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fava— wsfta R Aft-2020 & T frareas og o affE-2013 @ awr 8 @ gl

Jharkhand State Faculty Development Academy @ 6, T8 Gl Memorandum of
Association (MoA)| Article of Association (AoA), Statement of Income and Expenditure

U4 Seed Money & TR UX 22,00,00,000,/— B0 & FoMfE WiHfy & vy 7|

YR WER R a8 2015#wwwmm5usminahla Development Goals-
2030 & WU 4 (SDG 4) # uRerle dRad Ren fiers woier & agER af 2030 7@ W & Ry
a3k A orEge e gRfan axe v e i e @ saed o g Ry
@1 od & | OaT ofed o Wit &g s R Jifv—2020 # smemom @ g &

2 ugd fen W20 @ ReRal @ oer 9= few derEt § e
S R © Sew ¥ oo Riadied aggedt ufen ol W@ ARET @ Rer e g
Seae e, we @ Wi e @ foew ¥ afy aaws g e § ) arave v @
i fawra o sreffaarel @1 e < 1§ eyt e Rer @ ey 59 8| IEWw
fver @7 Stew et afie IR @ S &1 G Se T8, e T A GgeR AR,
o, wifesde w=a /g o1 ufifia o e afddaT o Rem g ¢

3w foem Afd-2020 9 92 @l @l @R w1 A Rl @ el qfiter @
weaer e Wl @ whe @ oy Rt @ e W der afe srews ¥ Rt
Frafe wihar 3R Wt w1 & R B @ F I 9ET B AT W U WEN EW T Fe@Y
@eH Sl O XE B | 9w e yonell @) wed g9 aur fdi Sweaw wR @l W e @ fain
Seae e Sl @ Riet 1 ot fem @ da 3 e, aEeE, TaER SR et §
" IS AR W agd &4 €| Rl ¥ deon o I A w0 @ wRo iy e sen e
# 1 S B # | S R et 3 wahogre, URa, Sefia o7 e Rt @ i
T @ forg Rwrent o1 FReR R afvard & 1 wsfr fre 2020 # Rt & e 7 gReai
% IR W = R demt § Ryl o o, geaiie e W@ il @ e @ T d
v el @ FR e, seeie soed 3t TaeR  aga 3 | 9 T i

4. FRETE T Yook R Gl A eriRa et @ e g Roe 7 o § she
ugel DI TE &, olf T gomelt el @ fiww @ R wie saR gem @ o 2 e
R fv—020 & Brarags @ fory a8 sawes & @5 Ree dodd 9 @ W a0 Rwg @
w1 @1 i S SR UE A o7 gl @ w0 ¥ s e Fur

5. 9w U4 feiel B e s g sty fen 2020 @ s @
for fewmR 2021 % <) Ravi w0 Wl srdfmen smifa @ 1€, fred Sufem wh st @
st & wigar famt w@ wit By 1y geme & aER W aweve § e fen fi-2020
$mﬁ%§ Concept Note TR & T | Cnllccptﬂnteﬁﬁhﬁmmﬁm
$W & ﬁ.‘TQ Centre for Faculty Develupmcmfﬁ RIGT & UREeT ﬂ?leé %I Y ey #
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T Ud ol e o, srave qen 3 fwafiaray @ sfReiE gr faais o9 § 13 e,
2023 7@ ANy, WeN gl 1 Maharashtra State Faculty Development Academy &1 Y7 Ud
areas fdar |

6. OO0 T ATEId ¥ wea [ WA # s e / Reea St/ gt/
sy Renfial @ ewarads 3q sREve Iy 9= R oRYg JSHEC) aifd Maharashtra
State Faculty Development Academy T o O P AEEE, 2013 B UN-8 & T80 FINETE
M9 ¥ Jharkhand State Faculty Development Academy &1 &4 faam man & |

T. Jharkhand State Faculty Development Academy BT Dl E3ddl, W e Yg
Td d fAa g

71 He34dl (Vision)

(i) wrEve e H g weel fRvaleraa /A fealersa s ESee
oo /e wefderer/  weg  welfdemom/  afidsm
TEfdeTed / Tivcee WM U9 g 9w Gew wem ¥ e
freres / e @41/ weiReial & wufed & 9 aAdagT b
R | A & g /o et # e v Rwwr Wt & et v
g= il $1 0 gvaeEd A S |

(i)  ywred g et & gvaEe o fou gegEm um, IR @, b
Sae UM, Ry faftee siv 9= w5 wfdeor & s G e |

72 SR firr Hfe-200 @ Rl ® @ @ wiE fgd ok Red (Key

Principles and Approaches) foeag &

(iy Valuc based education —

. U w2020 # wRafoun Sl & aUR S REn ® maEw
¥ gHN Wy @ oY e @ 9 ded ool few @ e
T o et o e R s

o ot Semer fe wert # A et @ GeEe AR S agmEn o
@ forg Rl @1 evamase fdar S |

. O fE wwer A AR el @ gEeR e, SER-AdeR B
Ud ARG AT U AT Sl A S |

Rl @ o6 Ben vely swm & foro wemfea fewn o, foes
e o o, [, fideie 9o e afiaa @ e e

fireret 7 wRem @ dhm arallE e @ el & g U
T ged T FUAH @ foY Hieaiea far S|

Rierdt @ I Hied @ ¥ wew g ar, R | $a R
@ 34 § g B, aftw w7o afie &1 R g arer & WA |

S O



AT §H, TEEIE [ AaE G © HEIH § SHRIE drer
TS B GG |

. e & At fer, wemers gfegwe ol @aEr & e sl
W WY e 3 Woafed o o | g9 i enugAl @ wemw W
Hifey Fafare o1 Rl @ wHite Rufy @1 s o et s
IR W avEarar Ie e § il gun amr o g |

(i) Creation of Knowledge, Research and Innovation

et @ Tdwan e afdme ufba aiR feo gt ® afte
feran @R |

Gz G ﬁIH'UT A H E’I?.F—EF[E Incubation Centre, Innovation Centre,
et fiem o= ehn &= @ fog oi¥fa @ dofea fe
R |

o fe e wnfia s U@ deife e =/ qdaER
@5 B HEd B 6 WednT YA fda1 W |

e @ &7, AFde! FR A e @ & H FeEE W e
A= Methodology TR Uf¥erer feam s |

wieraia, el wd fenRil o s fen 4 Ry @ w§Ea amerfi
UI¥-Intellectual Property Rights (IPR), Contract Law Ud Start-up /
Incubators ¥ Wafda fAfe s anfe wem @t wmef )

. et 91 g w9 72 1@ e g ueE @ a | e e
Aifd—2020 @ a%y Rt # denfe @ dENTa U@ @ g o
et uf¥eror faar v

faenfiial # Ws o I (Cognitive Skills) U9 Learning Outcomes
o faara v feiia Tugsl & Hag & el 1 yiver & arm)

@ /90 WER, Se U4 qguelly wedl onfe @l e /i
fitor, Fare va fermere g2l wrt dart ve o o

(iii) Curriculum Development & Pedagogy

I g wem ¥ i ok g-fvgs fer @ 9@ 99 @ foy
e, T AR srade wausd, Rien yonelt ¢d YeaeTeis Heaied gef
@1 fiam T o g ye famr s

. Rt o wrd Rem @ ae sies w aam fetm G e
wiwr § Sudad urggshy, JUd e 9 U e qedie u
fomr wfier & | @ Rl &1 weam wem @R o Rewt @
v fear s | Rt @1 fen vglt & dwR, ==, 984, sqauE
! M 9 2 YRR R 9T @ amfdve W @ aaml ®

o foan S | O%
W”v Ml



RE®l @1 Leamning Outcomes & MR W URIM® 19 9% Yrgusy
AR X B W fEn S|

I R Wl § ueuEd TOR e 8 Sarl 9 Aavadars o
e 6 o &g e & o e ara R s
Rreral @1 sg0ci0, BRfie Tefd, araa e divedm aiv weemfa

B I & IER W fen st fem w g swm e gad
i werH fhar S

(iv) Leadership Development

s e Aft—2020 $ o0 9= e @ oredl, weeed w@
e g4 @ forg R Wt § s Agw @ anavge #
Y 8 R @ AT SN W @ oy 98 aawe @ 6 9=
freror wRemst § wENEE A7 o |

R Sl @ STea-wE TR & W e, SeuTHe el
& Wuga Wy, §elue didagdl, diae, fafduar ot weRiow
SEHI T & |

w0 72 4 ¥ 9= R der § aRe ol w wdd e gl
wd IS qef F TR FH B AT W A wiEiE # g
farere o f¥wrr yer e s | wiew et & wa fgia-aia
arenia wge, foaeia yomel, siaRe s@vr aafds oiad &
3R T o vgfa & A | aioii w1 uRa fam wmm |
ELCRCIBIEER| Strategic Planning & Management Ud geq AT fawr

T (Institutional Development Plan) R @ el uf¥emr Rar
W @ 9 ey A S e Wl @1 gean ge fha s |

Ted TREIT AR T e, AU @ 89 § Rt/ weieeiy &
AT Bl GE UEH FA o i R & |

(v} Equity and Inclusion in Hicher Edueation

arTre o afis w9 dfed wE @ el @t 9w fen | afe
HAER Y& @Y Bq Siearied U WEArT Her e S|

ved i # =, e, 49 o TR & ddete get ot wita
féa s |

frerl @1 wea fero Wl @ Wdeaea T @ fov fafeen v
SEERE R IR LR R

ed e el @ Wl fee, Reeo gl @ weiteRal @
Gender U9 Diversity L] ﬂ?ﬁ o giEEer fear s

/ oV
¥ N S



fafy=1 ufderr odes & em W 9w BRY §RmHl ®) Gender
Sensitive Campus & vy # yRafdd foa s wer & WA gre
Diversity l‘_ﬂ Inclusion 3‘fl "'m%ﬁﬁ ﬁ:@'ﬁ & w9 4 i fea GITa‘TII

T Prmr et wi Bre, Reew ol w gelReiie o
et BT & HfY WeTer S 2q e R |

feaT Bl 14 dfea wer @ oA S e veE S99 2q R R
vgfa ox ferst S ufder fear swm |

(vi) Networking with renowned academician’s expert institutions, Higher

Education Institutes

T=g o Wl @ Rt vg e gt o wiEEe yee eve & fon
IR /R /e /e WY @ RveRaad gema
foenfae, fdgm va@ v=a R Sl /o weEl & aean ae fe
W

FOREY /A /U / FRdd W B G & Gedn § sy
®l Ui wew e S|

Fed 3T B &9 H Best Practices $ ¥EU0T B fery el @t dieareT
we far s

Al g Wi yeM fhv oW #g R Rsafiaeml, s
firenfae, REm (@ 9= faw Wt /o el & e o
SR |

(vii} Student Support

faenf¥fl &1 geifin, aifewlim o wwik & T WE W R
fafa=s e /e /Heenml @ HednT e fehar S |

TENT @ IaFEGaH U8 gk & fagenor e fenfefal F qifva shua
AR o SR |

g e Wl d wnfla gedRm/anifewfin/ e 99 @
oI &1 il T S|

Student Support ¥ W = /T8 WaR & Wi g @&
e g argsE 2 wedlT v i S

faf=T S /e /SRl & SRSl $ AER B giE 3
ufter faar s erEl @1 fefued 99 W@ wive Rod W ufdme
WM @Y T 9o [Oe WRUME $ WEhnT yeE fear s |

Ted g Wl 4 ol g fawg smnRRe dere o wfafafddr o9 i

HEanT yer fomar wr | (»
F |
‘iy’ \74{9( W—



IS WR @ Sy (e S ® WY e S Y Student
Exchange Programme E‘,T!I' Dual Degree Programme Eﬁ EDIELE %ﬁ i)
& Fod (9870 WAl # WfUT Office of International Affairs I HEGNT
WeT foar S |

(viii} Industrv/Organization - Academia Collaboration
« O R ORI SR, TOER U@ AR @ 98T oF @ o
Sell v Sod e wRerE! o wenfen e sifard 2

« AR vl o S SEmT B scale-up HEATT T IR ST
& ST & W wE R o a |

AN @ W feldw wnfig & o @ forg geifim ofR anifelim &
e wer fdar s, R e 9 ol ¥ qifed oo o Rem
BT U9 arafad oitgd @ aiRife TRl W oW w1 AN
WWIWﬁﬂiﬁﬁﬁwq&ﬁﬁlnbaIMamﬂﬁmﬁm
TR DI WSS 7 g B |

Toa R e gd FEm S0 i WEd Hvd g UNWRe 9 @l
A Jeri | 9 [ erd g 9 @ e & end 9 sew
& fafe= fawal &1 999 fen o1 wem, & e @ sngvawaEl
SRE 2| W & oy R % foiew wifie o e @ fog
faf= wmifoe g5 @ FEa & o) Resl @ osEl @ [
SR Tt @ fog dicATed fhar SR UE 99 6 SEEE
nfafaferdt & forg sreM & fog W@l ure femam S|

Fg fareror TRemsi & Incubation/ Innovation centres 2I1f0d E}ﬂﬁf%ﬂw
T TEATT W far o ||

. fafy=r e yewenle siEnfie weiiERal @ eeEiel @ B
qfe 2 e Sriw o 6y SR i e aue e agE
P1 U ¥ Y AR YSM B3 | S e S ok SE @
drg wee enfid w2 |

. HREYE U F[HHF, TOER Y4 RE—IT FHEH 98 © WY Gy
it @ A= s wfafaft o gerer fear s |
(ix) ¥R §M Ul (Indian Knowledge System) @ Sicdlied &%l
e e, sfasisi oi wefi e= Ren SwEl 9 e we
T B ANEvS 7 e ved R et B wEa wwe
SR |
YT URe @ ITelE W URING S [Shoed agadl & A ¥ Faei

o’ i Y




AN & amE & unuile wrEl ® U gl e ¥ e e
wvert @1 uf¥erer e wedT yer faar ai |

I WOPR NI Siag 9w e ¥ Wt gaet § aRdg s
yorrelt 1 A a9 @ forg GeraRerm fam s |

WA S 9Oell ¥ WA vl & 9E @ fon 96, araE @il
FRITE & I [ S| we § 9e B § IRd 99
WOTTell ] A 3 & forg grggsa (ar fmar s |

W B WA @ FEAT B TR 9 2g W @ gfEeied U@
RAWY §H WoITell § $RRG WRIF & W1 Wy vefa fmr s |

T % e e W @ Rt o1 el wv feT geagwet
P I A § aarg R s

(x) eI @t wEeT & A wwen (Spirit of Entrepreneurship Development)

Wil sewfed el 4 Saf & A@m &g W T B ufe § @
7 g fiar s e sefRa et saf & & ¥ Sow el
W e U Y wa |

"Sie @ a9 Wi el 1 @ o oy el fear o

ol N I e R @t vefifs e o fov afife st &
Fara T 9 U 39 erimal @ aemE | 9wl @) Fay e 8
ferg uRa frar s

T we—a" @ e @ forg a7 =i WA (One-Stop Solution)

yeM fdar sl Tl e N 99 @ &9 @ fRvet ¥ wmel feur
W U9 adHiat sk &l e ff ua @ et

(xi) T favergor &R wfofiear

3= foen & e @ g9l iRl g oiR srdwal & sy Y
TR %X H WedT Uer &l

U SR SRS wify ora sl Reest @ wfba arhied @
"ee ¥ 9 fien 9 gafda ifted ved dur &9 § eg ueE R
AR |

oy gRI AT aramet e it @ qeaied &g WA ek defe
vgf famfm ok sriffad far s

a‘.‘:I?'[E:f FI'E[E'T“'I State Institutional Ranking Framework (SIRF), All India
Survey on Higher Education (AISHE) 3R 3= wRiffeat @ =mgq 9
Ui S @ gaagd AN wieraiy diefem § aaael 9erddar ver

o ky %
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73

. P R o B B wd 51 9= Ben @ Ruft w oiffs vitees
TR Y| wE viodga A Pt B A @ e st e |
EANT WelH 9 Ud ifadl § wifd quR @ e ge & |

Jharkhand State Faculty Development Academy g=fa 9o P el &
fnerspT / e et/ verfoeiiRal & faftsr wfterr srteat /adoen /. afER
e @ MW W AT X © fog et # frfafad 10 @) @ o
TG e fdar W

{i) Centre for Value based education

. =9 @ @ g el & fer @ e wef W e W e o
fier & dw # ofew vem fEw arm oRew @ gE
fvg—aarard), T s, Fanfae s aditfie sada w Afas
Wre, ARG qey, Sfied S, WA/ @ U6 N GeEiis v
SRl W e, & |

. Pt # 4fEw q5 ¥ oET 89 AR wHEE & forg weE & il
o wifegel, wftw], ), QR 1@ Rt waa @ i e e
it weell vl v e fear s

. O @ AARE Rl HaaeE giat, e weAsl 1w
e af ax @ forg Riest BR1 WA we e wmm | wwa forg
Riere! 3 wiEem fear wwm wfs ot & Aewdarar 68 ade 9
WA Y fEr W W @ w9 v @ oy d e @
qeed Bl WHeH B fog B woae Rl &1 e g s 9l
i vem @ o s a9 s

