academic years shall be converted to a 10 points scale.

The activities mentioned in above criterion ace indicative. Principal / Director / HoD
may add or remove some of the activities as per the requirements of the institute after
approval of Directorate (Tech. Education).
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Calculation of Credit Points

Name

Present Position

Academic Year

Teaching Process

A. Teaching Process (Max Point 25)

S. T Course Code/ [ No. of Scheduled [ No. of actually Points | Enclosure
No. Name Classes held classes earned No.
l
2
Total

B. Students’ feedback (Max Point 25)

S. Siites Course Code/ Average Student feedback on the Enclosure
No. Name scale of 25 No.
l
2
Total

C. Depactmental Activities (Max credit 20)

S. Semester | Activity | Credit Criteria Enclosure No.
No. Point
L
2
Total 21

D. [nstitute Activities (Max Credit 10)

—
S Semester Activity Credit Point Criteria Enclosuce
No. No.

(g

[

oy
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E. ACRs maintained at institute level (Max Credit 10)

Extraordinary Excellent Very Good Good Satisfactory
10 9 8 7 5
S. No. Year Activity Credit Point Criteria Enclosure No.
|
2
Average

F. Contribution to Society (Max Credit 10)

S. No. | Semester Activity Credit Point Criteria Enclosure No.
1
2
Summary
Summary Academic Year 1 | Academic Year2 | Academic Year 3

A. Teaching Process (Max Points 23)

B. Students’ feedback (Max Points 25)

C. Departmental Activities (Max Poiats 20)

D. [nstitute Activities (Max Points 10)

E. ACR (Max Poiats 10)

F. Contribution to Society (Max Poiats 10)

Total (Max Points 100)

Total on 10 Poiat scale




STUDENT’S FEEDBACK FORM

(To be used by institutions)

Page 40 of 69

Academic Year: Name of the Faculty
Course Semester
Name & Mobile Date of the
No. of Student feedback
For getting filled in through student
S. Description Very | Poor [ Good | Very | Excellent
No. Poor Good
() @ | 6 “ ®
| | Has the Teacher covered the entire Syllabus as
prescribed by University/ College/ Board?
2 | Has the Teacher covered relevant topics beyond
syllabus
3 | Effectiveness of Teacher in terms of :
(a)Technical content/course content
(b)Communication skills
(c)Use of teaching aids
4 | Pace on which contents were covered
5 | Motivation and inspiration for students to leam
6 | Support for the development of Students’ skill
(0 Practical demonstration
(i) Hands on training
7 | Clarity of expectations of students
8 | Feedback provided on
Students’ progress
9 | Willingness to otfer help and advice to students.
Total
- t :
[ (__/ v -"9/




ANNEXURE- 09

Constitution of Screening-cum-Evaluation Committee and Selection Committee for

)

2)

3)

4)

5)

6)

7)

8)

Career Advancement Scheme (CAS) Promotion and direct recruitment.

Selection Committees for Director, Assistant Professor, Associate Professor, Professor,
Assistant Librarian and Assistant Director-Physical Education for direct recruitment in
Engineering Colleges shall be constituted by Jharkhand Public Services Commission.
Selection Committees for Lecturer, Lecturer (selection grade [I), Workshop Superintendent,
Workshop Superintendent (selection grade II), Head of department, Principal and Assistant
Librarian in Polytechnic Institutions for direct recruitment shall be constituted by Jharkhand
Public Services Commission.

Selection Committee for recruitment of Director, Technical Education shall also be constituted
by Jharkhand Public Services Commission.

For direct recruitment of Director, Technical Education and the above mentioned positions for
Government Engineering Colleges and Polytechnic Institutions, Jharkhand Public Services
Commission must invite three subject experts, for which the concerned University be involved
in the selection process. The list of subject experts duly approved by the Chancellor of the
University shall be provided by the concerned University. The subject experts must be the
faculty members from the reputed institutions outside the state of Jharkhand. The selection
committee shall include at least one member of SC/ST which shall be decided by Jharkhand
Public Services Commission. The quorum for Selection Committee constituted for recruitment
must include 02 subject experts.

For promotions under CAS, for the level of Associate Professor and Professor in Engineering
colleges and for Principal, Lecturer (selection grade I[) and Workshop Superintendent
(selection grade [I) in Polytechnic Colleges, the applications shall be forwarded to the Selection
Committee of Jharkhand Public Services Commission constituted for promotions after
screening by the Screening-cum-Evaluation Committee/ Screening Committee constituted for
the said positions. The structure of Screening-cum-Evaluation Committee/ Screening
Comumittee is detailed in sub section 8 hereunder. Jharkhand Public Services Commission shall
send its recommendation for promotion to the Department.

Jharkhand Public Services Commission shall evaluate the applications forwarded for promotion
on the basis of scoring under CAS. The Selection Committee of Jharkhand Public Services
Commission shall include at least one member of SC/ST which shall be decided by Jharkhand
Public Services Commission. Also, Jharkhand Public Services Commission must invite three
subject experts in the selection comumittee constituted for promotions from the list of subject
experts duly approved by the Chancellor of the University which shall be provided by the
concerned University.

The promotion under CAS in Polytechnic [nstitutions for Lecturer (Level 10), Lecturer (Senior
Scale), Lecturer (selection grade [), Workshop Superintendent (Level 10), Workshop
Superintendent (Senior Scale) and Workshop Superintendent (selection grade [) shall be done
on the recommendation ot "Screening-cum-Evaluation Committee” constituted for Polytechnic
[nstitutions. The "Screening-cum-Evaluation Committee” shall send its recommendation tor
promotions to the Department.

The promotion under CAS in Engineering Colleges for Assistant Professor (Senior Scale),
Workshop Superintendent (Sentor Scale). Assistant Professor (Selection Grade) and Workshop
Superintendent (Selection Grade) shall be done on the recommendation of "Screening
Committee" constituted tor Engineering Colleges. The "Screening Committee” shall send its
recommendation tor promotions to the Department.
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9) Structure of of Screening-cum-Evaluation Committee/ Screening Committee
a) The "Screening Committee" for CAS promotion of all levels in Engineering Colleges
shall consist of:

[ The Vice Chancellor or Acting Vice Chancellor of the concerned University, as the
Chairperson of the Screening-cum-Evaluation Committee,

[L. Head of the concerned department from the College, where there is no HOD,
Professor as nominated by the Principal / Director from the same or any other
[nstitution in the jurisdiction of the concerned University, and

[Il.  Two subject experts in the concerned subject nominated by the Vice Chancellor or
Acting Vice Chancellor from the University panel of experts approved by the
Executive Council.

[V. One nominee of Director, Technical Education

V. One SC/ST member nominated by the Chairperson of "Screening Committee"

b) The "Screening-cum-Evaluation Committee" for CAS promotion of all levels in
Polytechnic [nstitutions shall consist of:

[ Director, Curriculum Development, of the concerned University as the Chairperson
of the Screening-cum-Evaluation Committee,
[I. Head of the concerned department from the College, where there is no HOD,
Professor as nominated by the Principal / Director from the same or any other
[nstitution in the jurisdiction of the concerned University; and
[Il.  Two subject experts in the concerned subject nominated by the Vice Chancellor or
Acting Vice Chancellor from the University panel of experts approved by the
Executive Council.
[V. One nominee of Director, Technical Education
V. One SC/ST member nominated by the Chairperson of "Screening-cum-Evaluation
Committee"
10) The quorum for "Screening-cum-Evaluation Committee" and "Screening Committee" in both
categories mentioned above shall be four including one subject expert and nominee of Director,
Technical Education.

