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JaT FHcd © BISPHI-3 H Revised Pay of Pro-Vice Chancellor and Vice

Chancellor of Universities ® We¥ # f=iaa yrau SeoiRaa &—

(i) Pro-Vice Chancellor: The pay of the Pro Vice Chancellor of a University,
presently at existing AGP of Rs. 10,000 in PB Rs. 37,400-67,000/HAG

scale, shall be fixed at Academic Level 14/Academic Level 15, as the case
may be, with the existing special allowance of Rs. 4000/- per month.

(ii)  Viee Chancellor: The pay of the Vice Chancellor shall be fixed at Rs.
2,10,000/- (fixed) (Figures obtained by using the IOR of 2.81 on 75,000/-
and rounding off the figures to nearest five thousand), with the existing
special allowance of Rs. 5000/- per month.
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“Thus, in view of the above it is evident that Dr. Kamini Kumar and Dr.
Arun Kumar Sinha are entitled for pay protection on the basis of their
earlier assignment only for the period they were in the service of earlier
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assignment and afier retirement from the post their pay structure has to be
fixed and payable as per the specific provision under Jharkhand State
University Act {section 12(3)} which is fixed by the Department of Higher
Education under pay level 14/15 i.e. Rs. 1,44,200-."
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“In view of the aforesaid judgments of Hon'ble Supreme Court and Rule
21 of General Conditions of Service, I am of the considered opinion that if
the substantive pay has been fixed for the tenure post pay protection, in
accordance with statules, the same cannol be reduced to the disadvantages
to the officer before the completion of the tenure. "
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Fixation of Pay of Officer already in active service:

3(i) Pro-Vice Chancellor:- The pay of the Fro-Vice Chancellor (already in active
service) of a University presently at existing AGP of Rs. 10,000/~ in pay band Rs.
37,400-67,000/HAG scale shall be fixed at Academic Level 14/Academic Level 15
with rationalized entry pay of Rs. 1,44,200/- plus special allowance as per 7™ pay
commission recommendation of MoE/UGC. The Pro-Vice Chancellor being a
permanent Tenure post, the initial pay shall be fixed after taking into account the
substantive/basic pay drawn by him in any establishment in which he/she was
working immediately before his appointment in the Universities of Jharkhand.

Further, if the Pro-Vice Chancellor attains superannuation during his‘her
tenure of Pro-Vice Chancellor, then the basic pay for the remaining tenure shall be fixed
in the following manner:-

fa)  Last basic pay drawn in active service minus basic pension.

{b) Since the officer will be getting pension with Dearness Relief (DR)
therefore no Dearness Allowances (DA) will be admissible on the basic pay
Sfixed in (a) above.

fc) No yearly increment will be admissible on the basic pay fixed in (a) above.
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(d)  HRA & Travelling Allowance (TA) will be admissible as per the provisions
of Finance Department, Government of Jharkhand Letter No. 1243/13.
dated 28.04.2016 and subsequent notifications of Finance Department,
Government of Jharkhand from time to time.

3(ii) Vice-Chancellor:- The pay of the Vice-Chancellor (already in active service)
shall be fixed with rationalized entry pay of Rs. 2,10,000/- plus special allowance
as per 7" Pay recommendation of MoE/UGC. The Vice Chancellor being a
permanent Tenure post, the initial pay shall be fixed after taking into account the
substantive/basic pay drawn by him in any establishment in which he/she was
working immediately before his appointment in the Universities of Jharkhand

Further, if the Vice-Chancellor attains superannuation during his‘her tenure of
Vice- Chancellor, then the basic pay shall be fixed in the following manner:-

(a) Last basic pay drawn in active service minus Pension,

(b) Since the officer will be getting pension with Dearness Relief (DR) therefore no
Dearness Allowances (DA) will be admissible on the basic pay fixed in (a) above.

(c) No yearly increment will be admissible on the basic pay ficed in (a) above.

(d) HRA & Travelling Allowance (TA) will be admissible as per the provisions of
Finance Department, Government of Jharkhand Letter No. 1243/13. dated
28.04.2016 and subsequent notifications of Finance Department, Government
of Jharkhand from time to time.