. I P Wl & gogade g o, e &R fo amenia we-we
& it v0f W U WREE 9 4 Gedi e &3 |

. s & gEEaL T, W @ JfPen 3N e @ affler W
videAe g &g wie fGar e |

. e e gl § ol fee @ sl @ o [Transgenderﬂ]%ﬂj
& Ui Hieed T &g e vee fea S ae @ sl
firerp! # FgeT B GHT S TIRA T4 I QU FAED & o e
TG |

. feai ol & wiy daeeeie g B e o o | gue afoRe

fier@l @ inclusive education, legal rights of Divyangjans, emotional
support and teaching methodologies or fawal ov emara far SR

« it ulErr e | Inclusion T8 Gender Bl cross cutting theme Gl
o H mife fsar

X}w},ﬁ M (?/




. 9 [ SR 8N Carcer guidance programmes Tq Iy i
HIFH & HETH W BTE H Reasoning, Aptitude and Quantitative Skills
B geEr e s Wy & fafe e Sf—resume writing,

communication skills, english speaking and mock interview W3 PIE G

o W

. 5 O W § el g vy s w9 o Tl oW
wer foar s |

(i) Centre for Knowledge Technology, Research and Innovation-
o Rl o wrdl R gefy &7 sawe gEem @ daeTdea W
ieT we fmm wmm |

. Tl @ fft= faval & wdu § sraad oM, e § Wi serae
ol # g el FY Bq U 9GS R @R

. TERTRRT W7 ST &7 W GIRT JTHUF R TEER, AEie g1l W
P, Seiid Rew @ g 4 ke R e

- TEw % &7 # Fdon gihoe, ugfodl ok aFHel @& I0E W
Tt @1 widerr feam S| Rier vefa § Sife e R e,
yeied Rt @1 wiva o= 8g s & e |

+ @ BT Incubation/ innovation centres TIMUT X Td WA 2q
e GHaaE fhar o | el B e vgfa § Ad=an vk
IR qEe e ugfy s & wd § o uleon vee fear wRm

- flerl @ fug Wadl gieerl (Refresher) TOGHA, dldvded gATad]
TOaHH 3N IEANId [Teedl MedmT W AR e S| e
yfaRaw GITFI‘E]H SO f[dF™ Publication ethics, learning outcomes
TR wiEOr fem S |

o T e favafdererl v seflerodt @ wE e @l g
g5t 3N 9T @ Whem ®Y T @de g Ao fafier e
FHEwA X AfNE wiode AR faar s

(iii)  Centre for Digital Learning —

. el @ o9 &1 GIHER, wiede, WL, $-eeY & 99§ AUl
A1 Bl GUG T oY FET AT TR

. TEs B MOOCs, SWAYAM 3R 370 diens ad@dl @ #rem 9
olwel gl R fe wre § Jdid sermfee semmn @ Oof B
g WicafRd vd Wedl wer far o

« T I e gl @ o e wee feftea it Sam v @

\ 4 ML %g y




. A= SiiFeTE areusal ot R gees womell (LMs) @ ferg $—wmrh
ol 3= # Rt ot wfieer @ w=ar v foar s | s
& e # e el 1 e R s v T @ e,
TGl Td Xa@ 9T W |

« O fiEW GWE H U9 WER N Digital Initiative & 390
Enterprise Resource Planning (ERP) solution, Wi-fi, ABC-NAD, Baseline
Survey, Smartboard and Jharkhand State Institutional Ranking Framework

@ frarag # gfwerr/wearT wem e smm|
(iv) Centre for Curriculum Development and Pedagogy —

. Rt @ srafive ok sgfivas ueawd ok Rew el &1 el
Y o HHAEET (dar AR |

. fawy el sEEe e @ SR OX ugdEEl o1 SHE-aed TR HE
ud e fhar S | Rt @ e, d9E 1 aeNe e
% faww & forg af¥reror ye= fan S|

ferert =i foemr vgfo @ argwu Tfofafat & i emnfe Suwl,
feferee #ifew 1@ € @@ & ST #wA &g WiefRd qd ufde
fear @i afs deer e & forg woeifa (AR far o w3 |
el ® fen & &3 § 45 de-iel & VO U@ SEME Tttt ¥
T TG $ GO oY FHEN e A SR aife s e @
9eod WY W ey wAae @ ue 9 fawg el e @ A
fawere &)

(v) Centre for Leadership Development —
g ferr Sl # o vl w uewenfia afts ueiRerl vE 39 uel
& WU YeTReTRal & S e o8 g yor faa s
ufdrerer & & 9o, gl s afafafat oiv figeia ware @i
g | Fafvge qouf, uR gauf, gete, vEd d e ae
weife, few 3t Aga, wEfve s, yeeE s, P o @
el Grern &q wReE fdar @ |

Induction, mid-career and refresher courses ¥ f3reror we fovar @ |

afte feel v yeifeRdl @ Rvafereg aqem s s,
ANEvE 4 7 Tt @ 9w {9 ek Fam—oRie @ fafvae
Qﬂﬂﬁﬂﬁ?ﬂ?m regulatory bodies M HHI-HHT T fortg foram
e o8 uf¥ew fem wrRT | B U9 @ MRSy WY W 9
fren @1 fuf, fevafters @ wefeadl @ e @ 4w, T
WWTI%ﬁﬁﬁF[regulamry hudie&ﬂ%‘iﬁfﬂﬁﬂﬁﬂﬁ?ﬂ?ﬁﬁﬁ
TR & et g e & e aREreEe o) v R e |

¥ 4 W il




79 fgaa gavfa, Ul el gewfie, wE /e @ e Rt
¥ 99 @ T, gifd ered, gEEE sied, flg o @) g w
yfderor féam e | Wy @ WAR s, Rouws! & ydfe o ot
I, HE YU P e, JAR o B G $I ARE Frish
¥ e frn e |

(vi) Centre for Networking and Collaboration —

o fafy=1 wieror drddl @ aimdior 3 U /W /SRS TR @ S
oo fRer dem / fes /g /9an /3= SeIE @ ggd )
HAgY i W |

« @ BN 9w (e e @ Reet @ e sl o ol gge
&R B o SIS /TS /e dERe "R @ fatiee],
T s, e ve 9w e weml /o Wi @ arn ad
frar o | wfdem srme Sl Knowledge Partners @ URNY #
Id FEAAT W araifora v s |

+ 39 Ein &I Training Modules, Training Manuals, Resource Material LG

TG SR Q) 8 g P 1 Ean R S

UG YR FTEET & T feedback B oY TH qomen TR fm
WA | Feedback & SR WY shiehd H 3aede YR oAl @R |
W 8wl srw @ giieed, @y e, dfear fae dam e
e Aifean Wy A sl |

. g e W A w 9w v gede Brn e @ viede I
FRT W UG A AR wA @ dan § B & wwg e e
feam S |

(vii) Centre for Industry Academia Collaboration —

o TE OFN UNEN/ITNEE VR OB SUT/owtRl @l gedRm,
gfeafi &R ede @l qerar a1 g fed fdbar s |

o PR derl ak SE @ 49 e 9w B Fugg SR o oy
fem wmem S @ wedlm @ 9w Rew dwe d
AR /aniftaRm /39R @ oW ww = RER snave ¥
=G BI3] B AW WIS B |

. Ydddl BHE (Alumni) $ FR WA wfa G e e @ d
e U4 wemE gy, snifeuli aiR wie & A ueE B |

. T 9= fiem Wl @ fon ue weE fedlea Y tar R s

. N 4d Teled Hae 9 RETT TY 9aN U9 A & STaedEarTa
ureadHl & Jeifd fear @)

. 9= i sl § il oede /sl 9 @ 9een e ¥
HEINT Wer e wem |

b Al Ly

-



(viii)

(ix)

(x)

. I fimm Wt EN BT3 H Career guidance programmes T4 37

Ti3Err FRiEA & e W Reasoning, Aptitude and Quantitative Skills
& geE fem W) Wy € fife el S-resume writing,

communication skills, english speaking and mock interview T iy

fem s |

Centre for promotion of Inter-Disciplinary Studies

ey SIS, Io0 WY JATad F2T9 o el o
&g fafw woieid v ol wafdeneal @ wer wwag wnfie foar
ST |

. TS UF SO wR 6 gladidn, g, eed), R @ et o

e yrRwRe fER-fawl &g @ 79 wE @

FPTEHI §IRT F49P ST W ARAR, S, Hha 19 A
1 SRITe i W |

Rreri, sFEaT@alsl 19 BT B swuE ol & fory dice
T4 WEdN ST a1 W |

Centre for Advancement of Indian Knowledge Svstem (TKS)

« UG RS S 9Oel @ SEie AN dsife wem @ s,

qRA v o Sl @ e SwRde @ o sgfivas
I @l gt Rar wrd |

G i § g weg wrt AR wighatta, urde e v s
Y waltd vl = s @1 Ferar fean |

denfie IR sleifie swur uRyg sl STy #aTed, WRT WER B
W Uew, NN 3 el agalt @ A @ weda diR g
qell & YIRS Tl W USe e o o g e v o
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Indian Institute of Technology (ISM), Dhanbad
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National Law and Research University, Ranchi

National Metallurgical Laboratory, Jamshedpur

National Institute of Teachers Training and Research, Bhopal/
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0, Shri Krishna Institute of Public Administration, Ranchi (SKIPA)
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11. Dr. Ramdayal Munda Tribal Welfare Research Institute, Ranchi
12. Birsa Agriculture University, Ranchi

13. BIT, Sindri, Dhanbad

14. | Public Universities within and outside Jharkhand

15. | Maharashtra State Faculty Development Academy, Pune, Maharastra
1 6. BIT, Mesra, Ranchi

17. | XISS, Ranchi

18, XLRI, Jamshedpur

19. Amity University, Ranchi

20. | Usha Martin University, Ranchi

21. Sarala Birla University, Ranchi

22. ICFAI University, Ranchi

23. Ramakrishna Mission Vivekananda Educational and Research Institute,
Morabadi, Ranchi

24. | Adhyayan Foundation, Bengaluru

25: Kalinga Institute of Social Sciences, Bhubaneswar, Odisha

26. | Mor Mitti - Indian Knowledge System, Jharkhand

27. Pratham Foundation, Delhi

28. Regional Training Institute-CAG, Ranchi

29, Tata Steel lndugtw Consulting Division, Jamshedpur

30. Institute of Chartered Accountants of India
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Power of Boards, Meeting of Board, General Meeting g g TSl & ﬁﬁﬂ_ﬂ 0 U I B

Jharkhand State Faculty Development Academy ¥ fFfefiaa Equity shareholders T

Sl. %age of | Number
No. Name of Sharcholder s of Shiavea

1. | Hon’ble Governor of Jharkhand through Additional Chief
Secretary/Principal Secretary/ Secretary, Department of Higher 99.9 9990
and Technical Education, Jharkhand
2. | Additional Chief Secretary/Principal Secretary/ Secretary, |
Department of Finance, Jharkhand

Vice Chancellor, Ranchi University,Ranchi

Vice Chancellor, Kolhan University, Chaibasa

Vice Chancellor, Vinoba Bhave University, Hazaribagh

Vice Chancellor, Sido Kanhu Murmu University, Dumka

s | et | et |t |

Wice Chancellor, Nilamber Pitamber University, Palamu 0.1

g [ |wn [ |

Vice Chancellor, Binod Bihari Mahato Kolyanchal Unwersﬂy, 1
Dhanbad
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Vice Chancellor, Dr. Shyama Prasad Mukherjee University, 1
Ranchi

10. | Vice Chancellor, Jamshedpur Women’s University. Jamshedpur 1

11. | Vice Chancellor, Jharkhand University of Technology, Ranchi 1
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10, Faren & fafafEd Board of Directors Bifl—

First Directors

. | Chairman-Additional ~ Chief  Secretary/Principal  Secretary/Secretary, | Ex-officio
Department of Higher and Technical Education, Government of Jharkhand

2. | Special Secretary/Joint Secretary, Department of Finance, Government of | Ex- officio
Jharkhand

3. | Executive Director, Jharkhand State Faculty Development Academy-cum- | Ex- officio
Director, Higher Education, Department of Higher & Technical Education,
Government of Jharkhand

4. | Director, Sri Krishna Institute of Public Administration, Ranchi, Government | Ex- officio
of Jharkhand

5. | Director, Technical Education, Department of Higher & Technical Education, | Ex- officio
Government of Jharkhand

6. | Vice Chancellor, BIT Mesra, Ranchi Ex- officio

7. | Director, Indian Institute of Management (IIM), Ranchi Ex- officia

Other Directors

1. | Vice Chancellor of 01 State Public Universities of Jharkhand nominated by | Ex- officio
Board of Directors in rotation for one year

2. | Vice Chancellor, one Private University of Jharkhand nominated by Board of | Ex- officio
Directors in rotation for one year

3. | 01 Eminent Educationist nominated by Board of Directors Ex- officio

One Representative from Industry nominated by Board of Directors Ex- officio
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HEIWEHE (Admin and IT) Ud AEMEYd (Finance) P WS B AR W
ﬁ'ﬂ?ﬁ ferar W, Sefe FEmeEE {(Academics, Trainings and Qutreach) @
Y H ey & R o Ieen Rafarea s s welee § sk
WE-UIEATId Bl Har v @ R o) ae B S

(@) weE® (06) Y& — AFEH A Gl 06 WAUTH B Gl HEWEUE B AGED
WEAIT WG BV | el 06 Yauw H 1T & o0 01 Ya9%, Administration &
f‘?—m 01 WeHd, Academies, Trainings and Outreach & ﬁ"lq 03 WEgF T4

A G



Accounts and Compliance @ felU 01 Yaus =l widel & MR W Fgd
febar W |

() Wex p-sifftex (10) ug — smed @ Wil 10 warfd @i @ o 10
Wex p-afifevex 2, o Wemdud! @t EE WEd YEE $9 | Y
F-ifder & w7 ® v & el W woeln Rweferey /s
welfdenera i HRRG WERIE WS @) At gty @ sER W
@t S |

@ e w9 o 9 3] e (06) Ug — oM, RS afie o
Prerer fEr framr & gr FufRa 3 oRefie & smr w agy wie @
TS AHEN Ud 3 W1 2 HEiEl @ A u @ aw |

B Rftce @ s offs €ie [@es sdfwe wiea) (10) w-  om,
e ufderr v wiea e v @ g Pl 2Re R @
IR T A qEE dd ¥ Rfved v aEALdL 6y € (@
3fmiey wiga) o dar wid @ W |

@) e Fode Wiv—das, a@NE, FNHS TEEe (16) 18 - A,
Parem afterr @ siea e v @ g Peffa e oRbfe @
IR TR F0aT A8y Wi W Y wie—ads, @, yakhe Wes

P Jard ure @1 e
@) T wd (4) T — 04 TewEs] o) Aol ufFfh @ e w o @
A |

gared § fd) A e, wEmEEE, yaue, DA Ud a Sidl
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12. Jharkhand State Faculty Development Academy @I GO & v # i,
uRerer, fafiet Tfefafial @ sdwan &g sate a9 @ o) e 2f-

(i) T T AT (Incorporation of the Company) ﬁg Authorized Capital
@l 10,00,000/— (9 @G BUd) TG Initial Paid up Capital 1,00,000/— (7@

rE T9d) B
(i) S B WY T4 Farer &g SR 05 a9l @1 FAG g @ &g
JHARKHAND STATE FAC ULTY DEVELOPMENT ACADEMY
ESTIMATED REVENUE AND EXPENDITURE STATEMENT OF JS5FDA
{(Amount in Rupees)

Particulars Year 1 | Year 2 Year 3 Year 4 Year 5
Estimated Revenue
Cirants 0,00, 040,000 4.00.00,000 4,00,00,000 4.00.00,000 4.00,00.000
Revenue from Activity# 15,5824, 186 16,6731 879 17.84.03. 110 19,08,91,328 204253721
Other income including
donations
Total (A} 21,58,24,186 20,67,31,879 { 21.84,03,110 | 230891328 244253721




Estimated Expenditure

Emplovee Benefits

{Remuneration) 1.67.85.600 1.76.24 880 1.B5. 06,124 1,94.31.430 2,04,03.002
Activity Expenditure 14.56.30.080 15.58.24. 186 16.67.31.879 17.854.05. 110 19.08.91.328
OfMice Expenses 42,00,000 46.20,000 S0.82.000 55.90.200 61.49,220
Statutory and

Institutional Expenses 700,000 2 20,000 242,000 2 66,200 292 820
Overhead Expenses 1,20.42 407 1.28.53.135 1,.37.64.470 1.47.40,761 1,57,86,770
Depreciation 49,00.000 39,20,000 31.36,000 2508800 20,07,040
Mizscellaneous Expenses G566, 099 H6.69 678 7440637 7950827 #2.23.641
Total {B) 19.08,24, 186 20,173,879 | 21,49,03,110 21.88.91,328 24.37,53,721
Estimated

Surplus{+)yDeficit(-)

{A-B) 2,50,00,000 50,00,000 35,00,000 20,00,000 20.,00,000
(C) Capital

Expenditure 2,50,00,000 S0,00,000 35,00,000 20,040,000 20,00,000
Estimated

Surplus{+yDeficit(-)

(A-B-C) 0 0 0 0 0

AlC— Initial Paid up Capital B FF VAT 1,00,000/— T Statutory and
Institutional Expenses ¥ wftafera &1
(iii) S -y d feawolt & AP F Jharkhand State Faculty Development
Academy ® I E-)'g U a6l & faud H 4 eF (Seed Money) G
22,00,00,000 /— G0 (ITEH TS BYY) WF BT

Year | Year 2 Year 3 Year 4 Year 5 Total

- {Amount in Rs.)