I'1) Cadre Structure and mode of Appointment and Promotion for Polytechnic [nstitute :

Sc. | Designation of Teaching | Entry Pay | Level | Mode of Appointment

No. | Faculty (Rs.)

0l. Lecturer 56,100/- 9A Direct Recruitment (Selection
Committee)

02. | Lecturer 57,700/- 10 Promotion (Screening-cum-Evaluation
Committee) / Direct Recruitment
(Selection Committee)

03. | Workshop Superintendent | 56,100/- 9A Direct Recruitment (Selection
Committee)

04. | Workshop Superintendent | 57,700/- 10 Promotion (Screening-cum-Evaluation
Committee) / Direct Recruitment
(Selection Commuttee)

05 Lecturer (Senior Scale) 68,900/- L1 Promotion (Screening-cum-Evaluation
Committee)

06. | Workshop Superintendent | 68,900/- 1 Promotion (Screening-cum-Evaluation

(Semior Scale) Commuttee)

Page 42 of 69



07. | Lecturer (Selection Grade - | 79,800/- 12 Promotion (Screening-cum-Evaluation

I) Committee)

08. | Workshop Superintendent | 79,800/- 12 Promotion (Screening-cum-Evaluation
(Selection Grade - I) Committee)

09. | Lecturer (Selection Grade - | 131,400/- 13A1 | Promotion (Selection Committee)
1)

10. | Workshop Superintendeat | [31,400/- 13A1 | Promotion (Selection Committee)
(Selection Grade -IT)

1I. | Head of Department 131,400/- 13A1 | Direct Recruitment (Selection
Committee)
12. | Principal 131,400/~ + | 13A1 | Promotion (Selection Committee) /
(Special Direct Recruitment (Selection
Allowance Committee)
of Rs.
4500/- Per
month)
13. | Assistant Librarian 56,100/- %A Direct Recruitment (Selection
Committee)
14. | *Assistant Librarian 57,700/- 10 Promotion (Screening-cum-Evaluation
Committee) / Direct Recruitment
(Selection Committee)

*For Promotion of Assistant Librarians, the Selection Committe/ Screening-cum-Evaluation Committe will
constituted as per the corresponding posts for Lecturers.

12) Cadre Structure and mode of Appointment and Promotion for Engineering College :

Sr. | Designation of Teaching Entry Pay | Level | Mode of Appointment —‘
No. | Faculty (Rs.)
0l. | Assistant Professor 57,700/- 10 Direct Recruitment (Selection
Committee)
02. | Workshop Superintendent 57,700/- 1] Direct Recruitment (Selection
Committee)
03. | Assistant Professor(Senior 68,900/- L1 Promotion (Screening Committee)
Scale)
04. | Workshop 68,900/- L1 Promotion (Screening Committee)
Superintendent(Senior Scale)
05. | Assistant Professor(Selection 79,800/- 12 Promotion (Screening Committee)
Grade)
06. | Workshop Superintendent 79,800/- 12 Promotion (Screening Committee)
(Selection Grade)
07. | Associate Protessor 131,400/- 13A1 | Promotion (Selection Committee)
Direct Recruitment (Selection
Committee)
08. | Associate Protessor 131,400/- | 13Al | Promotion (Selection Committee)
(Workshop)
09. | Professor 1.44,200/- 14 Promotion (Selection Commuittee)
Direct Recruitment (Selection
Committee)
10. | Professor(Workshop) 1.44,200/- 14 Promotion (Selection Commuttee)
Il. | Director 1,44,200/- 14 Direct Recruitment (Selection
+ (Special Committee)
Allowance of
Rs. 6,750/-
Per month) -
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Education

12. | *Assistant Librarian 57,700/- 10 Direct Recruitment (Selection
' Committee)
13. | *Assistant Director- Physical 57,700/- 10 Direct Recruitment (Selection

Committee)

*For Promotion of Assistant Librarians and Assistant Director- Physical Education, the Selection Committe/
Screening Committe will be constituted as per the corresponding posts for Assistant Professors.

i i
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Annexure - 10
Career Advancement Scheme for the Teachers in Engineering and Polytechnic
Institutions (AICTE regulation-2012):

1. CAREER ADVANCEMENT SCHEME(CAS)

1.1 A teacher who wishes to be considered for promotion under CAS may submit in writing
to the Institute, within three months in advance of the due date, that he/she fulfils all
qualifications under CAS and submit to the Institute the Performance Based Appraisal
System (PBAS) in a proforma duly supported by all credentials as per the Academic
Performance [ndicator (API) guidelines (Appendix 1).

1.2  In order to avoid delays in holding Selection Committee meetings in various positions
under CAS, the University/ College should immediately initiate the process of
screening/selection, and shall complete the process within six months from the date of

- application. Further, in order to avoid any hardships, candidates who fulfill all other criteria
mentioned in these Regulations, can be considered for promotion from the date, on which
they fulfill the eligibility conditions.

13 Candidates who do not fulfill the minimum score requirement under the API Scoring
System proposed in the Regulations as per Tables [I (A and B) of Appendix | or those who
obtain less than 50% in the expert assessment of the selection process will have to be re-
assessed only after a minimum period of one year. The date of promotion shall be the date
on which he/she is successfully re- assessed.

1.4 For promotions under CAS, for the level of Associate Professor and Professor in
Engineering colleges and for Principal, Lecturer (selection grade [I) and Workshop
Superintendent (selection grade [I) in Polytechnic Colleges, the applications shall be
forwarded to the Selection Committee of Jharkhand Public Services Commission
constituted for promotions after screening by the Screening-cum-Evaluation Committee/
Screening Committee constituted for the said positions. The structure of Screening-cum-
Evaluation Committee/ Screening Committee is detailed in sub section 1.8 hereunder.

Jharkhand Public Services Commission shall evaluate the applications forwarded for
promotion on the basis of scoring under CAS. The Selection Committee of Jharkhand
Public Services Commission shall include at least one member of SC/ST which shall be
decided by Jharkhand Public Services Commission. Also, Jharkhand Public Services
Commission must invite three subject experts in the selection committee constituted for
promotions from the list of subject experts duly approved by the Chancellor of the
University which shall be provided by the concerned University.

1.6  The promotion under CAS in Polytechnic [nstitutions for Lecturer (Level 10), Lecturer
(Senior Scale), Lecturer (selection grade [), Workshop Superintendent (Level 10).
Workshop Superintendent (Senior Scale) and Workshop Superintendent (selection grade [)
shall be done on the recommendation of "Screening-cum-Evaluation Committee”
constituted for Polytechnic [nstitutions. The "Screening-cum-Evaluation Commuittee” shall

send its recommendation for promotion to the Department.