Fixation of pay of Officer who joins after superannuation
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(i) Vice-Chancellor:- The pay of the Vice-Chancellor (joining afier
superannuction), the initial pay shall be Jixed after taking into account the
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(i)

substantive/basic last pay drawn by him/her in any establishment in which
he/she was working immediately before his’her appointment in the
Universities of Jharkhand.

The basic pay shall be fired in the following manner:-
(a) Last basic pay drawn in active service minus basic pension.

(b) Since the officer will be getting pension with Dearness Relief (DR)
therefore no Dearness Allowances (DA) will be admissible on the basic pay
fixed in (a) above. "

(c) No yearly increment will be admissible on the basic pay fixed in (a) above.
(d) HRA & Travelling Allowance (TA) will be admissible as per the
provisions of Finance Department, Government of Jharkhand Letter

No. 1243/ 1. dated 28.04.2016 and subsequent notifications of Finance
Department, Government of Jharkhand from time fo time.

Pro-Vice-Chancellor:- The pay of the Pro-Vice-Chancellor (joining after
superannuation), the initial pay shall be fixed afier taking into account the
substantive/basic last pay drawn by him/her in any establishment in which
he/she was working immediately before his appointment in the Universities
of Jharkhand.

The basic pay shall be fixed in the following manner:-
{a) Last basic pay drawn in active service minus basic pension.

(b) Since the officer will be getting pension with Dearness Relief (DR)
therefore no Dearness Allowances (DA) will be admissible on the basic pay
fixed in (a) above.

{c) No yearly increment will be admissible on the basic pay fixed in (a) above.

{d) HRA & Travelling Allowance (TA) will be admissible as per the
provisions of Finance Department, Government of Jharkhand Letter
No. 1243/13. dated 28.04.2016 and subsequent notifications of Finance
Department, Government of Jharkhand from time to time.

The pay of all remaining Officers (joining after superannuation), the
initial pay shall be fixed after taking into account the substantive pay drawn
by him in any establishment in which he/she was working immediately
before his appointment in the Universities of Jharkhand.

The basic pay shall be fixed in the following manner:-
(a) Last basic pay drawn in active service minus basic pension.

(b) Since the officer will be getting pension with Dearness Relief (DR)
therefore no Dearness Allowances (DA) will be admissible on the basiec pay
fixed in (a) above.

{c) No yearly increment will be admissible on the basic pay fixed in (@) above.

(d) HRA & Travelling Allowance (TA) will be admissible as per the
provisions of Finance Department, Government of Jharkhand Letter
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No. 1243/13, dated 28.04.2016 and subsequent notifications of Finance
Depariment, Government of Jharkhand from time to time.

Ty % fAvaffarew & ¥ srivg iRyl @ 996 999 Ay
H Pay Protection 1 TTH 1w B

“All officers (already in active service and will not superannuate during the
tenure) would corntinue to have lien in their main academic post where they would
continue to get notional increments while they are functioning as officers. After
completion of their tenure as officers, they would go back to their academic post
and draw salary due in such respective academic post and would not continue to
have the officer’s pay ™.

Pay of Principals in Colleges-

The pay of Principals shall be equivalent to the pay of Professor i.c. Academic
Level 14 with rationalized entry pay of Rs. 1,44,200/-:-

(i) The existing pay scale of person appointed as principal shall be
protected.

(i)  Principals would continue to have lien in their main academic post
where they would continue to get notional promotions while they
are functioning as principals. After non-completion of their tenure
as Principals, they would go back to their academic post and draw
salary due in such respective academic posts and would not
continue to have the Principals’ pay and after completion of their
tenure as Principals, process prescribed in Statutes notified vide
letter no. 963 dated 06.08.2021 will be applicable.

Allowances-

The allowances and benefits as per the 70 pay commission is being given to the
employees of the State Universities and its Constituent Colleges (including
minority colleges) vide Department of Higher & Technical Education Resolution
No. 963 dated 06.08.2021 and 492 dated 24.02.2023. In view of the aforesaid it is
further clarified that:

(I) Admissibility of HRA-
(i) HRA shall be governed by the following provisions:-

(a)  The allowance shall not be admissible to those who occupy
General Pool Residential accommodation provided by the
University/Government.