6,00,00,000 | 4,00,00,000 | 4,00.00,000 | 4,00,00,000 | 4,00,00,000 | 22,00,00,000
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Annexure - I

PROPOSAL FOR ESTABLISHMENT OF JHARKHAND STATE FACULTY
DEVELOPMENT ACADEMY (JSFDA)

1.Introduction

The National Education Policy, 2020 states that the success of higher education institutions
is dependent on the quality and engagement of its faculty. It envisions a “Life Cycle Approach”
towards teaching — from entry to teacher education courses to recruitment, deployment, service
conditions, continuous professional development and career management and progression. The
policy proposes a framework for continuous professional development of teachers and

emphasizes on promoting academic excellence and innovation.

Various initiatives have been introduced in the past several years for the professional
development of faculty, however, the present system does not provide adequate opportunities
to do so. The NEP, 2020 emphasizes on the development of teachers as they are key to the
educational system. In an age where siudent learning is continuously evolving, it is imperative
that the faculty members build their domain knowledge with technological advances in
teaching and assume their role as change leaders and facilitators. Initiatives established through
the Faculty Development Academy will enable the faculty to acquire competencies, enrich
teaching and learning experience of faculty, offer support in research, leadership, and academic
administrative processes. Furthermore, the Faculty Development Academy recognizes that
stalf development is a critical component for continuous personal and professional
development. The enhanced capacity of faculty shall improve their teaching effectiveness

which, in turn, will improve student learning outcomes.

The Government of Jharkhand had organized a two-day State Level Workshop on
Implementation of National Education Policy, 2020 in December 2021. Thereatter, a concept
note was prepared based on the brainstorming of the participants on Implementation of NEP,
2020 in the State, It emphasized on capacity building of faculty through the establishment of
Centre for Faculty Development in collaboration with well-known Institutions and leading

Universities for mandatory training of teachers.

In this regard, the Department approached the Department of Higher and Technical Education,
Maharashtra to conduct a detailed presentation on Maharashtra State Faculty Development
Academy (MSFDA) established by Government of Maharashtra. Further a team comprising of
officials from Department of Higher and Technical Education and Ranchi University visited
MSFDA from 9-13" January 2023 for a better understanding on the rationale of setting up
MSFDA, role of the academy and the steps towards the establishment of the academy.

Page 3 of 28
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The State Government proposes the establishment of Jharkhand State Faculty Development
Academy (JSFDA) under Section 8 of Companies Act 2013 to build the capacity of teachers,
officers, staff, Academic leaders, support staffs and students of Higher and Technical
Education Institutions of JTharkhand.

2. Vision of JISFDA

To ensure quality education for the overall development of students through continuous
professional and personal development of teaching, non-teaching staffs, students, and other

stakeholders of Higher Education Institutes.

To build the capacity of teachers of HEIs by organizing induction programme, refresher course,

faculty development programme, pre-service, in-service, and advance level training.

3. Approach

The Academy incorporates the key principles and approaches emanating from NEP, 2020. The

major objectives of the academy shall be as follows: -

[.  Value embedded training

The Academy’s objectives for value embedded training shall be: -

To impart training to teachers that underlines the purpose of higher education in
promoting human as well as societal well — being and development of our State/

Country as envisaged in NEP, 2020.
= To impart training to teaches on human values and professional ethics.

« To encourage adoption of pedagogy by teachers which aims to develop good,

thoughtful, well - rounded and creative individuals.

s To develop mechanisms for sharing real life experiences of teachers who have faced a

gap between values they profess and practice.

» To enable transformation of teachers into role models by development of teaching
learning process that not only enhances knowledge of students but also enables personal
growth through constructive public engagement and productive contribution to the

society.

« To promote research studies on the mental growth, emotional intelligence, and
behavioural patterns of the students. These studies will provide valuable insights to the

policy makers and assist in formulating corrective measures as and when required.
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1.

II.

Creation of Knowledge, Research, and Innovation

The Academy shall undertake activities:

To provide training to the teachers on latest advancements in teaching learning process,
methodologies and techniques that form the basis of knowledge creation and

innovation,

To provide training and encouragement to teachers for development of in-house

education technology incubators and promotion of research activities.

To focus on strengthening of Research and Development cells/ Innovation cell

established in Universities/HEIs.

To promote training on scientific and rational thinking in line with NEP, 2020. The
training shall revolve around questions of scientific temperament, importance of

questioning, rational decision making, de-addiction, rational use of social media, etc.

To facilitate legal assistance to researchers, faculty, and student with matter relation to
Intellectual Property Rights (IPR), Contract Law and other provisions for start-ups and

incubators.

To enhance domain knowledge of teachers with new information and latest

developments in the subject.
To emphasize on the development of cognitive skills and learning outcomes in students.

To provide consultancy services in research, policy, innovation, and developmental

issues to State and Central Governments, Industries, Multilateral Organisations etc.

Curriculum Development and Pedagogy

To give autonomy to HEI's and teachers for innovation in curriculum, pedagogy, and
assessment for promotion of holistic and multidisciplinary education. The curriculum
and pedagogy shall be designed by motivated teachers to ensure a stimulating and
engaging learning experience for students

To develop mechanisms for continuous formative assessment of students. The teachers
shall be oriented to develop interesting and relevant curriculum aligned with NEP,

2020.

To train teachers to focus on culture of excellence, engagement with local communities,

strong alignment with constitutional values, social commitment, teamwork, pluralism,

diversity and positive outlook.
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IV.

To train faculty members in Strategic Planning & Management with special focus on

preparation of Institutional Development Plan (IDP) in line with NEP, 2020.

To facilitate development of pedagogy based on use of IT, hybrid method, adaptive

learning software and multimedia.

Leadership Development

To strengthen the governance and leadership structure of HEI's in line with NEP, 2020,

To provide focused training to faculty members on the culture of excellence,
engagement with local communities, strong alignment with constitutional values, social
commitment, teamwork, pluralism, diversity, positive outlook, and student

involvement in planning.

To conduct capacity building training programme for senior teachers from HEI's who
are in leadership positions or are likely to assume leadership positions. The key
principles of the training programme shall be character-based leadership, reflective
pedagogy, direction-secking silence (inner listening), inspiring participants through

real-life stories and holistic learning design.

To formulate and develop an ecosystem for recognition of contribution of teachers in

the field of higher education research, administration, and policy intervention.

Equity and Inclusion in Higher Education

To encourage and support students from socially economically disadvantaged

backgrounds make a successful transition into higher education institutions.

To promote and build an environment for deeper understanding and appreciation for

constitutional values of justice, equality, fraternity, and dignity.

To increase focus on access, equity, and inclusion in HEI's for creating greater
opportunities to students. The trainings shall focus on sensitizing teachers on topics of

diversity and inclusion in HEI's.

To provide sensitisation training to teaching and non-teaching staff on topics of gender

disparity and diversity.

To initiate creation of gender sensitive campuses that promaote diversity and inclusion

as non-negotiable fundamental principles through various training programmes.

To provide sensitisation training to teachers on teaching mechanisms for differently

abled or divyaang students.
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To provide sensitisation training to teachers on teaching methodology for Persons with
Disability (PwD) students and students from Socially, Economically Disadvantaged
Groups (SEDG’s).

Networking with renowned academicians, expert HEI's
To identify the full potential of HEIs, individuals, practitioners within and outside the

state to create a pool of experts in varied academic programs.

To work in collaboration with the institute and individuals for training of teachers and
facilitating connections between the HEIs for best practices from individuals,

practitioners, and organizations.

To organise regular workshops, expert talks, lecture series and hands on training

sessions by renowned experts in the field ol higher education.

To facilitate emersion tours for top performing faculty members to expert institutions
in varied fields for an in-depth understanding of the best practices and their modes of

implementation.

Student Support
To facilitate mechanisms and avenues for student internships, apprenticeship,

placements, hands-on-training, industrial visits, and similar collaborative opportunities.

To assist in bridging the gap between prospective emplovers and students by
conducting extensive need gap analysis and market research with focus on preparing

the students with the desired skills as per the industry requirements.

To strengthen the placement/ internship/ apprenticeship cell established in

universities/colleges.

To assist and train the HEI's for implementation of Central and State Government

policies for Student Support and Welfare.

To develop mechanisms for imparting training on soft skills and digital tools, which
help in reducing the digital divide among students and facilitate preparation for

employment opportunities.

To coordinate with the Alumni Associations of HEI's to provide one-to-one mentorship

to students and to promote continuous interactions among Alumni and students.

To facilitate, assist and coordinate with the Office of International Affairs in HED's for

student exchange and dual degree programs of students in foreign HEI's.
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IX.

Industry-Academia Collaboration
To establish Industry-Academia collaboration for development of innovation

ecosystem and opportunities for employment generation.

To enable HEI's to seek association of industries for translational research including

scale-up studies and commereialization of their research knowledge base.
To provide opportunities for students to work on real-life industrial problems.

To assist HEI's in identification and development of market-demand skills through

internship and apprenticeship in Industries.

The collaboration of industry with academia shall leverage reciprocal knowledge
through mobility between each other. This collaboration shall identify the research
areas of interest to industry and encourage the faculty and students to take up research

activities backed by grants from industries.

The linkage shall accelerate the active participation of industries in the

incubation/innovation centres.

The engagement with industries shall lead to development of courses / curriculum with
industry inputs. The collaboration shall result in enhanced employment opportunities

of the students.

To develop and coordinate programs that meet the training and upskilling needs of
industrial employees. This shall utilise the rich experience of teachers in HEI's and

ensure continuous linkage between the industry and academia.

To coordinate with the Jharkhand State Research, Innovation and Start-up Promotion
Board for promoting research activities being carried out the HEI's and assistance in

securing grants from industries.

Encouraging Indian Knowledge System (IKS)

To assist specialized HEI's in the field of Indian and Regional knowledge system to
secure grants from multi-lateral organisations, research groups, foreign and national
HEI's.

To assist the HEI's in filing patents on traditional scriptures of tribal and regional
languages through Traditional Knowledge Digital Library (TKDL), a joint initiative of
Council for Scientific and Industrial Research and Ministry of Ayush, Government of
India.
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To streamline and coordinate all initiatives of the State Government taken to popularize

and promote Indian Knowledge System.

To organise panel discussions, lectures, and workshops for understanding the ancient
practices in IKS and mechanisms to inculcate then into the formal education

curriculum.

To promote and enable collaboration between subject matter experts from the State,

faculty, and funding organisations for research on IKS.

To develop capacity and create resource pool from among the existing faculty for

translation of textbooks in English to vernacular languages of the State.

To enable in-depth study of the sustainable practices and traditions of the ancient tribes

of the State pertaining to food, lifestyle, and traditions.

To promote studies of the traditional texts and oral traditions of ancient India and their

proposed modern-day applications.

Developing the Spirit of Entrepreneurship
To provide a platform for enabling confluence of visionary students, professionals, and

organisations with a zeal for entrepreneurship.
To develop mechanisms to create “Job Creators™ instead of “Jobs™.

To host annual events that provide an opportunity to students to showcase their

innovative ideas and allow industries to invest in and facilitate their growth.

To provide a one — stop solution for all requirements of budding start-ups like
consultation with experts from academia and industry, technological and legal
assistance.

Policy Analysis and Feedback

To generate, share and apply knowledge required for the formulation of policies, plans

and programmes designed for development of higher education.

To assist the Department in the framing policy initiatives with the help of active

participation of seasoned experts of national and international repute.

To develop and implement an objective, independent and scientific method to measure

the effectiveness of state mandated initiatives, programs, and policies.

To provide technical assistance in verification and statistical modelling of data collected

through Baseline Survey, SIRF, AISHE and other state mandated activities.
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¢ To publish annual reports on the state of higher education with key focus on faculty and
student centric areas. This will provide policy makers an objective measure of the

impact of their policies and possible corrective measures.

4. Centres in the Academy
Based on the approach, the Academy shall have different centres

I.  Centre for Value - Based Education

e To assist teachers in realisation of the larger context of education and the role of a
teacher in society. Some illustrative topics to be covered could be development of
humanistic, ethical, constitutional, and universal human wvalues, scientific temper,
mental well-being, psychological health, citizenship values, life skills, lessons in
seva/service and participation in communily 5€IviGe programines.

s To empower learners to become aware of and understand global issues and become
active promoters of more peaceful, tolerant, inclusive, secure, and sustainable societies.
In addition to that the centre shall cover topics on Secularism, National Integration,
Multiple Cultures, Equality, Indian Tradition, Creation of Indian Identity, Ifuman
Rights, Sustainable Development, Public Interest Movement.

¢ Tofocus on aspects of understanding the details of mind and mental systems, emotional
intellipence, methods of mind training to encounter and regulate the destructive
emotions, importance of realization of the positive emotions, importance of
mindfulness in maintaining peace of mind, social emotional learning necessary for
educating youths to regulate their mind while encountering adverse situations.

e To enable higher education institutions in becoming sensitive and creating zero -
tolerance to all forms of caste, religion, and gender — based discrimination in the
campus.

* To impart training programmes on gender related topics (including trans-gender
students), equipping female teachers as leaders and to create opportunities for women
teachers in higher education.

* To focus on sensitizing the participants towards person with disability through
sensitization of physical and neuro-development disabilities, rights, and legal
frameworks for persons with disabilities, understanding inclusion, emotions vs facts,
understanding assistive technologies, and taking inclusion to the classrooms.

¢ To sensitize the faculty on equality, dignity, and the right to live, work and study

without fear of discrimination and harassment.
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II.

To operate as a cross-cutting theme in all the training programmes to encourage HEIs
to build a conducive environment for students from diverse backgrounds so that they
can access and enrol in HEIs,

To support the Institutes in organizing career guidance programmes and various
training programmes on enhancing the reasoning, aptitude, and quantitative skills of
students. These training programmes shall equip students with skills and groom their
personality.

To assist the universities in organizing workshops such as resume writing,
communication skill development, and mock interview by the Higher Education
Institutes in collaboration with Centre, to instil confidence and develop the right attitude
in students.

To assist HEI's in setting up student clubs which shall be instrumental in developing
co-curricular skills among students. It shall also assist HED's in identifying prospective

areas for development of new subjects and curriculum.

Centre for Knowledge, Technology, Research, and Innovation

To impart basic skills and sensitivities that a teacher needs for effective classroom
teaching.

To focus on updating the knowledge of teachers in various subject domains and
facilitate in development of tools and methodologies to encourage innovation,
incubation and enhance the skills of teachers in research studies.

To focus on transformative research and innovation, design thinking and
entrepreneurship development covering a range of subjects such as industry-led
research and innovation, market research and industry outreach.

To provide training to teachers on latest processes, methodologies, and techniques of
teaching. The training programmes shall focus on inquiry-based teaching skills,
blending research-based hands-on laboratory techniques, online/blended teaching
modes, formative, and summative assessment methods.

To provide refresher programmes in teaching, subject refresher courses,
Interdisciplinary Refresher Courses and Multidisciplinary Refresher Courses. Apart
from this they shall be given training on Research & Publication Ethics,
Entrepreneurship, and Outcome Based Education.

To compile and collate research work, published papers and patents granted by all state
Universities and publish an annual research journal consisting of marquee research
projects from State Universities, and success of training programs conducted by the

Academy.
Page 11 of 28
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IV.

Centre for Digital Learning

To provide training to the teachers for transforming/strengthening their role as
facilitators of knowledge, guides, mentors, e-tutors, and counsellors.

To encourage and support the teachers in taking up the short-term courses related to skill
enhancement and pedagogy offered on MOOCs, SWAYAM and other online
programmes.

To assist the HEI's in conceptualising, developing and implementing a uniform digital
policy.

To develop e- contents for Massive Open Online Courses (MOOCs) and for Learning
Management System (LMS), including having vernacular content, adopt innovative and
cost —effective, blended faculty development program delivery models for creating
flexible, convenient, and effective learning environment.

To assist HEI's in the implementation of digital initiatives of State Govermment like
Enterprise Resource Planning (ERP) solution, Campus Wi-fi, ABC-NAD, Baseline

Survey, Smart Boards and Jharkhand State Institutional Ranking Framework.

Centre for Curriculum Development and Pedagogy:

To provide training to develop multi-disciplinary curriculum & pedagogy and enhance
the skill of teachers to conduct such courses and adopt such pedagogy in their institution.
To organize training programmes for review and revision of curriculum based on
developments in the specific domain area. The Centre shall impart training to faculty to
provide open, creative, and critical learning opportunities by inter-connecting various
disciplines.

To focus on development and promotion of creative [T based tools to promote
experiential learning as part of pedagogy. The training programme shall be designed to
provide participants with the skills and knowledge they need to incorporate technology
into their teaching practices by introducing them to relevant tools, digital media, and
various pedagogies.

To help participants explore their roles as leaders in adopting new technologies and
inform them about strategies for using technology in research, with an aim to create a
better understanding of the trends shaping education and helping faculty expand their

knowledge in education.
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V.