1.7 The promotion under CAS in Engineering Colleges for Assistant Protessor (Sentor Scale),
Workshop Superintendent (Senior Scale), Assistant Professor (Selection Grade) and
Workshop Superintendent (Senior Scale) shall be done on the recommendation of
"Screening Commuttee” constituted for Engineering Colleges. The "Screening Commuttee”
shall send 1ts recommendation for promotion to the Department.
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1.8 Structure of of Screening-cum-Evaluation Committee/ Screening Committee
a) The "Screening Committee" for CAS promotion of all levels in Engineering
Colleges shall consist of:

[ The Vice Chancellor or Acting Vice Chancellor of the concerned University, as the
Chairperson of the Screening-cum-Evaluation Committee,

II. Head of the concerned department from the College, where there is no HOD,
Professor as nominated by the Principal / Director from the same or any other
[nstitution in the jurisdiction of the concerned University, and

IIL.  Two subject experts in the concerned subject nominated by the Vice Chancellor or
Acting Vice Chancellor from the University panel of experts approved by the
Executive Council. :

[V. One nominee of Director, Technical Education

V.  One SC/ST member nominated by the Chairperson of "Screening Committee"

b) The "Screening-cum-Evaluation Committee" for CAS promotion of all levels in
Polytechnic [nstitutions shall consist of:

L. Director, Curriculum Development, of the concerned University as the Chairperson
of the Screening-cum-Evaluation Committee,

[I. Head of the concerned department from the College, where there is no HOD,
Professor as nominated by the Principal / Director from the same or any other
[nstitution in the jurisdiction of the concerned University; and

[Il.  Two subject experts in the concerned subject nominated by the Vice Chancellor or
Acting Vice Chancellor from the University panel of experts approved by the
Executive Council.

[V.  One nominee of Director, Technical Education

V. One SC/ST member nominated by the Chairperson of "Screening-cum-Evaluation
Committee"

.9 The quorum for "Screening-cum-Evaluation Committee" and "Screening Committee” in
both categories mentioned above shall be four including one subject expert and nominee of
Director, Technical Education.

.10 The Screening-cum-Evaluation Committee/Screening Committee on verification /
evaluation of API[ score secured by the candidate through the 'PBAS' methodology and as
per the minimum requirement specified in Tables Il and III of Appendix | for each of the
cadre of Assistant Professor/Lecturer/workshop superintendent as applicable, shall
recommend to the Department about the suitability for the promotion of the candidate(s)
under CAS for implementation.

LUl All the selection procedures outlined above, shall be completed on the day of the selection
committee meeting, wherein the minutes are recorded along with PBAS scoring proforma
and recommendation made on the basis of merit and duly signed by all members of the
selection commuittee in the minutes.

L.12 CAS promotion, being a personal promotion to the incumbent teacher holding a
substantive sanctioned post, on superannuation of the individual incumbent, the said post

shall revert to its original cadre.

.13 The incumbent teacher must be on the roll and active service of the Universities / Colleges
on the date of consideration by the Selection Commuttee for Selection / CAS Promotion.
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1.14 Candidates shall offer themselves for assessment for promotion, if they fulfil the minimum
API scores indicated in the appropriate API system tables by submitting an application and
the required PBAS proforma. They can do so three months before the due date of the
promotion if they consider themselves eligible.

1.15 In the final assessment, if the candidates do not either fulfill the minimum API scores’in
the criteria as per PBAS proforma or obtain less than 50% in expert assessment, wherever
applicable, such candidates will be reassessed only after a minimum period of one year.

1.16 Ifacandidate applies for promotion immediately on completion of the minimum eligibility
period and is successful, the date of promotion will be made applicable from the date of
completion of minimum period of eligibility.

1.17 If, however, the candidate finds that he / she fulfils the eligibility conditions at a later date
and applies on that date and is successful, his/her promotion will be effected from the date
of application.

1.18 If the candidate does not succeed in the first assessment, but succeeds in the subsequent
assessment, his / her promotion will be deemed to be from the later date of successful
assessment.

Stages of Promotion under Career Advancement Scheme:
2.1 For Assistant Professors/Associate Professors/Professors :
2.1.1 Entry level Assistant Professors (Stage 1) would be eligible for promotion under the
Career Advancement Scheme (CAS) through two successive stages (stage 2 and Stage
3), provided they are assessed to fulfill the eligibility and performance criteria as laid
down in next clause.

2.1.2 The PBAS based on the API scores of categories [ and II as mentioned in the tables of
Appendix 1 is to be implemented for one year, initially based on the existing systems
in / Colleges for one year only with the minimum annual scores as depicted in Table
([ (a) and II (b) for College teachers. This annualized API scores can then be
compounded progressively as and when the teacher becomes eligible for CAS
promotion to the next cadre. Thus, if a teacher is considered for CAS promotion in
2016, one year API scores for 2015-16 alone will be required for assessment. [n case
of a teacher being considered for CAS promotion in 2017, two years average of AP[
scores for these categories will be required for assessment and so on leading
progressively for the complete assessment period.

2.1.3  Assistant Professor, possessing Ph. D Degree in the relevant discipline shall be eligible,
for moving to the next higher grade of Rs.7000 (stage 2) after completion of four years
service as Assistant Professor.

(3]

1.4  Assistant Professor possessing M. Phil Degree or a Post-Graduate Degree in
professional courses, approved by the relevant statutory body, shall be eligible tor the
next higher grade of Rs.7000 (stage 2) after completion of five years service as
Assistant Professor.

2.1.5 Assistant Professor who does not have Ph.D. or M.Phil or a Master's Degree n the
relevant professional course, shall be eligible for the next higher grade of Rs.7000
(stage 2) only after completion of six years service as Assistant Protessor.

2.1.6 The upward movement trom the entry level grade (stage 1) to the next higher grade of

Rs.7000 (stage 2) for all Assistant Professors shall be subject to their saustying the AP
based PBAS conditions.
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[

2.1.7  Assistant Professor who has completed five years of service in the grade of Rs.7000
(stage 2) shall be eligible, subject to meeting the API based PBAS requirements laid
down by these Regulations, to move up to next higher grade of Rs.8000 (stage 3).

2.1.8  Assistant Professor completing three years of teaching in the grade of Rs.8000 (stage
3) shall be eligible, subject to the qualifying conditions and the API based PBAS
requirements prescribed by these Regulations, to move to the Pay Band of Rs.37400-
67000 with next higher grade of Rs. 9000 (stage 4) and to be designated as Associate
Professor. However those joining the Service after 5th March 2010 shall have also
earned Ph. D in addition to above mentioned requirements to move to the stage 4.

2.1.9  Associate Professor completing three years of service in stage 4 and possessing a Ph.D.
Degree in the relevant discipline shall be eligible to be appointed and designated as
Professor and be placed in the next higher grade of Rs.10000 (stage 5) subject to
following:

(a) satisfying the required credit points as per AP based PBAS requirements as
provided in Tables of Appendix 1; and

(b) an assessment by a duly constituted selection committee as suggested for the
direct recruitment of Professor.Provided that no teacher other than those with a
Ph.D shall be promoted or appointed as Professor.

Stage of Promotion Under Career Advancement Scheme of [ncumbent and Newly
Appointed Lecturer : as per AICTE Regulations, 2012 (Diploma) :

22.1 Entry level Lecturer (stage 1) would be eligible for promotion under the career
advancement scheme (CAS) through three successive stages (stage 2, stage 3 and stage
4), provided they are assessed to fulfil the eligibility and performance criteria as laid
down in next clause.

2.2.2  The PBAS based on the API scores of categories [ and [[ as mentioned in the tables of
Appendix | is to be implemented for one year, initially based on the existing systems
in/ Colleges for one year only with the minimum annual scores as depicted in Table (I
(a) and LI (b) for College teachers. This annualized API scores can then be compounded
progressively as and when the teacher becomes eligible for CAS promotion to the next
cadre. Thus, ifa teacher is considered for CAS promotion in 2016, one year API scores
for 2015-16 alone will be required for assessment. [n case of a teacher being considered
for CAS promotion in 2017, two years average of AP scores for these categories will

be required for assessment and so on leading progressively for the complete assessment
period.