(b)  HRA drawn by a University servant, who accepts allotment
of University/Government accommodation, shall be
stopped from the date of actual handing-over of
accommeodation in immediate habitable condition to the
University servant.
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(ii)

(iii)

(iv)

(c)

(d)

In case of refusal of allotment of University/
Government accommodation, HRA shall cease to be
admissible from the date of allotment of accommadation. In
case of surrender of accommodation, the House Rent
Allowance, if otherwise admissible, will be payable from
the date of such surrender.

A University servant residing in the University-run hostels
or Government run hostels is not entitled to House Rent
Allowance. University servants living in hostels run by
Autonomous and semi-Government Organizations, which
are not run on commercial lines (i.e. any hostel which is
charging only subsidized rent and not market rent), would
not be entitled to HRA.

During the period of transfer, rate of HRA shall be regulated
with reference to new place of posting.

Conditions for drawal of house rent allowance-

A University servant shall not be entitled to HRA, if-

(a)

(b)

(c)

he/she shares University accommodation allotted to another
University servant; or

his/her spouse has bezsn allotted accommaodation at the same
station by the University/ Central Govemment /State
Government/ Autonomous Public Undertaking/ Semi
Government Organization such as Municipality, Port Trust,
etc, whether he/she resides in that accommodation or he/she
resides separately in accommodation rented by him/her.

he/she resides in accommodation allotted to his‘her
parents/son/ daughter by the Central Government, State
Government, an Autonomous Public Undertaking or semi-
Government Organization such as a Municipality, Port
Trust, Nationalized Banks, Life Insurance Corporation
of India, etc; or

Drawal of HRA by husband and wife when both of them happen to
be University/Government servants and are living in hired/owned
accommodation- HRA would be admissible to both as per their
entitlement.

During Leave-

(a)

A University servant will be entitled to draw HRA during
leave at the same rates at which he was drawing these
allowances before he proceeded on leave. For this purpose,
leave means leave of all kinds (except “Leave without pay™)
as prescribed by Jharkhand State University Act, 2000 & its
related Statutes.
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(b In case of Study Leave approved by syndicate of University,
employee shall be eligible for HRA as earlier if the leave
has been sanctioned as, “Leave with Pay™.

(v)  During Deputation:

When an officer/teacher of the State University of Jharkhand and
its Constituent Colleges is proceeding on Deputation from-

(a) College to University Headquarters,

(b)  One State University to another State University within the
State of Jharkhand,

(c) State University/ and its Constituent College to Department
of Higher & Technical Education, Government of
Jharkhand,

then, under normal circumstances, HRA will not be payable as per
the place of deputation, rather the said allowance will be payable
only at the rate admissible for their regular posting. If admissible
allowances are claimed at the place of deputation, then prior
approval of the Finance Department, Jharkhand, Ranchi will be
essential, otherwise the said allowance will not be payable on the
basis of the place of deputation.

(vi)  During Suspension: The University employee under suspension
shall be entitled to the HRA after approval from the Syndicate of
the University.

All other provisions will be guided by Finance Department,
Government of Jharkhand Letter No. 746/ dated 15.03.2024 and

subsequent notifications of Finance Department, Government of
Jharkhand from time to time.

(II) Admissibility of Gratuity:

The maximum gratuity amount of Rs. 20.00 lakhs shall be admissible to
University teachers and officers as per 7 pay commission notified in the
Statutes, “In pursuance to UGC Regulation 2018, the revised Statutes on
minimum qualifications for appointment of teachers, officers of the
universities and other academic staff in universities and colleges and
measures for the maintenance of standards in Higher Education-2022.”
w.e.f. 01.01.2016 as per the circular of Department of Finance, Government
of Jharkhand vide resolution no. 218/F dated 18.01.2017.

The calculation of gratuity amount w.e.f. 01.01.2016 will be as per
the circular of Department of Finance, Government of Jharkhand vide
Resolution No. 218/F dated 18.01.2017.

(III) Special Allowance to VC/Pro-VC/Principals of Colleoes:

As per Ministry of Human Resource Development (MoE),
Department of Higher Education (Gol) letter no. 1-4/2017-U.Il dated
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28.01.2019 the special allowances for the post of Vice Chancellor, Pro-
Vice Chancellor and College Principals under 7% pay commission, are as

follows:-
S. Revised Special
No. Fost Chancellor Allowance per month
1. | Vice Chancellor Rs. 11,250/
2. | Pro Vice Chancellor Rs. 9,000/-
3. | Principal in College Rs. 6,750/-
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