Centre for Leadership Development
To train senior faculty of HEIs who are in leadership positions or are likely to assume
leadership positions. They will be motivated to ensure the smooth functioning of
institutions and translate the features of NEP, 2020 in their institutions.
The leadership traits can be inculcated in an individual through well designed training
programmes that include outdoor activities, teamwork, challenge-based activities, and
reflective discussions.
To facilitate training of senior faculties to strengthen the vision and regenerate hope for
change towards nudging education towards the ultimate purpose of creating holistic,
free, intelligent individuals.
To provide induction, mid-career, and refresher courses to faculty members for their
capacity building and career development.
To encourage and assist the faculty members in the detailed study of relevant acts, rules,
statutes and regulations of Jharkhand and other states.
The newly appointed Vice Chancellor, Pro Vice Chancellor, Registrar, Principals, scnior
faculties at leadership position or likely to be at the senior position in near future shall
be trained on the leadership qualities, social skills, management skills, critical thinking,
decision making skills, communication skills, skills to manage stakeholders, institution
building, conflict management skill, risk taking skills. The training shall include the

enhancement of leadership quality with inputs on ethical leadership.

Centre for Networking and Collaboration

To identify potential Higher Education Institutions, Experts, Scholars, practitioners,
Industries/Network of Industries, and related professionals within and outside the state
to create a pool of resources for imparting training and organizing capacity building
programimes.

To build a strong network of academicians, practitioners, organizations and institutions
that can bring in expertise that is best desired for education of young people.

To enter into any agreement, arrangement, partnership, contract, memorandum of
agreement/undertaking or such other mode with such HEIs, Experts, Scholars,
practitioners, Industries/Network of Industries, and related professionals to fulfil the
objective of the company. The trainings shall be organized in collaboration with the

potential partner institutes in their premises.

To support other centres as well as HEIs for designing of appropriate modules, courses,

and other related resource materials. The module shall include text, visual and audio-
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visual media material. Apart from that the Academy shall develop in house training

modules.

To create a system for feedback after every training programme that shall be included in
the training module for necessary improvement and documentation. Regular updates/

short films on training programmes shall be posted in social media platform.

To provide policy related feedback to the Department of Higher and Technical

Education and assist the Department in framing policy initiatives.

Centre for Industry-Academia Collaboration
To conduct market research studies and map the demand of industry for internship,
apprenticeship, and placement.
To identify the potential industries/organization for collaboration in sponsored research,
collaboration, student, and faculty exchange program.
To support HEIs in strengthening industrial interaction between HEIs and industries to
establish collaboration with industries. To enter into any agreement, arrangement,
partnership, contract, memorandum of agreement/undertaking.
To create a platform in HEIs for connecting with alumni for engagement with Industry

for internship, apprenticeship entrepreneurship and placement.

To create mechanisms and avenues for student internships, apprenticeship, placements,

hands-on-training, industrial visits and similar collaborative opportunities.

To conduct market demand study and recommend revision of curriculum framework as
per the need of the market.

To coordinate between Higher Education Institutes and industry/organization for
organizing recruitment drive.

To support the Institutes in organizing career guidance programmes and various training

pregrammes on enhancing the reasoning, aptitude, and quantitative skills of students.

Centre for promotion of Inter-Disciplinary Studies

To promote interdisciplinary scientific research, advanced teaching, and training in
chosen areas of interdisciplinary studies in collaboration with State Public and Private
Universities.

To provide a forum for interaction among scientists, research workers, teachers, and
students with national and international experts.

To conduct seminars, workshops, conferences, and extension lectures to promote

interdisciplinary research.
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IX.

To act as a facilitator for promoting research facilities to students, researchers and

teachers who cannot avail facilities due to lack of equipments and grants.

Centre for Advancement of [KS
To promote multi-disciplinary research for preserving, documenting, and building upon
a philosophic and scientific understanding of Indian Traditional Knowledge Systems.
To encourage study of broad canvas from ancient textual material and manuseripts in
classical Indian languages to folk practitioners, their craft and skills.
To assist the HEI's in filing patents on traditional scriptures of tribal and regional
languages through Traditional Knowledge Digital Library (TKDL), a joint initiative of
Council for Scientific and Industrial Research and Ministry of Ayush, Government of
India.
To encourage teachers to undertake research activities based on local and regional
societal 1ssues, preservation of Indian heritage and culture and industrial needs.
To undertake original research in Indian Knowledge Systems that will guide the
development and implementation of programs for the diffusion of traditional and
contemporary knowledge.
To develop effective methodologies to help provide realistic evaluations of local needs,

environmental constraints, and production systems based on the local resources.

Centre for Development of Entrepreneurship
To undertake capacity building programme in establishing/nurturing business
incubation centres, thus establishing entrepreneurial and innovation ecosystems.
To assist in management of the intellectual property rights associated with the work of
researchers, students and faculty.
To assist in meeting compliance requirements for grant of patent and support with
reference to validation and recognition.
To provide valuable connects with companies or organizations interested in licensing
innovations and IPR — related legal consultations.
To train students and faculty members in paper presentation skills and preparation of

research proposal.
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5. Knowledge Partners

The Academy shall conduct trainings based on its core philosophy of student centric learning
approach. The training shall not only enhance knowledge but shall alse focus on the method of
learning. The training shall be imparted both in online and offline mode. A need assessment
survey shall be carried out with the teaching and non-teaching staff of Higher Education
Institutions through continuous discussions and dialogue. Based on the need assessment, the

training programmes shall be designed to address the identified gaps.

The trainings shall not be restricted to teaching staff only but shall be imparted to other
stakeholders like non-teaching staff, students, management of State Universities, Private
Universities, Colleges, Engineering colleges, polytechnic institutions, and other higher
education institutes. The Academy shall hold programmes in two modes - individual and

institutional.

In the individual mode, faculty, and other participants from different HEIs shall participate in

online/offline trainings conducted by the Academy.

In the institutional mode, few colleges shall be selected and trainings shall be extended in
phases to have a long-term impact on broad identified thematic areas. There shall be
collaboration with Higher Education Institutes, eminent organisations, academician within and
outside Jharkhand for imparting enriched and quality training programmes and promoting

cross-learning amongst them.

The training programmes shall be conducted in the premises of the potential partner
organization. A mechanism for collecting feedback after every training programme that shall
be included in the training module for necessary improvement and documentation. Prompt
action on the feedback received shall be encouraged. Regular updates/ short films on training

programmes shall be posted on social media platforms.

The strategy of Academy shall include collaborating with various institutions, organisations
and providing them with a platform for sharing their expertise. This collaboration shall result
in a network of eminent organisations for imparting enriched quality of training programmes
and encouraging cross-learning amongst them. The Academy intends to build partnerships
with Higher Education Institutions, industries, prominent non-governmental organisations
(NGO’s), civil society organisations, State and Central Government Departments and
Ministries, faculty development academies of other states, Central and State Teachers Training
Institutes and other corporate management training academies within and outside the State of
Jharkhand.
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51 No Potential Knowledge Partners
E, Adhyayan Foundation, Mumbai
25 Birsa Agriculture University. Ranchi
3. BIT, Mesra
4, BIT, Sindri
5. Central Mine Planning and Design Institute Limited, Ranchi (CMPDI)
6. Dr. Ramdayal Munda Tribal Welfare Research Institute, Ranchi
7 ICFAI University
B. Indian Institute of Information and Technology, Ranchi
9, Indian Institute of Management, Ranchi
10. Indian Institute of Technology (ISM), Dhanbad
11. Institute of Chartered Accountants of India
12. Kalinga Institute of Social Sciences, Bhubaneswar
13. Maharashtra State Faculty Development Academy, Pune
14, Mor Mitti - Indian Knowledge System
15, Wational Institute of Teachers Training and Ecﬁaarch,
Bhopal/Kolkata/Chandigarh/Chennai
16. MNational Institute of Technology, Jamshedpur
17. Mational Law and Research University, Ranchi
18. Mational Metallurgical Laboratory, Jamshedpur
19. Mational University of Educational Planning & Administration, New Delhi
20. Pratham Foundation
21. Ramakrishna Mission Vivekananda Educational and Research Institute, Morabadi, Ranchi
22 Regional Training Institute-CAG, Ranchi
23 Shri Krishna Institute of Public Administration, Ranchi (SKIPA)
24 XISS, Ranchi
25 XLRI, Jamshedpur
26 Public Universities within and outside Jharkhand
27 Tata Steel Industry Consulting Division
28 Amity University :
29 Usha Martin University
30 Sarala Birla University ]
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6. Organization Structure

L

Equity Structure

The ISFDA is Section 8 Company with the following Equity structure.

VC, Jamshedpur Womens University

WV, Jharkhand University of Technology

Number of
Sl. No. Name of Shareholder Percentage of share Shares
Hon'ble Governor of Jharkhand through
1 Additional Chief Secretary/Principal Seeretary/ 99.9 9990
Secretary, DHTE
2 Additional Chief Secretary/Principal Secretary/ 1
Secretary, Department of Finance
3. VC, Ranchi University, Ranchi 1
4 VT, Kolhan University, Chaibasa I
5 WV, Vinoba Bhave University, Hazaribagh I
& VC, Sido Kanhu Murmu University, Dumka L
. ] o 0.1

. VC, Nilamber Pitamber University, Palamu 1

VC, Binod Bihari Mahato Kolyanchal University, l
% Dhanbad
0. VC. Dr. Shyama Prasad Mukherjee University |
10. !
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1.

Board of Directors

The JSFDA shall be established under Section § of The Companies Act, 2013. The JSFDA

shall comprise of Board of Directors as follows: -

.40

51.No. First Directors

1. Additional Chief Secretary/Principal Secretary/Secretary, Department of Higher and | Ex-officio
Technical Education

2. Special Secretary/Joint Secretary, Department of Finance Ex- officio

i Executive Diirector, JTharkhand State Faculty Development Academy -cum- Director, Higher | Ex- officio
Education

4. Director, Sri Krishna Institute of Public Administration, Ranchi Ex- officio

5. Director, Technical Education, Department of Higher and Technical Education Ex- officio

6. Director, Indian Institute of Management (TIM), Ranchi Ex - officio

T VC, BIT Mesra, Ranchi Ex - officio

_ Other Directors .

6. Vice Chancellor of one (01) State Public Universities of Jharkhand nominated by Board of | Ex- officio
Directors on rofational basis for | year

8. Vice Chancellor of One (01) Private University of Tharkhand nominated by Board of Directors
on rotational basis for | year

10, One (01) Eminent Educationist nominated by Board of Directors Ex- officio

M. One (01} Representative from Industry nominated by Board of Directors Ex- officio
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III.  Manpower structure of JSFDA

Board of
Directors

Executive
Director
[Directar HE)

.

Joint Director

Manager [IT} I Manager l Manager I Manager Manager
{Admin) {Acadamics] [Trainings} {Dutreach]

I.ﬂ.ﬂrlnml‘:
JTrainings &
Dutreach)

Manager

General Ma?ager General
{Finance)

EEEEE

T EEEEE

Sxfai Karamchari

ard Staff far ather
allied services (6]

Office Staff like
Clerks,

Ascountanss,
Admin Assistants

(18]

\

/

Institution/Body/PSL.

All the staff in this category shall be hired by the authority authorised by the Board of Directors as employees of Service Providers
which will selected based on open market tender with reference to the minimum wages rates of outsourced employees as notified by
the Department of Labour, Employment, Training and Skill Development, Gol or reference rates from any State/Central Government
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IV. Post-wise Qualification Requirements of Jharkhand State Faculty Development
Academy
No. of Minimum Qualification and
51. No. Designation
Posts Experience
’ Executive Director, JSFDA -cum- - Current Incumbent of the post —
Director, Higher Education Director, Higher Education
Professor in State Public
2 Joint Director (on Deputation Basis) 01 . . )
University/Constituent College
Post-Graduate in any discipline with |
minimum 7 years of post-qualification
Admin & IT 01 : ; s wi
experience in administration and
Geiieral Mansger implementation of ICT initiatives.
(o cymtrattut { Associate Professor in State Public
Deputation basis Academics, University/Constituent College.
for a period of 3 Trainings and
. years) (Can be Outreach (only o Candidates  with  experience in
renewed on on deputation Eriisin g piapemaeL, iSkaspy Jndings;
i ; or similar outreach activities shall be
satisfactory basis)
. preferred.
performance, if
Bgred va CA/ICWA/MBA in Finance with
contract) minimum 7 years of post-qualification
Finance 01 work experience in the field of
accounting, financial management and
management information systems.
Assistant Professor in State Public
Centre Coordinator (On deputation )
4 10 University/Constituent College with 4
basis) .
years of experience.
Manager (on MTech/BTech in Computer Science/
5 contractual basis Information o1 IT/ Information Systems or similar
& can be Technology (IT) branches with minimum 3 years of
renewed on post-qualification experience in Web
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satisfactory

performance)

Development/Cyber Security,
Metwork Management, or related

fields.

Post-Graduate in any discipline with
minimum 3 years of experience in
management and  administration,
preferably at middle management

level.

Post-Graduate in any discipline with
minimum 3 years of experience in
Training/ Placement/ Industry Linkage

or similar outreach activities.

Member of the Institute of Company
Secretaries of India (ICSI) / MBA in
Finance with minimum 3 years of
experience in auditing/preparation of
accounts and filing of compliances
under Companies Act, Income Tax

Act etc,

Candidates with Graduation in Law

will be preferable.

Administration 01
Academics
(Trainings 03
fOutreach
Accounts and
01
Compliances
Safai Karamehari and Staff for other
6
allied services
Digital & ICT Services Staff with
includes Data Entry Operator 10
Office Staff like Clerks, Accountants, .
(i}
Admin Assistants
Security Services Staff to be sourced
4

from Home Guards

The no. of posts is indicative in nature
and have only been used for budgeting
purposes. All the staff in this category
shall be hired by Service Providers
who will selected based on open
market tender with reference to the
minimum wages rates for outsourced
employees as notified by the
Department of Labour, Employment,
Training and Skill Development, Gol
or reference rates from any
Government

State/Central
[nstitution/Body/PSU.
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Estimated Financial Proposal for Establishment of Jharkhand
State Faculty Development Academy (JSFDA)

I.  Imitial Grant and Recurring Cost of the JISFDA
The Department of Higher and Technical Education shall provide the JSFDA with a seed money
of Rs 22,00,00,000 (Rupees Twenty One Crore Only ) spread across 5 (five) years as shown
in the estimated income expenditure table. This shall be used to cover the Capital and Recurring
expenditure (except activity expenditure). The JSFDA shall charge an appropriate academy
management charge on all its activity expenditure incurred so as to be financially self-sufficient.
The Department expects the JSFDA to be financial self-sufficient after 5 (five) years of its
establishment such that it may cover its Capital and Recurring expenditure from the revenue earned
from activity and consultancy. In case, the JSFDA is unable to generate sufficient revenue required
for its sustenance, it may make a request to the Department of Higher and Technical Education for
additional grants. The Department of Higher and Technical Education upon receiving such a

request from the JSFDA, if satisfied may approve and release the additional grants.

Proposed Grant Amount to be paid by the State Government for the Establishment of JSFDA

51 No. Year Grant Amount
1 1" year | Rs 6,00,00,000 (Rupees Six Crore only)
s year| Rs 4,00.00,000 (Rupees Four Crore only)
Rs 4,00,00,000 (Rupees Four Crore only)
4" year | Rs 4,00,00,000 (Rupees Four Crore only)
[ 5" vear| Rs 4,00,00,000 (Rupees Four Crore only)

LN | e el | s

L

=

[ =1
e

Iy

o

o |

Budget

The estimated budget for setting up (Capital Expenditure to be incurred in 1% Year) is Rs
2,50,00,000 (Rupees Two Crore Fifty Lakhs only) (as detailed in the estimated Capital
expenditure Table below), Rs 50,00,000 (Five Lakhs Only) in 2™ year, Rs 35,00.000 (Rupees
Thirty Five Lakhs only) in the 3™ year and Rs 20,00,000 (Rupees Twenty Lakhs only ) in the 4"
and 5™ year consecutively as additional capital expenditure. The yearly operating expense of the
JSFDA for the 1%, 2", 3 4" and 5 Year is Rs 19,08,24,186, Rs 20,17,31,878, Rs 21,49,03,110,
Rs 22,88,91,328 and Rs 24,22,53,720 respectively (as detailed in the estimated Income
Expenditure table) shall be incurred under the budget head of Jharkhand State Higher Education
Council (JSHEC).
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II. Post-Wise Annual Estimated Emplovee Benefits (Salary)

; : Salary Per Estimated Yearl
Sl. No. Designation No. of Posts I\"IDI'II.‘JI'I Gt ¥

] General Manager 2 125,000 30,00,000

2 Manager (i) 75,000 54,00,000

3 Cleaning stafl and Allied Services* (4] 14,000 10,08 000

4 Digital & ICT Services* 10 19,400 23.28.000

5 Office Manasement Services”® 16 21,800 41.85,600
6 Security Services®* 4 18,000 8.64.000
Grand Total 1,67,85,600

* The renumeration for Cleaning Staff and Allied Services staff is calculate based on latest

minimum wages rates for Highly Skilled Workers as notified by the Department of Labour,

Employment, Training and Skill Development and shall be modified which meodification in

minimum wages from time to time. The renumeration for Digital & ICT Services and Office

Management Services staff has been calculated at manpower rates of Jharkhand Agency for

Promotion of Information Technology. The Board of Directors may decide to hire stalf for these

services at any other rate with reference to rates from any State/Central Government

Body/Institution/PSU.