223  Incumbent and newly recruited Lecturer, possessing Ph. D. Degree in the relevant
discipline shall be placed in the Pay Band of Rs. 15600-39100 with AGP of Rs. 6000
(stage 1) and eligible, for moving to the next higher grade of Rs.7000 (stage 2) as
Lecturer (Senior Scale) after completion of four years service as Lecturer.

224 [ncumbent and newly recruited Lecturer possessing M. Phil Degree or a Post-Graduate
Degree in professional courses approved by the relevant statutory body shall be placed
in the Pay Band of Rs. 13600-39100 with AGP of Rs. 6000 (stage 1) and eligible for
moving to the next higher grade of Rs.7000 (stage 2) as Lecturer (Senior Scale) after
completion of five years secvice as Lecturer

2.25  [ncumbent and newly recruited Lecturer with B.E. / B. Tech qualification in
appropriate branch / discipline either entering the teaching profession newly or
Lecturers already in service in Polvtechnic [nstitutions shall be designated as Lecturer
and shall be placed in the Pay Band of Rs 15600-39100 with AGP of Rs. 5400 and
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will move to AGP of Rs. 6000 on completion of Master’s qualification in appropriate
branch / discipline. Further, Incumbent and newly recruited Lecturer who do not have
Ph.D. or a Master's degree in the relevant branch / discipline of a program shall be
eligible for the AGP of Rs. 7,000 (stage-2) as Lecturer (Senior Scale) only after
completion of 9 years service as Lecturer.

2.2.6 The upward movement from the entry level grade (stage ) to the next higher grade
of Rs.7000 (stage 2) as Lecturer (Senior Scale) for all Lecturers shall be subject to
their satisfying the API based PBAS conditions laid down by the AICIE.

2.2.7 Lecturer ( Senior Scale) who has completed five years of service in the grade of Rs
7000 (stage 2) shall be eligible subject to meeting the API based PBAS requirements
laid down by these Regulations, to move up to next higher grade of Rs 8000 (stage 3)
as Lecturer (Selection Grade) in Pay Band of Rs. 15600-39100.

2.28  Lecturer (Selection Grade) completing three years of teaching in the grade of Rs.8000
(stage 3) shall be eligible subject to the qualifying conditions and the API based PBAS
requirements prescribed by these Regulations, to move to the Pay Band of Rs.37400-
67000 with next higher grade of Rs.9000 (stage 4) and to be re-designated as Lecturer
(Selection Grade). However, those joining the Service after Sth March 2010 shall have
also earned Ph. D in addition to above mentioned requirements to move to the stage
4 subject to following.

(a) Satisfying the required credit points as per AP based PBAS requirements as
provided in Tables of Appendix | and

(b) An assessment by a duly constituted Selection Committee as suggested for the
direct recruitment of Head of Department.

2.29 Head of the Department (HOD)/Lecturer (Selection Grade), completing 3 years of
service in the AGP of Rs. 9000 and possessing a Ph.D Degree in the relevant
discipline shall be eligible, subject to other conditions of academic performance as
laid down by the AICTE, shall be placed in Rs. 37400-67000 with AGP of Rs. 10000
(stage 3).
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APPENDIX I |

TABLE-I

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APIs) IN
CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF COLLEGE (ENGINEERIING &
POLYTECHNIC) TEACHERS

CATEGORY IL: TEACHING, LEARNRNG AND EVALUATION RELATED ACTIVITIES

Brief Explanation : Based on the teacher's self-assessment, API scores are proposed for (a) teaching related
activities; (b) domain knowledge; (c) participation in examination and evaluation; (d) contribution to innnovative
teaching, new courses, etc. The minimum API score required by teachers from this category is 75. The self-
assessment score should be based on objectively verifiable criteria wherever possible and will be finalized by
the screening/selection committee.

SL. | Nature of Activity Maximum
No. Score
L. Lectures, seminars, tutorials, practicals, contact hours undertaken as percentage of 50

lectures allocated

2. Lectures or other teaching duties in excess of the AICTE norms L0

3. Preparation and imparting of knowledge/instruction as per curriculum; syllabus 20
enrichment by providing additional resources to students

4. | Use of participatory and innovative teaching-leamning methodologies; updating of 20
subject content, course improvement, etc.

5. Examination duties (Invigilation; question paper setting, evaluation/ assessment of 25
answer scripts) as per allotment.

Total Score 125

Minimum API Score Required 75

Note: Lectures and tutorials allocation to add up to the AICTE norm for particular category of teacher. State
Government may prescribe minimum cut-off (net of due leave), say 80%, for | above, below which no scores
may be assigned in these sub-categories.

CATEGORY [I: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES.

Brief Explanation: Based on the teacher's self-assessment, category (| AP[ scores are proposed for co-curricular
and extension activities; and Professional development related contributions. The minimum AP required by
teachers for eligibility for promotion is 15. A list of items and proposed scores is given below. [t will be noticed
that all teachers can earn scores from a number of items, whereas some activities will be cartied out only byone
or a few teachers. The list of activities is broad enough for the minimum AP score required (15) in this category
to accrue to all teachers. As before, the self-assessment score should be based on objectively verifiable criteria
and will be finalized by the screening/selection committee.

The model table below gives groups of activities and AP[ scores. Universities may detail the activities or, in
case institutional specificities require, adjust the weightages, without changing the minimum total AP scores
required under this category.

SL. Nature of Activity Ma ximum
No. Score
L Student related co-curricular, extension and field-based activities (such as extension 20

work through NSS/NCC and other channels, cultural activities, subject related events,
advisement and counseling).

2 Contribution to Corporate life and management of the department and institution 15
through participation in academic and administrative committees and responsibilities.
3 Professional Development activities (such as participation in seminars, conferences. 15

short tern training courses, talks, lectures, membership of associations, dissemination
and general articles, not covered in Category Il below) :

Total Score =11]
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Minimum API Score Required

15

CATEGORY III : RESEARCH AND ACADEMIC CONTRIBUTIONS

Brief Explanation: Based on the teacher's self-assessment, API scores are proposed for research and academic
contributions. The minimum API score required by teachers from this category is different for different levels
of promotion in Colleges. The self-assessment score will be based on verifiable criteria and will be finalized by

the screening/selection committee.

SL APIs Engineering Faculties of Languages Max. points for
No. Humanities / Social College tea.cher
Sciences / Management position
Il (A) | Research Papers | Refereed Journals * Refereed Journals* 15 / publication
published in:
Non-refereed but recognized | Non-refereed but | 10/ Publication
and reputable journals and | recognized and reputable
periodicals, having | journals and periodicals,
[SBN/ISSN number. having [SBN/ISSN
numbers.
Seminar/ Conference | Conference proceedings as | International
proceedings as full papers, | full papers, etc. 10/ publication
etc. (Abstracts not to be | (Abstracts not to be | National
included) included) 5/ publicationn
I (B) | Research Text or Reference Books | Text or Reference Books | 50 /sole  author;
Published by International | Published by International | l0/chapter in an
Publications Publishers ~ with  an | Publishers  with  an | edited book
(books, chapters | established peer reviews | established peer review s
in books, other | stem stem
than refereed
journal articles) | Subject Books by National | Subject Books by /|25 /sole author, and
level publishers/State and | national level | S/chapter in edited
Central Govt. Publications | publishers/State and | books
with [SBN/ISSN numbers. | Central Govt.
Publications with [SBN/
[SSN numbers
Subject Books by Other | Subject Books by Other | L5/ sole author, and
local  publishers  with [ local publishers with 3/ chapter in edited
[SBN/ISSN numbers. [SBN/ISSN numbers. books
Chapters contributed to | Chapters coatributed to | L0/ Chapter
edited knowledge based | edited knowledge based
volumes published by volumes published by
[nternational [nternational
Publishers Publishers
Chapters contributed to | Chapters in knowledge | 5/ Chapter
edited knowledge based | based volumes in [ndian
volumes published by | /National level publishers
[nternational directories | with [SBN/ [SSN numbers
Publishers Chapters in | and with numbers of
knowledge based volumes | national and international
by India / National level | directories
publishers with [SBN/ISSN
numbers and with numbers
ot national and international
[IL(C) | RESEARCH PROJECTS