The Board of Directors shall be the final authority for selection of any or all manpower for the

ISFDA. The Board of Directors may decide to provide deputation allowance to Assistant

Professors/Associate Professors/ Professors of State Public Universities! Constituent Colleges

after receiving prior approval from the State Government through the Department of Higher and

Technical Education.

II1.  Estimated Capital Expenditure (To be incurred in the 1* Year)

Particulars Amount
Computer . 50,00,000
Printer and Other Peripherals 20,00,000
Office Interior 1,25,00,000
Other Cost 55,00,000
Capital Expenditure 2,50,00,000

Note -: We are stipulating a yearly capital expenditure of Rs 50,00,000 for 2"! Year, Rs

35,00,000 for 3™ Year and Rs 20,00,000 for 4™ and 5™ Year.

IV. Indicative Activity Expenditure Of JSFDA

(i)Type of Programmes
The type of programmes and their indicative duration shall be as follows: -

Sl. No. Type Minimum Duration
1 | Induction Training for New Faculty 12 weeks (90 days)
2 | Mid-term Career Refresher Programme 3 weeks (21 days)

Bk

Specialised Faculty Development Programmes
(SFDP)/ Skill Enhancement Courses (SEC)

2 weeks (15 days)
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4 | Field visit 1-5 days

5 | Workshop 1-3 days

6 | Conference/Seminar Session Based

7 Rese_arch Study/ Research Work/ Consultancy Session Based
Services

Indicative Training Schedule for Faculty Members

Sl No

Indicative Training provided

Indicative Time Period of Training

Induction Program

At the time of joining

2 | Mid-Term Career Refresher Programme - [ Between 4th to 8th year of Service
3 | Mid-Term Career Refresher Programme - [I Between 12th to 16th year of Service
4 | Mid-Term Career Refresher Programme - 1l1 Between 20th to 24th year of Service

The above training shall be in addition to the mandatory training required by faculty

members for promotion as per the statutes of respective universities

(ii) Indicative Training Calendar

a. Center-Wise Annual Activity Calendar

SFDP/SEC | Field Conference/ | Research
Sl No. Centres Training | Visit WTNk;I;“P Seminar Study
' | (Mo, {Nop.) Sl (N (No.)
| Centre _ﬁJr Value - Based 2 4 5 [
Education
Centre for Knowledge,
2 | Technology, Research, and 3 [ [ 1
Innovation
3 | Centre for Digital Learning 3 3
4 Centre for Curriculum 5 5 3
Development and Pedagogy
s Centre for Leadership 2 4 3 1
Development
6 Centre for Networking and 4 5 |
Collaboration
= Centre for _Industry-ﬁcadcmla 4 3 | 5
Collaboration
8 Centre for promotion of Inter- 7 3 9
Disciplinary Studies
9 | Centre for Advancement of TKS 2 2 2 1
Centre for Development of
I 2
10 Entreprencurship G 4
Total No. of activities in a vear 18 32 18 7 6
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Apart from the mentioned above activities, consultancy activity is to be carried out by each
center and the estimate revenue from it is detailed in the revenue expense table mentioned

below.

b.  Year-wise no. of batches and faculties covered for various training programmes*

Year 1 Year 2 Year 3 Year 4 Year S
Programme Type Batches Batches Batches Batches Batches (NoP)
(NoP) (NoP) (NoP) {MNoP)

Induction Program B (400) Bl400) B(400) B(400) S(400)
Mid-term Career -

Refresher 52{2600) 52(2600) 52(2600) S2(2600) 52(2600)
Programme »

SFDI/SEC 1 B(900) 18(900) 18{900) 1 8(900) 18(900)
Field Visit 32(224) 32(224) 32(224) 32224 32(224)
Workshops 18(900) 18(900) 18(900) 18(900) 18{900)
Total 128 (5024) | 128 (5024) | 128 (5024) 128 (5024) 128 (5024)
Research Study G sessions 6 sessions & sessions O sessions 6 sessions
Conferences 7 sessions 7 sessions 7 sessions 7 sessions 7 sessions

NoP (Number of Participants)

*The following assumptions have been taken for preparing the indicative training
calendar for JISFDA:

(1)
(i)
(iii)
(iv)
(v)
(vi)

(vii)

A total of approximate 13000 faculties from Public and Private HEI's shall be
provided training.

The total number of newly recruited faculties has been assumed as approximate 400
per year for induction training.

All existing faculties are planned to be covered under Mid-term Career Refresher
Programme within a block 5 years.

Approximately 50% of total faculty members are estimated to opt for SFDP and
SEC.

Specialised Faculty Development Programme (FDP) and Short-Term Skill
Enhancement Courses (SEC) have been equally divided among faculty members.
A batch size of 50 has been considered for each training course exceplt for field visit
which has a batch size of 7.

The number of faculty members has been kept constant to account for retirements,
new inductions and for ease of calculation.

(iii)Estimated Budget for Each Type of Training Course

The rates under various heads have been estimated with reference to the rates of Human Research

Development Centre (HRDC) as provided by UGC.
Assuming Batch size = 50 for each course except Field visit Batch Size = 7.

{A) One time cost
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1. Travelling allowance = Rs 2000 / participant
2. Reading material = Rs 1000 / participant
3. Total One Time Cost = Rs 3000/ participant

(B) Recurring cost

1. Hospitality cost = Rs 1000 / per participant / per day

2. Resource Person Cost = Rs 60 / per participant / per day (Rs 6000/ resources
person/day for any 02 batches)
Total Recurring Cost = Rs 1060 / per participant / per day

el

Induction Program: These programs shall be newly recruited faculty members of HET's. The
duration of these training shall be 03 months. One Month of these trainings will be dedicated
to classroom training of pedagogy, teaching learning methodology ete. The second month shall
be dedicated to activities like wvisits to State Universities, Institutions, Government
Organisations, and other agencies working on higher education. The third month shall be
dedicated to community engagement.

Mid-Term Career Refresher Programme: These shall be compulsory trainings as mandated
by the statute on minimum qualification of appointment of teachers, officers of universities and
other academic staff of universities and colleges 2018 issued by Government of Jharkhand.

SFDP/SEC: These shall be center specific training programs and skill enhancement courses.

Field visit: These shall be on ground activities carried out to collect, analyse data and enhance
community engagement.

Workshop: These shall be center specific short duration programs with a closed group of
people.

Research Study/Conferences: These shall be long term studies to provide meaningful insights
into policy initiatives of the State/ Conferences to host expert academicians and other
contributors,

e

FProgram Type (Al amaunts for 5| No. 1,2,5 6,7,8,9 in ¢ thousand, unless otherwise stated)
[nduction Refresher Spetinlized
Bl Description L pining :I:fnursr.-f FIXP-SEC sl Warkshop Research SWdY | eonferences
Mo, Programm | Mid-Career Courses(C) visit (T)) s (E) (F} (G)
e(A) | Training(B) [ ~"0 i
One Time
1 | Cost/ 3 3 3 15 3
Participant -
Recurring
5 | Cots, 1.06 1.06 106 | 1.06 1.06
Participant /
Ay Lumpsum cost o
Days of considered ol
3 ¥s o a0 A 15 7 3 considered
Training / visit
Nao. of _
4 Participant 50 50 50 7 50
Total One
5 | Time Cost {1 x 150 150 150 105 150
4)
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221

"E-'mal
& | Recurring Cost 4770 1113 795 51.94 159

(2 x3xd) . B

Total Cost of
7 | Each Batch 4920 1263 045 156.94 309 100 100

| (5+6)

No. of

Batches
& Bloiiod T £ 52 18 32 18 ] 7

¥ ear

Yearly
9 | Programme 39360 65676 17010 5022'2 5562 G000 7000

Cost {7 x 8)

Total Activity Expenditure Per Year (A+B+C+D+E+F +G) 14563008
(iv)Projected Activity Expenditure for 5 Years (Assuming 7% Cost Inflation)
Year 1 Year 2 Year 3 Year 4 Year 5

Activity
Expenditure ¥14,56.30,080 715,58,24,186 | 216,67,31,879 :17,34,0?,1 10 _ 719,08,91,328

This above activity calendar is indicative in nature and has been done only for budgeting
purposes. The cost for training courses, type of resource person, their honorarium ete
shall be submitted by Knowledge Partners. The final decision regarding training shall be
taken by the Board of Directors of JSFDA in consultation with the Knowledge Partners.

V. Estimated Income and Expenditure (for 5 years)

Estimated Revenue and Expenditure of the proposed Company

ESTIMATED REVENUE AND EXPENDITURE STATEMENT

Particulars Yearl Yoar2 Year 3 Yeard Year 5
Estimated Revenus
Grants % 6,00,00,000 | % 40000000 /% 4,00,00000(% 4,00,00,000 | 2 4,00,00,000 |
Revenue from Activityd - 1 15,58,24,186 | 1 166731879 | X 178403110 % 190851328 | % 204253721
ﬂ_melmeqmg.il:[udlng d;;a.ti‘un;
Total (4] T 215824186 (% 206731879 (%  21,8403,110(% 13,08,91328 |3 24,42,53,721
Estimated Expenditure
Employee Benefits [Salary) s 14785600 | % 1,76,24 880 | % 1B5,06,124| % 1,08,31,430 | % 2,0403002
Activity Expenditure 1 14,56,30,080 | % 15,58,24,186 | % 16,67 31,879 | % 1784,03,110 [ % 19,08,91,328
Oifice Expenses % 42,00000 | % 45,20,000 | % 50820001 % 5590200 | % 61,4920
Statutory and Institutional Expenses g 7,00,000 | % 2,20000 | % 242000 % 2,66,200 | % 252,820
Owverhead Expenses % 1,20,42.406 | % 12853135 | % 137644702 14740761 |1 1,57,86,669
Deprediation % 4900000 | 1 39.20,000 | % 31,35,000| % 25,08,800 | © 20,07,040
Miscellaneous Expanses X 65,66,000 | EGEO678 % T440637(% 000 TOS08FF IR 6723641
Total () X 19,0824186(%  20,1731,878|T  2149,03110|% 228801328 |% 242253720
Estimated Surplus(+)/Deficit{-) {A-B) g 2,50,00,000 | % 50,00,000 | % 35,00,000 | % 20,00,000 | % 20,00,000
Capital Expenditura [C) X 2,50,00,000 | % 50,00,000 | % 35,00,000| % 20,00,000 | % 20,00,000
Estimated Surplus[+)/Deficit{-) (4-B-C} 1 0% 0% 0% 0% 0

#The Revenue from Activity has been calculated by adding a 7% academy management

charge over and above the expenditure incurred as activity expenditure.

The Department of Higher and Technical Education shall provide an initial grant of Rs
1,00,000 (Rupees One Lakh Only) towards the paid-up capital of the JSFDA. The authorised
capital of the JSFDA shall be Rs 10,00,000 (Rupees Ten Lakh Only).
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| Annexure-11

[Pursuant to rule 19(2) of the Companies (Incorporation) Rules, 2014]

FORM NO. INC-13

AND
{THE COMPANIES ACT, 2013)
MEMORANDUM OF ASSOCIATION
OF

JHARKHAND STATE FACULTY DEVELOPMENT ACADEMY

(A company limited by shares not for profit u/s 8 of The Companies Act, 2013)

I. The name of the company is “JHARKHAND STATE FACULTY
DEVELOPMENT ACADEMY™

2. The Registered Office of the company will be situated in the State of Jharkhand.
3. (A) The objects for which the company is established are:

(i) To improve the quality of education, for overall development of students
through the continuous professional and personal development of teaching &
non — teaching staffs, students, administrators and other stakeholders of State
Universities, Private Universities, Deemed Universities, Public Colleges,
Frivate Colleges Constituent Colleges, Affiliated Colleges, Autonomous
Colleges, Engineering colleges (public/ private/PPP), Polytechnic Institutes
((public/private /PPP), technical, professional higher education institutes
(HEI's) situated preferably in Jharkhand and the country at large.

(i}  To provide teachers with opportunity for continuous professional development

by

. Organizing induction programmes, refresher courses, faculty
development programmes, and

. Providing subject specific advance level courses

(B)  The Academy incorporates the following key principles and approaches; -

(i) Value embedded training The Academy’s objectives for value
embedded training shall be: -

il Mot



(i)

{a)

{b)

(c}

{d)

(e)

(f)

To impart training to teachers that underlines the purpose of
higher education in promoting human as well as societal well -
being and development of our State/ Country as envisaged in
NEP, 2020.

To impart training to teaches on human values and professional

ethics.

To encourage adoption of pedagogy by teachers which aims to
develop good, thoughtful, well -~ rounded and creative

individuals.

To develop mechanisms for sharing real life experiences of
teachers who have faced a gap between values they profess and

practice,

To enable transformation of teachers into role models by
development of teaching leaming process that not only enhances
knowledge of students but also enables personal growth through
constructive public engagement and productive contribution to

the society.

To promote rescarch studies on the mental growth, emotional
intellipence, and behavioural patterns of the students. These
studies will provide valuable insights to the policy makers and

assist in formulating corrective measures as and when required.

Creation_of Knowledge, Research. and Innovation The Academy

shall undertake activities:

{a)

(b)

(c)

To provide training to the teachers on latest advancements in
teaching learming process, methodologics and techniques that

form the basis of knowledge creation and innovation.

To provide training and encouragement to teachers for
development of in-house education technology incubators and

promotion of research activities.

To focus on strengthening of Research and Development cells/

Innovation cell established in Universities/HEIs.
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(d)

(e}

®

(g)

(h)

To promote training on scientific and rational thinking in ling
with NEP, 2020. The training shall revolve around questions of
scientific temperament, importance of questioning, rational

decision making, de-addiction, rational use of social media, etc,

To facilitate legal assistance to researchers, faculty, and student
with matter relation to Intellectual Property Rights (IPR),

Contract Law and other provisions for start-ups and incubators.

To enhance domain knowledge of teachers with new information

and latest developments in the subject.

To emphasize on the development of cognitive skills and

learning outcomes in students.

To provide consultancy services in research, policy. innovation,
and developmental issues to State and Central Governments,

Industries, Multilateral Organisations ete.

(iii) Curriculum Development and Pedagogy

(a)

(k)

(c)

(d)

To give autonomy to HEI's and teachers for innovation in
curriculum, pedagogy, and assessment for promotion of holistic
and multidisciplinary education. The curriculum and pedagogy
shall be designed by motivated teachers to ensure a stimulating

and engaging learning experience for students

To develop mechanisms for continuous formative assessment of
students. The teachers shall be oriented to develop interesting

and relevant curriculum aligned with NEP, 2020.

To train teachers on the comprehensive approach of effective
learning that involves appropriate curriculum, engaging
pedagogy, continuous formative assessment, and adequate
student support. The teachers shall adopt pedagogy which has
increased emphasis on communication, discussion, debate,
rescarch, and opportunities for cross disciplinary and

interdisciplinary thinking.

To facilitate development of pedagogy based on use of IT, hybrid

method, adaptive leaming software and multimedia.
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(iv)  Leadership Development

(a)

(b)

{c)

(d)

To strengthen the governance and leadership structure of HEI's

in line with NEP, 2020,

To provide focused training to faculty members on the culture of
excellence, engapement with local communities, strong
alignment with constitutional values, social commitment,
teamwork, pluralism, diversity, positive outlook, and student

involvement in planning.

To conduct capacity building training programme for senior
teachers from HEI's who are in leadership positions or are likely
to assume leadership positions. The key principles of the training
programme shall be character-based leadership, reflective
pedagogy, direction-seeking silence (inner listening), inspiring

participants through real-life stories and holistic learning design.

To formulate and develop an ecosystem for recognition of
contribution of teachers in the field of higher education research,

administration, and policy intervention,

(v) Equity and Inclusion in Higher Education

(a)

()

(c)

(d)

To encourage and support students from socially economically
disadvantaged backgrounds make a successful transition into

higher education institutions.

To promote and build an environment for deeper understanding
and appreciation for constitutional values of justice, equality,

fraternity, and dignity.

To increase focus on access, equity, and inclusion in HEI's for
creating greater opportunities to students. The trainings shall
focus on sensitizing teachers on topics of diversity and inclusion
in HEI's.

To provide sensitisation training to teaching and non-teaching

staff on topics of gender disparity and diversity.

Page 4 of 21



i

VW

(e)

()

{g)

To initiate creation of gender sensitive campuses that promote
diversity and inclusion as non-negotiable fundamental principles

through various training programmes,

To provide sensitisation training to teachers on teaching

mechanisms for differently-abled or divyaang students,

To provide sensitisation training to teachers on teaching
methodelogy for Persons with Disability (PwD) students and
students from Socially, Economically Disadvantaged Groups
(SEDG's).

(vi)  Networking with renowned academicians. expert HEI's

(a)

(b)

(c)

(d)

To identify the full potential of HEIs, individuals, practitioners
within and outside the state to create a pool of experts in varied

academic programs.

To work in collaboration with the institute and individuals for
training of teachers and facilitating connections between the
HEIs for best practices from individuals, practitioners, and

organizations.

To organise regular workshops, expert talks, lecture series and
hands on training sessions by renowned experts in the field of

higher education.

To facilitate emersion tours for top performing faculty members
to expert institutions in varied fields for an in-depth
understanding of the best practices and their modes of

implementation.

(vii) Student Support

(a)

(b)

To facilitate mechanisms and avenues for student internships,
apprenticeship, placements, hands-on-training, industrial visits, and

similar collaborative opportunities.

To assist in bridging the gap between prospective employers and
students by conducting extensive need gap analysis and market
research with focus on preparing the students with the desired skills

as per the industry requirements.
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(c)

(d)

(€)

(f

(viii) Indust

(a)

[{3)]

ic)

(d)

(e)

()

(B

]

To strengthen the placement/ internship/ apprenticeship cell

established in universities/colleges.

To develop mechanisms for imparting training on soft skills and
digital tools, which help in reducing the digital divide among

students and facilitate preparation for employment opportunities.

To coordinate with the Alumni Associations of HEI's to provide
one-to-one mentorship to students and to promote continuous

interactions among Alumni and students.

To facilitate, assist and coordinate with the Office of International
Affairs in HEI s for student exchange and dual degree programs of

students in foreign HEIs.
-Academia Collaboration

To establish Industry-Academia collaboration for development of

innovation ecosystem and opportunitics for employment generation.

To enable HEI's to seck association of industries for translational
research including scale-up studies and commercialization of their
research knowledge base.

To provide opportunities for students to work on real-life industrial

problems.

To assist HEI's in identification and development of market-demand

skills through internship and apprenticeship in Industries,

The collaboration of industry with academia shall leverage
reciprocal knowledge through mobility between each other. This
collaboration shall identify the research areas of interest to industry
and encourage the faculty and students to take up research activities

backed by grants from industries.

The linkage shall accelerate the active participation of industries in

the incubation/innovation centres.

The engagement with industrics shall lcad to development of courses
{ curriculum with industry inputs. The collaboration shall result in

enhanced employment opportunities of the students.
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(i)

To develop and coordinate programs that meet the training and
upskilling needs of industrial employees. This shall utilise the rich
experience of teachers in HEI's and ensure continuous linkage

between the industry and academia.

To coordinate with the Jharkhand State Research, Innovation and
Start-up Promotion Board for promoting research activities being
carried out the HEI's and assistance in securing grants from

industries.

(ix) Encouraging Indian Knowledge System (IKS

(a)

(b)

(€}

(d)

(e)

(N

(b}

To assist specialized HEI's in the field of Indian and Regional
knowledge system to secure grants from multi-lateral organisations,

research groups, foreign and national HEI's.

To assist the HEI's in filing patents on traditional scriptures of tribal
and regional languages through Traditional Knowledge Digital
Library (TKDL), a joint initiative of Council for Scientific and
Industrial Research and Ministry of Ayush, Government of India.

To streamline and coordinate all initiatives of the State Government

taken to popularize and promote Indian Knowledge System.

To organise panel discussions, lectures, and workshops for
understanding the ancient practices in IKS and mechanisms to

inculcate then into the formal education curriculum.

To promote and enable collaboration between subject matter experts

from the State, faculty, and funding organisations for research on
IKS.

To develop capacity and create resource pool from among the
existing faculty for translation of textbooks in English to vernacular

languages of the State.

To enable in-depth study of the sustainable practices and traditions
of the ancient tribes of the State pertaining to foed, lifestyle, and

traditions.

To promote studies of the traditional texts and oral traditions of

ancient India and their proposed modem-day applications.
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(x) Developing the Spirit of Entrepreneurship

(a)

(b)
(e}

(d)

To provide a platform for enabling confluence of visionary students,

professionals, and organisations with a zeal for entreprencurship.
To develop mechanisms to create “Job Creators™ instead of “Jobs™.

To host annual events that provide an opportunity to students to
showcase their innovative ideas and allow industries to invest in and

facilitate their growth.

To provide a one — stop solution for all requirements of budding
start-ups like consultation with experts from academia and industry,

technological and legal assistance.

(xi) Policy Analysis and Feedback

(@)

(b)

()

(d)

To generate, share and apply knowledge required for the formulation
of policies, plans and programmes designed for development of

higher education.

To assist the Department in the framing policy initiatives with the
help of active participation of seasoned experts of national and

international repute.

To develop and implement an objective, independent and scientific
method to measure the effectiveness of state mandated initiatives,

programs, and policies.

To provide technical assistance in wverification and statistical
modelling of data collected through Baseline Survey, SIRF, AISHE

and other state mandated activities.

To publish annual reports on the state of higher education with key
focus on faculty and student centric areas. This will provide policy
makers an objective measure of the impact of their policies and

possible corrective measures.

s Centres in the Academy Based on the approach, the Academy shall have different

centres

(i) Centre for Value - Based Education

(a)

To assist teachers in realisation of the larger context of education and

the role of a teacher in society. Some illustrative topics to be covered
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(b)

(c)

(d)

(e)

(f)

(g)

(h)

o g

could be development of humanistic, ethical. constitutional, and
universal human values, scientific temper, mental well-being,
psychological health, citizenship wvalues, life skills, lessons in

sevalservice and participation in community service programmes.

To empower learners to becomne aware of and understand global issues
and become active promoters of more peaceful, tolerant, inclusive,
secure, and sustainable societies. In addition to that the centre shall cover
topics on Secularism, National Integration, Multiple Cultures, Equality,
Indian Tradition, Creation of Indian Identity, Human Rights,

Sustainable Development, Public Interest Movement.

To focus on aspects of understanding the details of mind and mental
systems, emotional intelligence, methods of mind training to encounter
and regulate the destructive emotions, importance of realization of the
positive emotions, importance of mindfulness in maintaining peace of
mind, social emotional learning necessary for educating youths to

regulate their mind while encountering adverse situations.

To enable higher education institutions in becoming sensitive and
creating zero — tolerance to all forms of caste, religion, and gender —

based discrimination in the campus.

To impart training programmes on gender related topics (including
trans-gender students), equipping female teachers as leaders and to

create opportunities for women teachers in higher education.

To focus on sensitizing the participants towards person with disability
through sensitization of physical and neuro-development disabilities,
rights, and legal frameworks for persons with disabilities, understanding
inclusion, emotions vs facts, understanding assistive technologies, and

taking inclusion to the classrooms.

To sensitize the faculty on equality, dignity, and the right to live, work

and study without fear of discrimination and harassment.

To operate as a cross-cutting theme in all the traiming programmes to
encourage HEls to build a conducive environment for students from

diverse backgrounds so that they can access and enrol in HEIs.
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(ii)

(i)

@

(k)

To support the Institutes in organizing career guidance programmes and
various training programmes on enhancing the reasoning, aptitude, and
quantitative skills of students. These training programmes shall equip

students with skills and groom their personality,

To assist the universities in organizing workshops such as resume
writing, communication skill development, and mock interview by the
Higher Education Institutes in collaboration with Centre, to instill

confidence and develop the right attitude in students.

To assist HEI's in setting up student clubs which shall be instrumental
in developing co-curmicular skills among students. It shall also assist
HEI's in identifying prospective areas for development of new subjects

and curriculum,

Centre for Knowledge, Technology, Research. and Innovation

{a)

(b)

(€]

(d)

(e)

To impart basic skills and sensitivities that a teacher needs for effective

classroom teaching.

To focus on updating the knowledge of teachers in various subject
domains and facilitate in development of tools and methodologies to
encourage innovation, incubation and enhance the skills of teachers in

research studies.

To focus on transformative research and innovation, design thinking and
entrepreneurship development covering a range of subjects such as
industry-led research and innovation, market research and industry

outreach.

To provide training to teachers on latest processes, methodologies, and
techniques of teaching. The training programmes shall focus on inguiry-
based teaching skills, blending research-based hands-on laboratory
techniques, online/blended teaching modes, formative, and summative

assessment methods.

To provide refresher programmes in teaching, subject refresher courses,

Interdisciplinary Refresher Courses and Multidisciplinary Refresher
Courses. Apart from this they shall be given training on Research &

Publication Ethics, Entrepreneurship, and Outeome Based Education.
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(f

To compile and collate research work, published papers and patents
granted by all state Universities and publish an annual research journal
consisting of marquee research projects from State Universities, and

success of training programs conducted by the Academy.

{iii) Centre for Digital Learning

(a)

(b)

()

(d)

(e}

To provide training to the teachers for transforming/strengthening their
role as facilitators of knowledge, guides, mentors, e-tutors, and

counsellors.

To encourage and support the teachers in taking up the short-term
courses related to skill enhancement and pedagogy offered on MOOCs,

SWAYAM and other online programmes.

To assist the HEI's in conceptualizing, developing and implementing a

uniform digital policy,

To develop e- contents for Massive Open Online Courses (MOOCs) and
for Learning Management System (LMS), including having vernacular
content, adopt innovative and cost —effective, blended faculty
development program delivery models for creating flexible, convenient,

and effective learning environment.

To assist HEl's in the implementation of digital initiatives of State
Government like Enterprise Resource Planning (ERP) solution, Campus
Wi-fi, ABC-NAD, Baseline Survey, Smart Boards and Jharkhand State

Institutional Ranking Framework.

(iv) Centre for Curriculum Development and Pedagogy

(a)

{b)

(c)

To provide training to develop multi-disciplinary curriculum &
pedagogy and enhance the skill of teachers to conduct such courses and

adopt such pedagogy in their institution.

To organize training programmes for review and revision of curriculum
based on developments in the specific domain area. The Centre shall
impart training to faculty to provide open, creative, and critical learning

opportunities by inter-connecting various disciplines.

To focus on development and promotion of creative IT based tools to

promote experiential leaming as part of pedagogy. The training
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(v)

(d)

programme shall be designed to provide participants with the skills and
knowledge they need to incorporate technology into their teaching
practices by introducing them to relevant tools, digital media, and

various pedagogies.

To help participants explore their roles as leaders in adopting new
technologies and inform them about strategies for using technology in
research, with an aim to create a better understanding of the trends
shaping education and helping faculty expand their knowledge in

education.

Centre for Leadership Development

ia)

(k)

(c)

(d)

(e)

()

To train senior faculty of HEIs who are in leadership positions or are
likely to assume leadership positions. They will be motivated to ensure
the smooth functioning of institutions and translate the features of NEF,

2020 in their institutions,

The leadership traits can be inculcated in an individual through well
designed training programmes that include outdoor activities,

teamworlk, challenge-based activities, and reflective discussions.

To facilitate training of senior faculties to strengthen the vision and
regenerate hope for change towards nudging education towards the

ultimate purpose of creating holistic, free, intelligent individuals.

To provide induction, mid-career, and refresher courses to faculty

members for their capacity building and career development.

To encourage and assist the faculty members in the detailed study of
relevant acts, rules, statutes and regulations of Jharkhand and other

atates.

The newly appointed Vice Chancellor, Pro Vice Chancellor, Registrar,
Principals, senior faculties at leadership position or likely to be at the
senior position in near future shall be trained on the leadership qualities,
social skills, management skills, critical thinking, decision making
skills, communication skills, skills to manage stakeholders, institution

building, conflict management skill, risk taking skills. The training shall
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include the enhancement of leadership quality with inputs on ethical

leadership.

(vi)  Centre for Networking and Collaboration

(a)

(b)

{c)

(d)

e}

To identify potential Higher Education Institutions, Experts, Scholars,
practitioners, Industries/Network of Industries, and related professionals
within and outside the state to create a pool of resources for imparting

training and organizing capacity building programmes.

To build a strong network of academicians, practitioners, organizations
and institutions that can bring in expertise that is best desired for

education of young people.

To enter into any agreement, arrangement, partnership, contract,
memorandum of agreement/undertaking or such other mode with such
HEIs, Experts, Scholars, practitioners, Industries/Network of Industries,
and related professionals to fulfil the objective of the company. The
trainings shall be organized in collaboration with the potential partner

institutes in their premises.

To support other centres as well as HEIs for designing of appropriate
modules, courses, and other related resource materials. The module shall
include text, visual and audio-visual media material. Apart from that the

Academy shall develop in house training modules.

To create a system for feedback after every training programme that
shall be included in the training module for necessary improvement and
documentation. Regular updates/ short films on training programmes

shall be posted in social media platform.

(vii) Centre for Industry-Academia Collaboration

(a)

(b}

(e

To conduet market research studies and map the demand of industry for

internship, apprenticeship, and placement.

To identify the potential industries/organization for collaboration in
sponsored research, collaboration, student, and faculty exchange

program.

To support HELs in strengthening industrial interaction between HEIls

and industries to establish collaboration with industries. To enter into
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(wiiil)

(d)

(&)

(n

(g

{h)

(i)

any agreement, arrangement, p-art‘uership, contract, memorandum of
agreement/undertaking or such other mode with Industry/Network of

Industries for fulfilment of the objective of the company.

To create a platforin in HEIs for connecting with alumni for engagement
with Industry for internship, apprenticeship entreprensurship and

placement. To prepare guidelines on Industry-University Linkage.

To create mechanisms and avenues for student internships,
apprenticeship, placements, hands-on-training, industrial visits and

similar collaborative opportunities.

To conduct market demand study and recommend revision of

curriculum framework as per the need of the market.

The Centre shall play a pivotal role in strengthening the placement

cell/internship cell established in Higher Education Institutes.

To coordinate between Higher FEducation Institutes and

industry/organization for organizing recruitment drive.

To support the Instifutes in organizing career guidance programmes and
various training programmes on enhancing the reasoning, aptitude, and

quantitative skills of students.

Centre for promotion of Inter-Disciplinary Studies

(a)

(b)

4]

(d)

To promote interdisciplinary scientific research, advanced teaching, and
training in chosen areas of interdisciplinary studies in collaboration with

State Public and Private Universities.

To provide a forum for interaction among scientists, research workers,

teachers, and students with national and international experts.

To conduct seminars, workshops, conferences, and extension lectures to

promote interdisciplinary research.

To act as a facilitator for promoting research facilitics to students,
researchers and teachers who cannot avail facilities due to lack of

equipments and grants.
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(ix)

(x)

Centre for Advancement of IKS

(a)

(b)

(e}

(d)

(e)

(f)

To promote multi-disciplinary research for preserving, documenting,
and building upon a philosophic and scientific understanding of Indian
Traditional Knowledge Systems.

To encourage study of broad canvas from ancient textual material and
manuscripts in classical Indian languages to folk practitioners, their craft

and skaills.

To assist the HET's in filing patents on traditional scriptures of tribal and
regional languages through Traditional Knowledge Digital Library
{(TKDL), a joint initiative of Council for Scientific and Industrial

Research and Ministry of Ayush, Government of India.

To encourage teachers to undertake research activities based on local
and regional societal issues, preservation of Indian heritage and culture

and industrial needs.

To undertake original research in Indian Knowledge Systems that will
guide the development and implementation of programs for the

diffusion of traditional and contemporary knowledge.

To develop effective methodologies to help provide realistic evaluations
of local needs, environmental constraints, and production systems based

on the local resources.

Centre for Development of Entrepreneurship

(a)

(b)

(c)

(d)

(e}

To undertake capacity building programme in establishing/murturing
business incubation centres, thus establishing entrepreneurial and

innovation ecosystems.

To assist in management of the intellectual property nghts associated

with the work of researchers, students, and faculty.

To assist in meeting compliance requirements for grant of patent and

support with reference to validation and recognition.

To provide valuable connects with companies or organizations

interested in licensing innovations and [PR — related legal consultations.

To train students and faculty members in paper presentation skills and

preparation of research proposal.

.

Page 15 0f 21



(D) Matters which are necessary for the furtherance of the objects specified in clause
3A) are: -

(1) To organise & hold trainings/programmes in two modes - individual and
institutional. In the individual mode, teachers, and other participants from
different HEls shall participate in online/offline trainings. In the institutional
mode, selected colleges shall be selected, and trainings shall be extended in

phases to have a meaningful impact on a particular issue.

(i}  To create a state level digital depository of Massive Open Online Courses
(MOOCs), Open Education Resources and teaching resources and operate as
knowledge bank by creating the knowledge hub for promotion of the objectives

of the company.

(iii) To design and develop customized modules/courses leading to professional
qualification and certification for teachers for induction stage, on the job
performance evaluation and certification for promotion, gradation of teachers
as per the condition laid down by State Government. To create a platform to
support recognition of teachers by instituting Certifications, Grades, Awards,

Fellowships, or similar kind of recognition ete.

(iv)  To enter into any agreement, arrangement, partmership, contract, memorandum
of agreement/undertaking or such other mode with State Universities, Academic

Institutions, and others.

(v}  To initiate and promote connectivity with other State Departments and their

entities under them for the fulfillment of the objective of the company.

(vi) To employ and engage manpower, skilled professionals, technical advisors,
volunteers, and interns in activities consistent with the main objects of the
company or in the objects ancillary to the attainment of main objects of the

company with or without remuneration, professional fees, or honorarium.

(vii} To accept grant, donations, assistance and/or funds from the Government of
Jharkhand, Government of India, Other State Government, Central Government
Institutions/Agencies like UGC and other national and international agencies

and corporate for carrying out the objectives of the Company.

(viii) To apply for and obtain any order, approval, registration, recognition, privilege,
concession, or authorization under any act/statute/legislature/charter from

Government or Non-Government Organization’s or other authority for enabling

% MAT ov
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(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

the company to carry on any of its objects into effect or for extending any of the
powers of the company or for any other such purpose which may seem

expedient in the interest of the company.