&
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I (C) Sponsored Projects Major Projects Major Projects amount 20/each
(i) carried out/ ongoing amount mobilized mobilized with grants Project
with grants above above
Rs. 30.0 lakh Rs. 5.0 lakh
Major Projects Major Projects Amount 15 /each
amount mobilized | mobilized with minimum Project
with grants above of Rs.3.00 lakh up to
Rs. 5.0 lakh up to Rs.5.00 lakh
Rs. 30.00 lakh
Minor Projects Minor Projects (Amount 10/each Project
(Amount mobilized mobilized with grants
with grants above | above Rs.25,000 up to Rs.3
Rs.50,000 up to lakh)
Rs.5 lakh)
I (C) | Consultancy Projects Amount mobilized Amount mobilized with 10 per everyRs.3.0
(ii) carried out / ongoing with minimum of minimum of Rs. 1.0 lakh | lakh and Rs.1.0 lath,
Rs.3.00 lakh respectively
III (C) | Complete projects Completed project | Completed project report [ 20 leach  major
(iii) Quality Evaluation Report (Acceptance | (Accepted by  funding | project
from funding | agency)
agency) 10/ each minor
Project
lr (C) Major policy | Major Policy document of | 30 /each national
(iv) ) document of Govt. | Govt. Bodies at Central and | level output or
Projects Bodies at Central | State level Patent/ | patent
Outcome / and State level | Technology transfer/
Outputs Patent/ Technology | Product/Process 50 /each for
transfer/  Product/ [nternational level
Process
I (D) | RESEARCH GUIDANCE
(If (D) | M.Phil./ ME/ Degree  awarded | Degree awarded only 3/ each candidate
(1) M.Tech only
(Il (D) | Ph.D Degree awarded Degree awarded 10/eachCandidate
i
i Thesis submitted Thesis submitted 7 /each candidate
[l (E) | TRAINING COURSES AND CONFERENCE /SEMINAR / WORKSHOP PAPERS
(Il (E) | Atended Refresher Not less than two weeks | Not less than two weeks | 20/each
(1) courses, Methodology Duration duration
workshops, Training,
Teaching Learning-
Evaluation Technology "G ect duration One week duration [0/each
Programmes, Soft Skills
development
Programmes, Faculty
Development
Programmes
(Max: 30 points)
Participation and | Participation and Presentation
_ Papers in Presentation of research | of research papers (oral/poster)
lLL (E) | Conferences/Seminars/ papers (oral/poster) in in
(1) Workshops, etc. **
a)lnternational a) International conference 15/ each
conference
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b) National b) National 10/ each
c) Regional/State level | c) Regional /State level 5 leach
d) Local-College level | d) Local - College level 3/each
I (E) | [nvited lectures  or | (2) Intemational (2) International 10/ each
(iv) presentations for
conferences / Symposga (b) National level (b) National level 5/each

* Wherever relevant to any specific discipline, the API score for paper in refereed journal would be
augmented as follows: (i) indexed journals — by 5 points; (ii) papers with impact factor between I and
2 by 10 points; (iii) papers with impact factor between 2 and 5 by 15 points; (iv) papers with impact

factor between 5 and 10 by 25 points.

**  [fa paper presented in Conference/Seminar is published in the form of Proceedings, the points would
accrue for the publication (III (a) and not under presentation (LII (e) (ii)).

Notes : L. It is incumbent on the Coordination Committee proposed in these Regulations and the to prepare and
publicize within six months subject-wise lists of journals, periodicals and publishers under
categories [II A and B. Till such time, screening/selection committees will assess and verify the

categorization and scores of publications.

2. The API for joint publications will have to be calculated in the following manner: Of the total score
for the relevant category of publication by the concemed teacher, the first/Principal author and the
corresponding author/supervisor/mentor of the teacher would share equally total score, if the number
of authors are more, then the first two authors would share equally 60% of the total points and the
remaining authors would share equally 40% of the points.
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TABLE - II (A)
MINIMUM APIs AS PROVIDED IN TABLE - I
TO BE APPLIED FOR THE PROMOTION OF TEACHERS UNDER CAREER ADVANCEMEINT
SCHEME (CAS) IN COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT
Lecturer : (Stage | Lecturer : (Stage 2 Lecturer : (Stage | Lecturer:
1 AGP AGP 7000 to Stage 3 3 AGP 8000 to (Stage 4 AGP
5400/6000 to AGP 8000) Stage 4 AGP 9000 to stage
Stage 2 AGP 9000) 5, PB4, AGP
7000) 10000)
[ | Teaching leamning,
Evaluation Related 75/Year 75/Year 75/Year 15/Y ear
Activities (category [)
[[ | Co-curricular,
Extension and
Profession  related L5/Year 15/Year 15/Year L5/Y ear
activities (Category
i)
[II | Minimum total
avecage annual S S 100/ Year 100/Year 100/Year " 100/ ear
under Categories [
and [[
[V | Research and 10/Year 20/Year 30/Year 40/Y ear
Academic
Contribution (40/assessment (100/assessment (90/assessment (120/assessme
(Category [II) Period) Period) Period) nt Period)
V | Expert Assessment | Screening-cum- Screening-cum- Selection Selection
System Evaluation Evaluation Committee Comumittee Commuittee
Committee
Percentage No separate No separate points. 30% Contribution 50%%
Distribution of points. Screening | Screening committee | to Research 50% - | Contribution
Weightage Points in committee to to verify APl scores Assessment of to Research
the Expert verify APl scores domain knowledge 30% -
Assessment (Total and teaching Assessment of
weightage = 100. practices. 20% domain
Minimum required [nterview knowledge
for promotion is 30) performance and teaching
practices.
20%
[nterview
performance

1"_,.‘\_ et

(N
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TABLE - II (B)
MINIMUM APIs AS PROVIDED IN TABLE - I
TO BE APPLIED FOR THE PROMOTION OF TEACHERS UNDER CAREER ADVANCEMENT
SCHEME (CAS) IN COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT
Assistant Assistant Assistant Associate | Professor
Professor : Professor : Professor (Stage | Professor | (Stage S)to

(Stage 1 AGP | (Stage2 AGP 3) to Associate | (Stage 4)to | Professor
6000 to Stage | 7000 to Stage3 | Professor (Stage | Professor | (Stage 6)
2 AGP 7000) AGP 8000) 4) (Stage 5)

[ | Teaching learning,

Eva.lu'aflon Heslped 75/Year 75/Y ear 75/Year 75/Year 75/Year
Activities
(category I)
II | Co-curricular,
Extension and
Profession related L5/Year L5/Year L5/Year 15/Year 15/Year
activities
(Category [I)

Il | Minimum total
average annual
Score under 100/Year 100/Year L00/Year 100/Year 100/Y ear
Categories [ and
*

v Researcl_\ and L0/Year 20/Year 30/Year 40/Year 50/Year
Academic _
E:Cc'“tﬁb”"‘:?[) (40/assessmen | (100/assessmen | (90/assessment (1 z:::zies ()gg:ifes

ategory i i i : .
t Period) t Period) Period) Period) Period)

V | Expert Assessment Screening Screening Selection Selection Selection
System Committee Committee Committee Committee | Committee
Percentage No separate No separate 30% 50% 50%
Distribution of points. points. Contribution to Contributi | Contributi
Weightage Points Screening Screening Research 50% - on to on to
in the Expert committee to committee to Assessment of Research Research
Assessment (Total verity APl verify API domain 30% - 50% -
weightage = 100. scores scores knowledge and | Assessmen | Performan
Minimum required teaching tof ce
for promotion is practices. 20% domain )
50) [nterview knowledge | Evaluation

pertormance and and other
teaching credential
praCliCCS. by l'efEl.'fal
20% procedure.