To establish and support or aid in the establishment and support of any
Charitable Association or Institution in all possible manner including giving
donations in cash or kind for charitable purpose in any way connected with the
purpose of the company or calculated to further its objects.

To operate or raise or secure the payment of any money which may be required
for the purpose of the company in such manner as the company may think fit
and in particular, to draw, make, accept, discount, execute and issue bills of
exchanges, promissory notes, hundies, bills of lading, warrants or other
negotiable/transferrable  instruments or charged upon all or any of the
company’s property. To issue, purchase, redeem or pay off securities in such
manner as the company may think fit. To pay reasonable fees for raising,
operating, or securing the payment of money to individuals, companies,

institutions, or organization’s which assist in obtaining such funds.

To open and to operate current, savings and/ or fixed deposit accounts with any
bank or banks and to draw, make accept, endorse, discount, execute and issue
cheques, promissory notes, hundies, bills of lading, railway receipts, bills of
exchange, warrants and other negotiable instruments of all description in
connection with the Company’s business and to make investments of the funds
of the company in the manner as the Company may allow or think fit and to
borrow or raise money for the purpose of the company on such terms and on

such security as the company may think fit.

To pay out all costs, charges, expenses incurred in connection with
incorporation of the Company and any institutions/entities/organizations
promoted by the company including preliminary expenses of any kind and to
pay out all costs, charges, and expenses of and incidental to the acquisition by

the company of any property or assets,

To subscribe, become a member, affiliate, associate, aid, receive aid from any
other society or company or organizations in India or abroad for furtherance of

the objects of the company.

To nsure and to keep insured the company’s property movahble and immovable,

as may be determined against any risk whatsoever.

Wb Q.
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To guarantee the payment or performance of any contracts or obligations to

carry on the objects of the company

To apply and obtain registration under Foreign Currency Regulation Act for

accepting donations from abroad.

To do all or any of the above in all states in India and either as principal, agents,
trainers, re-trainers, facilitators, contractors, trustees or otherwise and by or
through trustees, attorneys, agents or otherwise and either alone or in
conjunction with others and to do all such things as are incidental or conducive

to the attainments of the main objects or any of them.

{xviii) To do all such other lawful things as considered necessary for the furtherance

(xix)

(xx)

(xxi)

{xxii)

of the above objects.

To establish additional centres as per NEP, 2020, UGC guidelines and other

relevant guidelines for furtherance of the objects of the Company.

To establish branches, chapters, units, zones, agencies, wings in the territory of
India and to regulate and discontinue the same as considered necessary for

furtherance of the objects of the Company.

To undertake any other task assigned by the Government of Jharkhand towards

achieving quality education in Higher Educational Institutes.

To prepare and maintain accounts and other relevant records and prepare annual
statements of accounts in such forms as ma be prescribed/applicable to Section

8 companies under the Companies Act,2013 as modified from time to time.

{xxiii) To obtain and maintain registrations, exemptions and approvals from various

statutory authorities and to operate as a non-profit body and also to register
under government schemes conducive and beneficial to the activities of the
Company, like registration with Charity Commissioner, Registration under
section 12A and approvals under sections 10{23),10{46) and section 80{(G) of
the Income Tax Act, 1961 and /or other Actor schemes of any government or
entity, assigning benefits to the company based on its objects and activity as

defined by Section 2(15) of the Income Tax Act.

Provided that the company shall not support with its funds, or endeavor
to impose on, or procure to be observed by its members or others, any regulation

or restriction which, as an object of the company, would make it a trade union.
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4. The objects of the company extend to the Whole of India.

5. (1) The profits, if any, or other income and property of the company, when-so-ever
derived, shall be applied, solely for the promotion of its objects as set forth in

this memorandum,

(ii)  No partion of the profits, other income, or property aforesaid shall be paid or
transferred, directly or indirectly, by way of dividend, bonus or otherwise by
way of profit, to persons who, at any time are, or have been, members of the
company or to any one or more of them or to any persons claiming through any

one or more of them.

(ili) No remuneration or other benefit in money or money’s worth shall be given by
the company to any of its members, whether officers or members of the
company or not, except payment of out-of-pocket expenses, reasonable and
proper interest on money lent, or reasonable and proper rent on premises let to

the company.

{(iv)  Nothing in this clause shall prevent the payment by the company in good faith
of prudent remuneration to any of its officers or servants (not being members)
or to any other person (not being member), in return for any services actually

rendered to the company.

{v) Nothing in clauses (iii) and (iv) shall prevent the payment by the company in
good faith of prudent remuneration to any of its members in return for any
services (not being services of a kind which are required to be rendered by a

member), actually rendered to the company.

6. No alteration shall be made to this memorandum of association or to the articles of
association of the company which are for the time being in force, unless the alteration

has been previously submitted to and approved by the Registrar.
7. The liability of the members is limited.

E. The share capital of the company will consist of Rs.1,00,000/- (Rupees One Lakh) only
divided into 10,000/~ Equity Shares of Rs. 10/- (Rupees Ten) only each.

9, True accounts shall be kept of all sums of money received and expended by the
company and the matters in respect of which such receipts and expenditure take place,

and of the property, credits and liabilities of the company; and, subject to any reasonable
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10.

11.

12,

restrictions as to the time and manner of inspecting the same that may be imposed in
accordance with the regulations of the company for the time being in force, the accounts
shall be open to the inspection of the members. Once at least in every year, the accounts
of the company shall be examined, and the correctness of the balance-sheet and the
income and expenditure account ascertained by one or more properly qualified auditor

or auditors.

If upon a winding up or disselution of the company, there remains, after the satisfaction
of all the debts and liabilities, any asset whatsoever, the same shall not be distributed
amongst the members of the company but shall be given or transferred to such other
company having objects similar to the objects of this company, subject to such
conditions as the Tribunal may impose, or may be sold and proceeds thereof credited
to Insolvency and Bankruptey Fund formed under section 224 of the Insolvency and
Bankruptey Code, 2016,

The Company can be amalgamated only with another company registered under section

8 of the Act and having similar objects.

We, the several persons whose names, addresses, descriptions, and occupations are
hereunto subscribed are desirous of being formed into a company not for profit, in
pursuance of this Memorandum of Association and we respectively agree to take the

number of shares in the capital of the Company set opposite our respective names.
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MNo.

Names, addresses,
descriptions, and
occupations of
subseribers

Na, of

shares
taken by

gach
subscriber |

Signature of
Subscriber

Eecent

photograph
of

subscribers

Signature,
names and
addresses,
description
s, and
occupations
of

witnesses

o1,

Governor of JTharkhand,
through the Additional
Chief Secretary/
Principal Secretary/
Secretary, Department of
Higher and Technical
Education

9530

02.

Additional Chiefl
Secretary/Principal
Secretary/ Secretary,
Department of Finance

03,

V, Ranchi University,
Ranchi

VC, Kelhan University,
Chaibasa

0s.

VC, Vinoba Bhave
University, Hazaribagh

06.

VC, Sido Kanhu Murmu
University, Dumka

07.

WV, Nilamber Pitamber
University, Palamu

0.

VC, Binod Bihari
Mahato Kolyanchal
University, Dhanbad

VC, Dr. Shyama Prasad
Mukherjee University

VT, Jamshedpur
Women’s University

11.

VC, Tharkhand
University of
Technology

Dated this .......cc.o.c.....

............... at Ranchi

23
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Annexure-IIT

THE COMPANIES ACT, 2013

(COMPANY LIMITED BY SHARES AND NOT FOR PROFIT)

UNDER SECTION 8 OF THE COMPANIES ACT, 2013

ARTICLES OF ASSOCIATION
(Rules & Regulations)

aOF

JHARKHAND STATE FACULTY DEVELOPMENT ACADEMY

PRELIMINARY

1. a) The reference herein to “The Act” is to the Companies Act, 2013 as amended thereto,

from time to time and as applicable

b) The headings are given for convenience and shall not affect the construction of these

articles.

¢} The Regulations contained in Table 'F' in the First (1) Schedule to the
Companies Act, 2013 shall apply to the Company except in so far as otherwise

expressly incorporated hereinafter.

INTERPRETATION

2. (i) Inthese Regulations: -

(a) “Act” means the Companies Act, 2013 including any alteration or modification thereof

in force.
(b) “Board” means the Board of Directors of the Company.

(¢} “The Company”™ or **this company” or “the academy” or “this academy™ means
“JHARKHAND STATE FACULTY DEVELOPMENT ACADEMY™

(d) "Director(s)” means any person appointed as Director(s) by the Company.”

(e} “Memorandum & Articles” means the Memorandum of Association and Articles of

Association respectively of the Company.

(f) “Member(s)” means a person whose name is entered in the Register of Members of the

Company from time to time.
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{g) “Oflice” means the Repistered Office, for the time being of the company,
{h) “Seal” means the common seal of the Comparny.

(i) "Financial Year" means April to March. "Calendar Year" means January to
December,
(J) Words importing the masculine gender include the feminine gender and vice-versa,
Words importing singular number include the plural and vice-versa.
(ii) Unless the context otherwise requires, words or expressions contained in these Articles
shallbear the same meaning as in the Act, or any statutory modification thereof in force at

the date at which these Articles become binding on the Company.

PUBLIC COMPANY

3. The Company is a Public Company within the meaning of Section 2 (71) of the Companies

Act, 2013,
SHARE CAPITAL

4. The Authorized Share capital of the company shall be as mentioned in Clause & of the
Memorandum of Association of the Company with the power to increase and’/or reduce the
Capital of the company and to divide/consolidate the shares in the capital for the time being
into several classes.

REDEEMAEBLE PREFERENCE SHARE

5. The Company may subject to the applicable provisions of the Act, issue the said preference
shares as cumulative Redeemable Preference Shares (Redeemable Preference shares) andfor
curnulative partly/fully convertible Preference shares (Convertible Preference Shares), in such
proportion as may be decided by the Company at the time of issue thereof, and the same shall
have such rights, privileges and conditions attaching therelo as the Company may decide in this
behalf,

SHARES & CERTIFICATES
6. Allotment of shares
{i) Subject to the provisions of these articles, shares in the capital of the Company for the
time being shall be under the absolute contral of the Board of Directors who may allot
or otherwise dispose off the same or any of them to such persons on such terms

and conditions and at such times and cither at a premium or al par or subject to the

provisions relating to discount as provided in the Act and as the Board may think fit.



(if)  MNotwithstanding anything contained in this Article, where securities are dealt with
in a Depository, the Company shall intimate the details of allotment of securitics

to Depository inumediately on allotment of such Securities.

7. Members
(1) According to Section 2{55) of the Companies Act, 2013, a person may acquire the
membership of the Company.
(a) by subscribing to the Memorandum of Association (deemed agreement); or
(b} by agreeing in writing to become a member; by making an application to the

Company for allotment of shares or by transfer of shares or transmission of shares, etc.

{i1) The number of members with which the company proposes to be registered is eleven
{11).

{iii)  The subscribers to these Rules & Regulations or Articles of Association and such other
persons as may be admitted pursuant to these Rules and Regulations in difTerent
categories, from time to time shall be members of JHARKHAND STATE FACULTY
DEVELOPMENT ACADEMY.

8. Register and Index of Members

The Company shall cause to be kept at its Registered Office or at such other place as may be
decided, Register and Index of members in accordance with the applicable provisions of the
Act and the Depositories Act, 1996 with details of shares held in physical and dematerialized
forms or in any media as may be permitted by law including in any form of electronic media.
The Register and index of beneficial owners maintained by a Depository under the applicable
provisions of the Depositories Act, 1996 shall also be deemed to be the Register and index of
members for the purpose of this Act. The Company shall have the power to keep in any state

or country outside India, a Register of Members for the residents in that state or country.

TRANSFER

9. The Board of Directors may at their absolute discretion decline to register any transfer

of shares of debentures in the following cases:

(i} The transfer of shares or debentures to a person who have not been approved by the
Board of Directors.
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(i1} Any transfer of shares on which the Company has a lien.

10, Shares or Debentures held by a member or debenture holder as the case may be, may be
transferred to his legal heirs or any other existing sharcholder or debenture holder of the
Company and shall not be transferred to any other person other than those as aforesaid.

1. In case of transfer of all or any part of the shares in or debenture of the Company, to any
person or persons excepting those provided in Article 10 above, a transferor shall intimate
the Company in writing of his intention to do so, specifying clearly therein the name and
address both present and permanent, and desecription of the proposed transferee and the
Company, on receipt of such intimation of the transferor, shall hold meeting of Board of
Directors to consider the matter of such transfer, within a period of 60 days from the date
of receipt of such intimation letter from the transferor and the Board of Directors shall
be at liberty either to take in such transferee as a member or debenture holder or arrange
the transfer to any member or debenture holder of the Company as the case may be or any
other person and in such manner as the Board of Directors may approve and prescribe.

12. The instrument of transfer of any shares in, or debentures of the Company shall be
executed both by the transferor and the transferee and the transferor shall remain the holder
of the shares or debentures so transferred until the name of the transferee is registered in
the Register of Members or in the Register of Debenture Holders.

[3. Every instrument of transfer shall be left at the office of the Company along with the
original certificate of shares or debentures of the Company to be transferred and the

transfer may be registered.

TRANSMISSION

14. In case of death of a member or debenture holder, the shares or debentures shall pass on to
his or her heirs, administrators or executors and any person becoming entitled to such
shares and debentures in consequence of death of any member or debenture holder may
upon producing such evidence of title as the Board of Directors may require, register
himself as holder of the shares or debentures and subject to the provisions of transfer herein

contained, transfer the same to some other person.

INCREASE, DECREASE & ALTERATION OF CAPITAL

15, The Company may be Ordinary Resolution from time to time alter the conditions of the

Memorandum of Association as follows:



(i) Increase the share capital by such amount, to be divided into share of such

amount as may be specified in the resolution.

(i) Consolidate and divide all or any of its shares of larger amount than its
existing shares.

(iif)  Sub-divide its existing shares or any of them into shares of smaller amount than
15 fixed by the Memorandum, and/or Articles of Association, so however, that in
the sub-division, the proportion between the amount paid and the amount, if any,
unpaid on each reduced share shall be the same as it was in the case of the share
from which the reduced shares is derived; and

(iv) Cancel any shares which at the date of the passing of the resolution, have not

been taken or agreed to be taken by any person.

16. The Company may, subject to applicable provisions of the Act, and any other consent
required under applicable laws, from time to time, by special resolution reduce in any
manner;

(i) its Share capital

(i) any Capital redemption reserve fund or

(111}  any share premium account.

17. Notwithstanding anything contained in these Articles, and subject to applicable provisions
of the Act, and/or any other applicable laws, the Company may purchase its own shares
or other specified securities (hereinafter referred to “buy-back™) out of

(i) its fiee reserves or
(i}  the securities premium account or

{iii)  the proceeds of any shares or other specified securities.

BORROWING POWERS

18. Subject to the provisions of the Act, the Board of Directors may from time to time, by a
resolution passed at a meeting of the Board accept deposits or borrow moneys from
members, directors or their relatives, either in advance of calls or otherwise and may
generally raise and secure the payment of such sum or sums in such manner and upon such
terms and conditions in all respects as they think fit and in particular by issue of bonds or
redeemable debenture stock, or any mortgage or charge or other security on the
undertaking or the whole or any part of the property of the Company (both present and
future) including its uncalled capital for the time being.
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CAPITALISATION OF RESERVES
19. {1} Subject to the provisions of the Act, the Company in General Meeting may, upon the
recommendation of the Board of Directors, resolve:
“That it is desirable to capitalize any part of the amount for the time being standing to the
credit of any of the Company’s Reserve accounts or to the credit /surplus of the income &

expenditure account.”

The Board of Directors shall give effect to the resolution passed by the Company in

pursuance of this regulation.

GENERAL MEETING
200 Annual General Meeting
The first Annual General Meeting of the Company shall be held within a period of nine months
from the end of the first financial year of the Company. The next Annual General Meeting of
the Company shall be held by the Company within six months after the expiry of cach
financial year unless an extension of time is obtained from the Registrar of Companies as
provided in the Act. Provided that not more than fifteen months shall elapse between the date

of one Annual General Meeting of the Company and that of the next meeting.

21, Notice of Meeting
A general meeting of the Company may be called by giving not less than 14 days’ notice in
writing, which should be sent to the members of the Company entitled to receive such notice,
provided however, a General Meeting may be called after giving shorter notice 1f consent is
accorded, in case of Annual General Meeting by all the members entitled to vote thereat and
in case of any other meeting, by members of the Company holding not less than 95% of such
part of the paid-up share capital of the Company as gives right to vote at the meeting.
Accidental omission to give notice to or the non-receipt of such notice by any member shall
not invalidate the proceeding held at any General Meeting.
212, Extra Ordinary General Meeting
(i) All General Meetings other than the Annual General Meetings shall be called
Extra- Ordinary General Meetings.
{ii) The Board of Directors may, whenever it thinks fit, call an Extra Ordinary
General Meeting.
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(iii)  If at any time Directors capable of acting who are sufficient in number to form a
quorum are not within India, any Director or two members of the Company may
call an Extra Ordinary General Meeting in the same manner as nearly as
possible as that in which such a meeting may be called by the Board of
Directors.

23, Chairman/Chairperson

The Chairman/Chairperson, if any, of the Board of Directors shall preside as
Chairman/Chairperson at every General Meeting of the Company, including Annual
General Meetings.

If there is no such Chairperson, or if he is unwilling to act as chairperson of the
meeting, the dircetors present shall elect one of their members to be Chairperson of the
meeting,
24, Proceeding/Quorum at the General Meetings
Mo business shall be transacted at any general mesting unless a quorum of members is
present at the time when the meeting proceeds to business. The quorum for a general
meeting shall be as provided in the Act. Presence of the representative of the Governor
of Jharkhand in person shall be mandatory to establish the quorum for a general
meeting.

VOTES OF MEMBERS
25.  Voling rights of the members shall be:

(i} On a show of hands, every member holding equity shares and present in

person shall have one vote.

(ii} On a poll, voting rights of members shall be, in proportion to their holding
of shares in the paid-up equity capital of the Company.

26.  In case of joint-holders, the vote of the senior who renders a vote, whether in person or
by proxy shall be accepted to the exclusion of the vote of the other joint holders. For
this purpose, seniority shall be determined by the order in which the names stand in the
Register of Members,

27. Mo member shall be entitled o vote at any General Meeting unless all calls or other

sums presently payable by him in respect of shares in the Company have been paid.

\M 4 M ﬁ/ O -



PROXIES

28. Restriction to vote/ Proxy to vote on Poll

Any member entitled to attend and vote at a meeting of the Company shall be entitled

to appoint another person as his'her proxy to attend and vote in his'her stead. Proxy so

appointed need not be a member of the Company and a proxy so appointed shall have a

right to speak at the Meeting.

DIRECTORS

29. Mumber of Directors

The number of Directors of the Company shall not be less than three.

30.  First Directors
(i) The following in ex — officio capacity hereinafter named shall be the first

directors of the Company:

(a) Additional Chief Secretary/Principal Secretary/Secretary, Department of
Higher and Technical Education: Chairman

(b) Special Secretary/Joint Secretary, Department of Finance

(c) Joint Secretary, Department of Planning and Development

(d) Director, Higher Education, Department of Higher and Technical
Education - Executive Director, JISFDA

() Director, Technical Education, Department of Higher and Technical
Education

(f) Director, Sri Krishna Institute of Public Administration, Ranchi

(g Vice Chancellor, BIT Mesra, Ranchi

{h) Director, Indian Institute of Management (IIM), Ranchi

(ii) Other Directors

(a)

(b)

(c)

(d)

Vice Chancellor from any one State Public University of Jharkhand

nominated by the Board of Directors on rotation basis for 1 year,

Viee Chancellor from one Private University of Jharkhand nominated by

the Board of Directors on rotation basis for 1 year.

One Eminent Educationist nominated by the Board of Directors of the
Company.

One Representative from Industry nominated by Board of Directors of
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32,

33:

34.

35.

36.

the Company.

(iii)  The eligibility, terms & conditions and others in respect of point | and 4 (other
Directors) of clause 30 shall be decided by the Board of Dhrectors.

Additional Director
The Board of Directors shall have the power at any time and from time to time to

appoint any person as an Additional Director on the Board of the Company.

Remuneration to Director

If a Director, being willing, shall be called upon to perform extra services, or to make
any special exertions for any of the purposes of the Company, the Company may
remunerate him by monthly payment or by a fixed sum or otherwise and such
remuneration may be either in addition to or in substitution for his share in
remuneration provided for a Director and also pay him any costs for traveling and other

incidental charges as the Company may think fit.

Meeting of Directors
At least once in every three months or earlier as may be deemed necessary, the
Directors shall meet together for dispatch of business, adjourn and otherwise

regulate their meetings and proceedings as they think fit.

Chairman/Chairperson

All Board meetings shall be chaired by the Chairman/Chairperson. Additional Chief
Secretary/Principal Secretary/Secretary, Department of Higher and Technical Education,
ome of the first directors of the Company shall be the Chairman/Chairperson of the Board

of Directors.

Quorum

The quorum for a meeting of the Board of Directors of the Company shall be one third
of its total strength or three directors whichever is higher, Presence of the Chairman of
the Board of the Company in person shall be mandatory to establish the quorum for a
Board Meeting.

Casting vote
The Chairman of the Board of Directors or of any meeting shall have a casting vote in

case of a lie in any mecting.
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37.  Committee of Directors
The Board of Directors may delegate any of their powers to such committee and the
committee shall in the exercise of the power so delegated conform to any regulation
that may from time to time be imposed on them by the Board of Directors subject to the

provisions of the Act.

38, Powers of Board
Subject to provisions of the Act, the Board of Directors of the Company shall be entitled
to exercise such powers and do such acts and things as the Company is authorized to
exercise and do, provided that the Board of Dircctors shall not exercise any power or do
any act or thing which is directed or required, whether by the Act, or any other law for
the time being in force or by the Memorandum or Articles of Association of the

Company or otherwise to be exercised or done by the Company in General Meeting.

Provided further that in exercising any such power or doing any such act or thing, the
Board of Directors shall observe the provisions contained in that behalf in the Act, or any other
law for the time being in force or in the Memorandum and Articles of Association of the
Company or in any regulations not inconsistent therewith and duly made there under including
regulations made by the Company in General Meeting provided however, that no regulation
made by the Company in General Meeting shall invalidate any prior act of the Directors which

would have been valid if that regulation had not been made.

The Board of Directors shall, subject to the provisions under Companies Act, 2013 exercise

the following powers:

(1) To pay the costs, charges and expenses preliminary and incidental to
promotion, establishment and registration of the Company as well as
registration under other statutes;

(i1} To take on lease, purchase or otherwise acquire for the Company, any
property, rights or privileges which the Company is authorised to acquire at
such price and generally in such terms and conditions as the Company may
think fit;

{111) To appoint any person or persons to hold mn ftrust for the Company any
property belonging to the Company or in which it is interested or for any other
purposes, and execute and do all such instruments and things as may be

requisite in relation to any such trust;
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(iv)

{v)

(vi)

{wii)

(viii)

(ix)

(x)

(x1)

(xii)

(xiii)

To sell, let, exchange or otherwise dispose of absolutely or unconditionally all
or any part of the property, privileges and undertakings of the Company upon

such terms and conditions and for such consideration as he may think fit;

To buy or procure the supply of all plant, machinery, materials, stores, fuel,
implements and other movable property required for the purpose of the

Company;

To sell and dispose of all articles and goods manufactured or dealt in by the
Company;

To engage, fix, and pay the remuneration, grant promotion, increment transfer
and dismiss or discharge all managers and engineers, secretaries, clerks,
servants, workmen and other persons, employed or to be employed in

connection with the Company's business;
To give on lease, hire, and hire purchase machinery and other equipment;

To make and give receipts, releases and other discharge for money payable to

the Company and for the claims and demands of the Company;

To compound and allow time for the payment or satisfaction of any debts due
to or by the Company and any claim and demands by or against the Company

for arbitration and observe the awards;

For and on behalf of the Company open Bank accounts, as shall be necessary
for carrying on the affairs of the Company; All cheques, Bills of Exchange,
Promissory Notes and other Negotiable Instruments or other instruments of
similar nature relating to the operations and transactions of the Company, shall
be signed by any one or more of the Directors/Officers, as may be decided by
the Board of Directors but the authority so conferred may be revoked at any
time by the Board of Directors.

To institute, prosecute, defend, compromise withdraw or abandon any legal
proceedings by or against the Company or its officers or otherwise concerning

the affairs of the Company;

To invest and deal with any of the moneys of the Company, not immediately
required for the purpose thereof upon such securities or investments and in
such manner as he may think fit and from time to time to vary or realise such

securities and investments;
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(xiv)

(xv)

(xvi)

(xvii)

{xviii)

(xix)

(xx)

(xxi)

To enter into such negotiations and contracts and execute and do all such acts,
deeds and things in the name and on behalf of the Company as he considers
expedient for or in relation to any of the matters aforesaid or otherwise for the

purposes of the Company;

To pay for any property or rights acquired by or service rendered to the
Company or the premium payable in respect of any leases taken by the
Company either wholly or partially in cash or in shares, bonds, debentures or
other securities of the Company and any such shares to be issued either as
fully paid up, or with such amount credited as paid thereon, as may be agreed

upon.

The Board of Directors may from time to time, by power of attorney under the
Company’s Seal, appoint any person/s to be attorney of the Company for any
purpose.

The Board of Directors may invest and deal with any moneys of the Company
not immediately required, upon such securities and in such manner as they
may think fit.

The Board of Directors or the Managing Director/Whole Time
Director/Executive Director/Director-in-charge, if so authorized by the Board
of Directors, may refer any matter relating to the transactions of the Company
to arbitration and the decision of the Arbitrator(s), if accepted by the Board of

Directors would be binding on the Company.

The Board of Directors, may from time to time, raise or borrow any sums of
money for and on behalf of the Company from the members or other persons,
companies or banks or they may themselves advance money to the Company

on such terms and conditions, as may be approved by the Board of Directors.

Appointment, Transfer, Promotion, Termination, Cessation or others of any
officers, managers, statfs or any other personnel of the Company subject to

provisions of the Act, Rules & Regulations of the Company.

The Board of Directors may from time to time secure the payment of such
money in such manner and upon such terms and conditions as it may think fit
and in particular by the issue of Debenture or Bonds of the Company, by

mortgage or charge of all or any part of the property.
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(xxii)  The Board may exercise all such powers and do all such acts and things
incidental to the functions and operations of the Company subject to

provisions of the Act, Rules & Regulations of the Company and others,

(xxiii)  The Board of Directors may delegate all or any of their powers to Board level
committee, Executive Director, Managers, or any other officers subject to the

provisions of the Act.

EXECUTIVE DIRECTOR, GENERAL MANAGER, COMPANY SECRETARY
OR CHIEF FINANCIAL OFFICER
39.  An Executive Director of the Company shall be Director, Higher Education,

Department of Higher and Technical Education in ex — officio capacity. Subject to
the provisions of the Act, General Manager, Company Secretary or Chiefl Financial
Officer may be appointed by the Board for such term, at such, at such remuneration
and upon such conditions as it may think fit, and any manager, company secretary or
chief financial officer so appointed may be removed by means of a reselution of the
Board. A person, having requisite qualification and/or expertise may be appointed as
zeneral manager, company secretary or chief financial officer.
ACCOUNTS & AUDIT
40.  The Board of Directors shall cause to maintain proper books of accounts with respect to:
(i) All sums of money received and expended by the Company and the matters in
respect of which the receipt and expenditure takes place.
(ii) All sales and purchases of goods by the Company.
{1ii)  The assets and liabilities of the Company
41, Place where Books of Accounts to be kept
The books of accounts shall be kept at the Registered Office of the Company or at such place

in India as the Board of Directors shall think fit.

42, Inspection
The books of accounts shall be open to inspection by any Director during the business hours
and entries thereof shall be checked and verified at least once in every year by one or more or

all Directors.
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43. Statutory Auditors
The first auditors of the Company shall be appointed, and the remuneration shall be fixed by
the Board of Directors and thereafter the Auditors shall be appointed at each Annual General
Meeting.

MINUTES/PROCEEDINGS
44. Minutes of Mecting

(i) The minutes of all proceeding of every General Meeting or the Board of
Directors or committee of the Board of Directors shall be kept by making entries

in the minute books within thirty days of conclusion of the meeting.

(if)  The pages of the minute book shall be consecutively numbered. Each page of
the minute beoks shall be initialed or signed and the last page of the record of
proceedings shall be dated and signed.

{iii} In case of a meeting of the Board of Directors or committee of Board of
Directors, by the Chairman of the said meeting or the next succeeding

meeting, and

{(iv)  In case of General Meeting, by the Chairman of the same meeting within
aforesaid 30 days or in the event of death of or inability of the Chairman, by a
Director duly authorized by the Board of Dircctors.

(V) The minutes shall not be pasted or otherwise atlached to the minute books,

{vi}  All appointments of officers made at any of the meetings shall be included in the

minutes of the meetings,

(vii) In case of a meeting of the Board of Directors or a committee of Board of
Directors, the minutes shall also contain:
(a) The names of the Directors present at the meeting, and
(b} In case of each resolution passed at the meeting, the names of Directors, if

any dissenting from or not concurring in the resolution.

{viii) The minutes of each meeting shall contain a fair and correct summary of the
proceeding thereat, provided that no matter need be included in any such

minutes which the Chairman of the meeting is having the option and:
{a) Is, or could reasonably be regarded as defamatory of any person or
(b} Is irrelevant or immaterial to the proceedings or

{c) Is detrimental to the interests of the Company.
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THE SEAL
45.  The Board of Directors shall provide a Seal for the Company and for safe custody
thereof. The Seal of the Company shall not be affixed to any instrument except by
authority of a resolution of the Board of Directors and except in the presence of one
Director & Secretary or two Directors and the said Directors/Secretary, shall sign every

instrument to which the Seal of the Company is so affixed in his presence.

INDEMNITY
46, Every director, manager, auditor, secretary, officer, employee or agent of the Company
for the time being shall be indemnified by the Company against any costs, losses,
damages and expenses which incur by reason of any contract entered into or act done by
him such persons or in any way in the discharge of his duties or liability incurred by him
in defending any proceedings whether civil or criminal in which judgement is given in

his favour.

WINDING UP

47. Subject to the provisions of Chapter XX of the Act and rules made thereunder-
If upon a winding up or dissolution of the company, there remains, after the satisfaction
of all the debts and liabilities, any asset whatsoever, the same shall not be distributed
amongst the members of the company but shall be given or transferred to such other
company having objects similar to the objects of this company, subject to such conditions
as the Tribunal may impose, or may be sold and proceeds thereof credited to Insolvency
and Bankruptcy Fund formed under section 224 of the Insolvency and Bankruptley Code,
2016.

SECRECY
48. Directors, officers etc. to maintain secrecy
Every Director, Manager, Trustee for the Company, Member or Debenture holders,
Member of Committee, officer, servant, agent, accountant or other person employed
in or about the business of the Company shall, if so required by the Board of
Directors before entering upon his duties, sign a declaration pledging all transactions
of the Company with his customers and state of accounts with individuals and in
matters relating thereto, and shall subject to  such declaration, pledge himself not to
reveal any of the matters which may come to his knowledge in the discharge of his
duties except when required so to do by the Board of Directors or by a Court of law
and except so far as may be necessary in order to comply with any of the provisions

contained in these
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Articles.

We, the several persons whose names, addresses. descriptions, and occupations are

hereunto subscribed are desirous of being formed into a company not for profit, in

pursuance of this Article of Association.

\“‘”ﬁ
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SI. Names, addresses, No.of | Signature Recent Signature,
No. | descriptions, and occupations shares of photograph names and
of subscribers taken by | Subscriber of addresses,
each subscribers | descriptions,
subscrib and
er occupations of
- witnesses
1. | Governor of Jharkhand, 9990
Through ACS/Principal
Secretary/ Secretary, DHTE
2. | ACS/Principal Secretary/ 1
Secretary, Department of
Finance
3. | ACS/Principal Secretary/ 1
Secretary, Department of
Higher and Technical
Education
4. | VC, Ranchi University 1
3. | VC, Kolhan University 1
6. | VC, Vinoba Bhave University |
7. | VC, Nilamber Pitamber 1
University
8. | VC, Binod Bihari Mahato 1
Kolyanchal University
9. | VC, Dr. Shyama Prasad 1
Mukherjee University
10. | VC, Jamshedpur Women's |
University
11. | VC, Jharkhand University of 1
Technology
Dated this .......cieeieersmsrreesrnae.dl Ranchi




Annexure-1V

JHARKHAND STATE FACULTY DEVELOPMENT ACADEMY

ESTIMATED REVENUE AND EXPENDITURE STATEMENT OF JSFDA

(Amount in Rupees)
Particulars Year | Year 2 Year 3 Year 4 Year 5
Estimated Revenue
Girants 6,00, 00,000 4,00,00.0000 4.00,00.000 | 4,00,00,000 400,00, 000
Revenue from Activity 15.58.24,186 16,6731 879 17.8403,110 | 19.0891,328 | 2042,53.721
Other income including donations
Total (A) 21,58,24,186 20,67,31,879 21.84,03,110 | 23,08,91,328 | 2442,53,721
Estimated Expenditure
Employee Benefits {Remuneration) 167,855,600 1,76,24 R0 LB5,06,124 | 1.94.31.430 2,04,03.002
Activity Expendilure 14,56,30,080 15,5824, 186 16,67.31.879 [ 17.84.03,110 [ 19.08,91,328
Office Expenses 42,000,000 4620000 50,82,000 55.90,200 61.,49.220
Statutory and Institutional Expenses T00,000 220,000 2.42,000 2,066,200 292820
Overhead Expenses 1,20,42.407 1,28,53,135 13764470 | 1,47.40,76] 1.57.86.670
Depreciation 49,100,000 30, 20,000 31.36,000 25,08,800 20,07.040
Miscellaneous Expenscs 65,606,099 66.60 678 440,637 7950827 B2.23.641
Total (B) 19,08,24,186 20,17,31,879 21,49,03,110 | 22.8891,328 | 24,37.53,721
Estimated Surplusi+VDeficit(-) {A-B) 2,50,00,000 50,00,000 35,00,000 20,00,000 20.00,000
(C) Capital Expenditure 2,50,00,000 30,00,000 35,00,000 20,000,000 20,00,000
Estimated Surplus(+)/Deficit(-} {A-B-C) 0 ] 0 0 0