[nterview

pertorman

ce
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Explanatory note for Tables II (A) and II (B)

If a teacher is eligible for CAS promotion in 2016, one year API scores for 2015-16 alone will be
required for assessment. In case of a teacher becoming for CAS promotion in 2017, two years avera ge
of API scores for these categories will be required for assessment and so on leading progressively for
the complete assessment period.

2. | Asshown in Table LI, the aggregate minimum API score required can be eamed from any of the twwo
broad categories, subject to the minimum prescribed in each category. This will provide for due
weightage to teachers who contribute additionally through any of the components given in Categories
['and I, also for the differing nature of contributions possible in different institutional settings.

For Category III - (research and academic contributions), maintenance of past record is done on a
normal basis by teachers and hence no difficulty is envisaged in applying the API scores for this
category for the entire assessment period. In this category, an aggregate minimum score is required
for promotion over each stage. Alternatively, a teacher should acquire the required minimuwm
aggregate score over two previous stages, taken together.

4. | Candidates should offer themselves for assessment for promotion, if they fulfill the minimum A_PI
scores indicated in Tables [ and II, by submitting an application and the required proforma. They can
do so three months before the due date, if they consider themselves eligible. Candidates who do not
consider themselves eligible, can also apply at a later date.

If, however, on final assessment, candidates do not either fulfill the minimum criteria under Rows LI
and [V of Tables II (A) and II (B) or obtain less than 50% in the expert assessment, they will be

reassessed only after a minimum period of one year.

6. | a. | Ifa candidate applies for promotion on completion of the minimum eligibility period and is

successful, the date of promotion will be deemed to be the minimum period of eligibility.

b. | [f, however, the candidate finds that she / he fulfills the eligibility conditions at a later date and
applies on that date and is successful, her / his promotion will be deemed to be from that date

of application.

¢ [f the candidate does not succeed in the first assessment, but succeeds in an eventual

assessment, her / his promotion will be deemed to be from the later date.

(y
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Table : ITL (A)

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF TEACHEIRS IN
ENIGINEERING COLLEGES

SL
No.

Promotion of Teachers through
CAS

Service requirement

Minimum Academic Performance Require rnents
and Screening / Selection Criteria

L.

Assistant Professor/ equivalent
cadres from Stage 1 to stage 2

Assistant Professor in Stage and
completed four years of service
with Ph.D. or five years of service
who are with M.Phil/PG Degree in
Professional Courses as LLM,
M.Tech, or six years of service
who are without Ph.D /M.Phil /PG
Degree in Professional Courses

(i) Minimum API scores using PBAS scoring
proforma developed by the concemed
University as per the norms provided in Table
[[ (A) /1 (B) of Appendix I.

(i) One Orientation and one Refresher / Re search
Methodology Course of 2/3 weeks duration
approved or conducted by AICTE / Central
Govt. / State Govt. /TEQIP / CIIILP/ISTE/
NITTTR /I[T/ DTE / SBTE / University, etc.

(iii) Screening cum Verification process for
recommending promotion.

Assistant Professor/ equivalent
cadres from Stage 2 to Stage 3

Assistant Professor with
completed service of five years in
Stage 2.

(i) Minimum API scores using the PBAS scoring
proforma developed by the concemed
University as per the norms provided in Table
[I(A) / [(B) of Appendix [

(i) One course / programme from among the
categories of refresher courses, methodology
workshops, Training, Teaching Learning
Evaluation Technology Programmes, Soft
Skills development Programmes and Faculty
Development Programmes of 2/3  week
duration approved or conducted by AICTE /
Central Govt. / State Govt. TEQIP / CLILP /
[STE/ NITTTR / IIT / DTE / SBTE /
University , etc.

(iii) Screening cum Verification process for
recommending promotion.

Assistant Professor
(Stage 3) to Associate Professor
(Stage 4)

Assistant Professors with three
years of completed service in
Stage 3

(i) Minimum API scores using the PBAS scoring
proforma developed by the concemed
University as per the norms provided in Table
[IA / [I(B) of Appendix I.

(i) At least three publications in the entire period

as Assistant Professor (twelve  years).

However, in the case of College teachers, an

exemption of one publication will be given to

M. Phil. holders and an exemption of two

publications will be given to Ph. D. holders.

One course / programme from among the

categories of methodology workshops,

Training, Teaching Learning- Evaluation

Technology  Programmes, Soft  Skills

development Programmes and Faculty

Development Programmes of minimum one

week duration approved or conducted- by

A[CTE/Central / State Govv/ TEQIP /

CIILP/ISTE// (IT/DTE/SBTE / University,

elc.

(iii)

(iv) A selection commitiee process as stipulated
in these Regulations and in Tables [[(A) and

[ (B) of Appendix .

Associate Professor (Stage 4)
Professor equivalent cadres
(Stage 3)

Associate Professor with three
years ot completed service in
Stage 4.

(i)  Minimum yearly /cumulative APl scores
using the PBAS scoring proforma
developed by the concerned University as
per the norms provided in Table [T (A) /Il
(B) ot Appendix | Teachers may combine
two assessment periods (in Stages 2 and 3)
to achieve minimum APl scores, if required.

/\\5/
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(i) A minimum of five publications sin ce the
period that the teacher is placed in Stage 3.

(iii) A selection committee process as stip ulated
in this Regulation and in Tables [I(A) and II
(B) of Appendix 1.

5. Professor (Stage 5) to | Professor with ten years of | (i) Minimum yearly /cumulative APl scores
Professor (Stage 6) completed service (Universities for the assessment period as per the norms
oaly) provided in Table II (A) of Appendix. I
(i) Additional credentials are to be evidenced
by: (a) postdoctoral research outputs of high
standard; (b) awards / honours /
recognitions / patents and [PR on products
and processes developed / technology
transfer achieved; and (¢) Additional
research degrees like D.Sc., D.Litt., LL.B.,,
etc.,

(iii) A review process by an Expert Committee
as stipulated in this Regulation and in

Tables II (A) and [I(B) of Appendix 1.

* For teachers seeking promotion under CAS to Associate Professor, for those who on the date of this notification are A_ssistant
Professors in Stage 2, the existing requirement of Ph.D. or equivalent publications will continue to apply. In case, some
teachers do not also meet this criteria, the selection committee may give due weightage to criteria mentioned in Appendix |
, Categories [ and [l. For all others who enter Stage 2, subsequent to this notification, the requirement of three publications,
as defined in these Regulations, will be applicable.

Note | For Universities/Colleges for which Sixth PRC Awards are applicable, Stages |, 2, 3, 4, 5 and 6 correspond to scales with

AGP of Rs.6000, 7000, 8000, 9000, 10000 and 12000 respectively.
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TABLE: III (B)

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR

PROMOTION OF TEACHERS IN POLYTECHNICS

(Stage 4)

years of completed
service in Stage 3.

(i)

(i)

SLl. | Promotion of | Service requirement Minimum Academic Performance
No. Teachers through Requirements and Screening/Selection
CAS Criteria
L. Lecturer from Stage | Lecturer in Stage [and | (i)  Minimum API scores using PBAS scoring
1 to Stage 2 completed four years proforma developed by the concerned
of service with Ph.D. State Government as per the normms
or five years of service provided in Table I (A) / I (B) of
who are with M.Phil Appendix L.
PG Degree in | (ii) One Orientation and one Refresher /
Professional Courses Research Methodology Course of 2/3
such as LLM, M.Tech, weeks duration approved or conducted by
or six years of service AICTE / Central Govt. / State Gowt.
who are without Ph.D/ [TEQIP / CHILP/ ISTE/ NITTTR / T /
M.Phil (PG Degree in DTE / SBTE / University, etc.
Professional Courses | (jii) Screening-cum-Verification process for
recommending promotion.
3 Lecturer from Stage | Lecturer with (i) Minimum API scores using the PBAS
2 to Stage 3 completed service of scoring proforma developed by the
five years in Stage 2. concerned State Government as per the
norms provided in Table II (A) / [[ (B) of
Appendix L
(ii) One course / programme from among the
categories of  refresher  courses,
methodology ~ workshops,  Training,
Teaching Learning Evaluation Technology
Programmes, Soft Skills development
Programmes and Faculty development
Programmes of 2/3 week duration approved
or conducted by AICTE / Central Govt. /
State Govt. /TEQIP / CUILP / [STE/
NITITR/I[T/ DTE/ SBTE / University etc.
(iti) Screening-cum-Verification process for
recommending promotion.
3 Lecturer (Stage 3) to | Lecturer with three | (i) Minimum AP[ scores using the PBAS

scoring proforma developed by the
concerned State Government as per the
norms provided in Table [[ (A) / I (B) of
Appendix [.

At least three publications in the entire period
as Lecturer (twelve years). However, in the
case of College teachers, an exemption of
one publication will be given to M. Phil.
holders and an exemption of two publications
will be given to Ph.D. holders.

One course / programme ftrom among the
categories of methodology workshops,
[raining, Teaching Learning- Evaluation
Technology  Programmes, Soft Skills
development Programmes and Faculty
Development Programmes ol minimum one
week duration approved or conducted by
AICIE/Central / State Govt. /FEQIP /
CULLP/ISTE/ NITTTR /LT DTE/SBTE /
University, etc.
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(iv) A selection committee process as stipulated
Tables II (A) and II (B) of Appendix L

Lecturer (Stage 4) to | Lecturer with three | (i) Minimum yearly /cumulative API scores
(Stage S) years of completed using the PBAS scoring proforma
service in Stage 4. developed by the concemed State
Government as per the norms provided in
Table [T (A)/ IL(B) of Appendix I. Teach.ers
may combine two assessment periods (in
Stages 2 and 3) to achieve minimum API
scores, if required.
(i) A minimum of three publications since the
period that the teacher is placed in Stage 4.
(ii) A selection committee process as stipula ted
in in Tables II (A) and II (B) of Appendix L
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State Government of

Annual Self-Assessment for the Performance Based Appraisal System (PBAS)

Session / Year

(To be completed and submitted at the end of each academic year)

PART A

(GENERAL INFORMATION)
Name (in Block Letters) :

Father's Name / Mother's Name / Husband's Name

Department

Current Designation & Grade Pay

Date of last Promotion

Address for correspondence (with Pin code)

Permanent Address (with Pin code, Telephone No. &
E-mail)

Whether acquired any degree or fresh academic
qualifications during the year :

Academic Staff College Orientation / Refresher ]
Course attended during the year :
Name of the Course / Summer Place Duration Sponsoring Agency

School

Al Y,



PART B
(ACADEMIC PERFORMACE INDICATORS)

(Please see detailed instruction of the PBAS proforma before filling out this section)

CATEGORY I

TEACHING, LEARNING AND EVALUATIN RELATED ACTIVITIES

D Lectures, Seminars, Tutorials, Practicals, Contact Hours (give semester-wise details, where

necessary)
Sl. | Course/Paper | Level Mode of | No. of Classes No. of % of classes /
No. Teaching* per week Classes practicals taken as
allotted conducted per documented
record

* Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C)

API Score

(a) Classes Taken (max. 50 for 100% performance & Proportionate score up
to 80% performance, below which no score may be given)

(b) | Teaching Load in excess of AICTE norm (max. score : 10)

(i) | Reading/ [nstructional material consulted and additional knowledge resources provided to studencts

Sl Course / Paper Consulted Prescribed Additional Resource Provided
No.
AP score based on Preparation and imparting of knowledge / instruction as AP( Score

per curriculum & syllabus enrichment by providing additional resources to
students (max. Score : 20)

(i) | Use of Participatory and [nnovative Teaching-Learning Methodologies, Updating of Subject
Content, Course [mprovement, etc.

SL Short Description AP[ Score
No.

Total Score (max Score : 20)

(iv) | Examination Duties Assigned and Performed

SI. | Type of Examination Duties | Duties Assigned Extent to which AP[ Score
No. carried out (%)

\,\\J/ &7/"331: 6ol 69
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Total Score (max Score : 25)

CATEGORY [

CO-CURRICULA, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES

Please mention your contribution to any of the following :

SI. | Type of Activity Average Hrs. / Week | API Score
No.

(i) Extension, Co-curricular &field based activities

Total (max. : 20)

(ii) Contribution to Corporate Life and Management of the | Yearly / Semester | API Score

[nstitution

wise responsibilities

Total (max. : 15)

(1i1) Professional Development Activities

Total (max. : 15)

Total Score (i+ ii + 1ii) (max. : 23)

(L\\‘J
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CATEGORY III
(RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS)
A) Published Papers in Journals
SL Title with Journal ISSN/ISB | Whether peer | No.ofco- | Whether API
No. | Page Nos. N No. reviewed, authors | youarethe | Score
impact factor, main
if any author
B (i) Articles / Chapters published in Books
SL Title with Book ISSN/ISB | Whether peer No. of Whether API
No. | Page Nos. | Title, editor N No. reviewed co- you arethe | Score
& publisher authors main
author
(ii) Full Papers in Conference Proceedings
SL Title with Details of Conference [SSN/ISBN No. of Whether API
No. | Page Nos. Publication No. co- you are the | Score
authors main
author
(iii) Books Published as single author or as editor
SL Title with Type of Publisher | Whether peer | No.ofco- | Whether API
No. Page Nos. Book & & reviewed authors | you are the Score
Authorship | [SSN/ISB main
N No. author
iii (C) Ongoing and Completed Research Projects and Consultancies
() (& ii) Ongoing Projects / Consultancies
SL Title Agency Period Grant/Amount API
No. Mobilized (Rs. Lakh) Score
(c) (iti & iv) Completed Projects / Consultancies
Sl Title Agency Period Grant/ Whether API
No. Amount policy Score
Mobilized document
(Rs. Lakh) /patent as
outcome
(D) Research Guidance
Sl. No. | Number Enrolled | Thesis Submutted | Degree awarded | AP(Score
Paue 64 of 69
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M.E./M.Tech./Master
in appropriate field

Ph. D. or equivalent

(E) (i) Training Courses, Teaching-Learning-Evaluation Technology Programmes, Faculty Development
| Programmes (not less than one week duration)

SL. No.

Programme Duration Organised by APl Score
(E) (ii) Papers presented in Conferences, Seminars, Workshops, Symposia
Sl. | Title of the paper Title of Organised by Whether international / APL
No. presented Conference / national / state / regional / Score
Seminar College or University level
E (iii) Invited Lectures and Chairmanships at national or International conference/seminar, etc.
Sl. | Title of Lecture / Title of Organised by Whether international / API
No. Academic Conference / national Score
Session Seminar etc,
[vV. SUMMARY OF API SCORES
SL. Criteria Last Academic | Total-API Score Annual Av. API
No. Year for Assessment Score for
Period Assessment Period
[ Teaching, Learning and Evaluation
related activities
1 Co-curricular, Extension,
Professional development, etc.
Total ([ + [I)
[l | Research and Academic
Contribution
PART C: OTHER RELEVANT INFORMATION
Please give details of any other credential, significant contributions, awards, received, etc. not
mentioned earlier.
SL Details (Mention Year, value etc. where relevant)
No.

LIST OF ENCLOSURES : (Please attach, copies of certificates, sanction orders,

papers, etc. wherever

necessary)
St Sl
No. No
1 N 6 T
_
bl T
3. R 8
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4 9.

5. 10.

[ certify that the information provided is correct as per records available with the State Government
and/or documents enclosed along with the duly filed PBAS proforma.

Signature of the faculty with

Designation, Place & Date

Signature of HOD/School

Chairperson/Principal

N.B. The Annual Self-Assessment proforma duly filled along with all enclosures, submitted for CA S
promotions will be verified by the State Government/College and information filed with the
IQAC.

Instructions for Filing up Part B of the PBAS Proforma

Part B of the Proforma is based on the AICTE Regulations 2010. It is to be filled out for the recently
completed academic year.

The proforma is to be filled as per these tables and self-assessment scores given. For each category,
maximum scores that can be given or carried forward is indicated in the Table.

The self-assessment scores are further to be based on the indicators/activities given below. Universities
may modify the detailed indicators and related scores based on their experience and requirement without
changing the score requirements assigned to categories and sub-categories in Appendix [Il, Table | .

N.B. : The self-assessment scores are subject to verification by the State Government/College, and by the
Screening- cum-Verification Committee or Selection Committee as the case may be.

[ | Teaching and Evaluation Related Performance :

[ndicators/ Activities Maximum
Score
(1) (a) Lectures/Practicals/Tutorials/Contact classes taken should be based on 50

verifiable records.

No score should be assigned if a teacher has taken less than (say) 80%
assigned classes. Universities may give allowance for periods of leave
where alternative teaching arrangements would ordinarily be made.

Maximum score it there 15 100% achievements

(b) | [f teacher has taken classes exceeding AICTE norm, then two point to 0
be assigned tor each extra hour of classes

(i) | Imparting of knowledge: instruction vis-a-vis with the prescribed material (Text 20
book / Manual, etc.) and methodology of the curriculum (100% compliance =
20 points)
Pige 66 ol 6Y
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(iii) | Use of Participatory and Innovative Teaching-Learning Methodologies, Updating of Subject
Content, Course Improvement, etc.

Updating of courses, design of curriculum, (5-single course) 10
Preparation of resource material, fresh reading materials, Laboratory manuals, 10
etc.

Use of innovative teaching-learning methodologies; use of [CT; updated subject 10

content and course improvement.

a. ICT Based Teaching material: [0 points/each

b. Interactive Courses : 5 points/each

c. Participatory Learning modules : 5 points/each

Developing and imparting Remedial/Bridge Courses and Counselling modules 10
(Each activity : 5 points)

Developing and imparting son skills’‘communication skills/personality 10
development courses/modules (Each activity : 5 points)

Developing and imparting specialized teaching-learning programmes in 10
physical education, library; innovative compositions and creations in music,
performing and visual arts and other traditional areas (Each activity : 5 points)

Organizing and conduction of popularization programmes/training courses in 10
computer assisted teaching/web-based leaming and e-library skills to students

a. Workshop/Training course : 10 points each

b. Popularization program : 3 points each

Maximum Aggregate Limit 20
(iv) Examination Related Work

College/ State Government end semester/Annual Examination work as per 20

duties allotted. (Invigilation L0 points, Evaluation of answer scripts - 5 points;
Question paper setting - 5 points).

(100% compliance = 20 points)

College/ State Government examination/Evaluation responsibilities for 10
internal/ continuous assessment work as allotted compliance = 10 points)

Examination work such as coordination, or flying squad duties, etc. (maximum 10
of 5 or 10 depending upon intensity of duty) (100% compliance = L0 points)

Maximum Aggregate Limit B (iv) 25

Co-curricular, Extension and Profession Related Activities and Participation in the Corporate Life
ot'the [nstitution

(1) Extension and Co-curricular Related Activities

[nstitutional  Co-curricular  activities tor students such as  field 10
studies/educational tours. industry-imparting training and placement activity (3
potnt each)
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Positions held/Leadership role played in organization linked with Extension 10

Work and National service Scheme (NSS), NCC or any other similar activity

(Each activity 10 points)

Students and Staff Related Socio-Cultural and Sports Programmes, campus 10

publications (department level 2 points, institutional level 5 points).

Community work such as values of National Integration, secularism, 10

democracy, socialism, humanism, peace, scientific temper; flood or, drought

relief, small family norms, etc. (5 points each)

Maximum Aggregate Limit 20
(i) | Contribution to Corporate Life and Management of the Institution

Contribution to Corporate life in Universities/Colleges through meetings, 10

popular lectures, subject related events, articles in College magazine and State

Government volumes (2 point each).

Institutional Governance responsibilities like, Vice Principal, Dean, Director, 10

Warden, Bursar, School Chairperson, [QAC coordinator (10 points each)

Participation in committees concerned with any aspect of departmental or 10

institutional management such as admission committee, campus development,

library committee (5 point each).

Responsibility for, or participation in committees for Students Welfare, 10

Counselling and Discipline (5 each)

Organization of Conference/Training: International (10  points); 10

national/regional (5 points)

Maximum Aggregate Limit LS
(iif) | Professional Development Related Activities

Membership in profession related committees at state and national level 10

a. At national level : 3 points each

b. | Atstate level : 2 points each

Participation in subject associations, conferences, seminars without paper 10

presentation

(Each activity:2 point)

Participation in short term training courses less than one week duration in 10

educational technology, curriculum development, professional development,

Examination reforms, Institutional governance (Each activity : 5 points)

Membership/participation in Bodies/ Committees on Education and National 10

Development (5 each)

Publication of articles in newspapers, magazine or other publications (not 10

covered in category 3); radio talks, etc. (I point each).

Maximum Aggregate Limit L5

| RESEARCH, PUBLICATIONS AND ACADENAC CONTRIBUTIONS

&y
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This is to be filled as per the AICTE Regulations, 2010. Wherever the research contribution is
jointly made, the API scores should be shared between the contributors as per the formula
provided in the Table 1.

iii. Summary of API Scores

The summary must take into account the maximum score limits for each set of indicators.
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