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PAY MATRIX
Pay Band 5200-20200 9300-34800
1650 and
Grade Pay 1800 1900 2000 2400 2800 4200 4600 4800 5400
Level 1 2 3 4 5 6 7 8 9

1 18000 19900 21700 | 25500 | 29200 | 35400 | 44900 | 47600 | 53100
2 18500 20500 22400 | 26300 | 30100 | 36500 | 46200 | 49000 [ 54700
3 19100 21100 23100 | 27100 | 31000 | 37600 | 47600 [ 50500 | 56300
4 19700 21700 23800 | 27900 | 31900 | 38700 | 49000 | 52000 [ 58000
5 20300 22400 24500 | 28700 | 32900 | 39900 | 50500 | 53600 | 59700
6 20900 23100 25200 | 29600 | 33900 | 41100 | 52000 [ 55200 | 61500
7 21500 23800 26000 | 30500 | 34900 | 42300 | 53600 | 56900 | 63300
8 22100 24500 26800 | 31400 | 35900 | 43600 | 55200 | 58600 | 65200
9 22800 25200 27600 | 32300 | 37000 | 44900 | 56900 | 60400 | 67200
10 23500 26000 28400 | 33300 | 38100 | 46200 | 58600 | 62200 | 69200
11 24200 26800 29300 | 34300 | 39200 | 47600 | 60400 | 64100 | 71300
12 24900 27600 30200 | 35300 | 40400 | 49000 | 62200 | 66000 | 73400
13 25600 28400 31100 | 36400 | 41600 | 50500 | 64100 | 68000 | 75600
14 26400 29300 32000 | 37500 | 42800 | 52000 | 66000 | 70000 | 77900
15 27200 30200 33000 | 38600 | 44100 | 53600 | 68000 | 72100 | 80200
16 28000 31100 34000 | 39800 | 45400 | 55200 [ 70000 | 74300 | 82600
17 28800 32000 35000 | 41000 | 46800 [ 56900 | 72100 | 76500 | 85100
18 29700 33000 36100 | 42200 | 48200 | 58600 | 74300 | 78800 | 87700
19 30600 34000 37200 | 43500 | 49600 | 60400 | 76500 | 81200 | 90300
20 31500 35000 38300 | 44800 | 51100 | 62200 | 78800 | 83600 | 93000
21 32400 36100 39400 | 46100 | 52600 | 64100 | 81200 | 86100 [ 95800
22 33400 37200 40600 | 47500 | 54200 | 66000 | 83600 | 88700 | 98700
23 34400 38300 41800 | 48900 | 55800 | 68000 | 86100 | 91400 | 101700
24 35400 39400 43100 | 50400 | 57500 | 70000 | 88700 | 94100 | 104800
25 36500 40600 44400 | 51900 | 59200 [ 72100 | 91400 | 96900 [ 107900
26 37600 41800 45700 | 53500 | 61000 | 74300 [ 94100 | 99800 [ 111100
27 38700 43100 47100 | 55100 | 62800 | 76500 | 96900 | 102800 [ 114400
28 39900 44400 48500 | 56800 | 64700 | 78800 | 99800 | 105900 | 117800
29 41100 45700 50000 | 58500 | 66600 | 81200 | 102800 [ 109100 | 121300
30 42300 47100 51500 | 60300 | 68600 | 83600 | 105900 [ 112400 | 124900
31 43600 48500 53000 | 62100 | 70700 | 86100 | 109100 [ 115800 | 128600
32 44900 50000 54600 | 64000 | 72800 | 88700 | 112400 | 119300 | 132500
33 46200 51500 56200 | 65900 | 75000 | 91400 | 115800 [ 122900 | 136500
34 47600 53000 57900 | 67900 | 77300 | 9416C | 119300 | 126600 | 140600
35 49000 54600 59600 | 69900 | 79600 | 96900 | 122900 | 130400 | 144800
36 50500 56200 61400 | 72000 | 82000 | 99800 | 126600 | 134300 | 149100
37 52000 57900 63200 | 74200 | 84500 | 102800 | 130400 | 138300 | 153600
38 53600 59600 65100 | 76400 | 87000 | 105900 | 134300 | 142400 | 158200
39 55200 61400 67100 | 78700 | 89600 | 109100 | 138300 | 146700 [ 162900
40 56900 63200 69100 | 81100 | 92300 | 112400 | 142400 | 151100 | 167800
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DATE OF EFFECT

3.1

The revised provisions as per these orders shall apply to Non-teaching staff
(Grade-III and Grade-1V) of State Universities and its Constituent Colleges
including deficit grant Minority Colleges who retire/ die in harness on or after
01.01.2016.

3.2 Where pension/family pension/Gratuity/Commutation of pension, etc. has
already been sanctioned in cases occurring on or after 01.01.2016, the same
shall be revised in terms of these orders.

EMOLUMENTS

4.1  Basic pay in the revised pay structure means the pay drawn in the prescribed
level in the Pay Matrix with effect from 01.01.2016 but does not include any
other type of pay like special pay, etc.

4.2 In the case of all kinds of gratuity, dearness allowance admissible on the date
of retirement/death shall continue to be treated as emoluments.

PENSION

5.1  Subject to para 5.2, pension shall be calculated to a uniform rate of 50% of
basic pay in the revised pay structure.

5.2 The amount of pension shall be subject to a minimum of Rs. 9,000/~ and the
maximum pension would be 50% of highest pay in the revised pay structure.

5.3 The quantum of additional pension/ family pension available to the Old
pensioners/ family pensioners shall continue to be as follows:-

Age of Pensioner/family pensioner Additional quantum of pension
From 80 years to less than 85 years 20% of revised basic pension/ family Pension
From 85 years to less than 90 years 30% of revised basic pension/ family Pension
From 90 years to less than 95 years 40% of revised basic pension/ family Pension
From 95 years to less than 100 50% of revised basic pension/family Pension
100 years Or more 100% of revised basic pension/ family Pension

L lavd N~



The Pension Sanctioning Authorities should ensure that the date of birth and the age
of a pensioner is invariably indicated in the pension payment order to facilitate
payment of additional pension by the Pension Disbursing Authority as soon as it
becomes due. The amount of additional pension will be shown distinctly in the
pension payment order. For example, in case where a pensioner is more than 80 years
of age and his pension is Rs. 10,000/- pm, the pension will be shown as (i) Basic
Pension = Rs. 10,000/- and (ii) Additional pension = Rs. 2,000/- pm. The pension on
his attaining the age of 85 years will be shown as (i). Basic Pension = Rs. 10,000/-
and (ii) additional pension = Rs. 3,000/- pm.

RETIREMENT/ DEATH GRATUITY

6.1  The rates for payment of death gratuity shall be revised as under:

Length of qualifying service Rate of Death Gratuity

Less than One year 2 times of monthly emoluments

One Year or more but less than 5 years 6 times of monthly emoluments

5 years or more but less than 11 years 12 times of monthly emoluments

11 years or more but less than 20 years 20 times of monthly emoluments

Half month's emoluments for every completed six
20 years or more monthly period of qualifying service subject to a
maximum of 33 times of emoluments.

6.2 The maximum limit of Retirement gratuity and death gratuity shall be Rs. 20
lakh. The ceiling on gratuity will increase by 25% whenever the dearness
allowance rises by 50% of the basic pay.

FAMILY PENSION

7.1  Family pension shall be calculated at a uniform rate of 30% of basic pay in the
revised pay structure and shall be subject to a minimum of Rs. 9000/- p.m. and
maximum of 30% of the highest pay in the revised pay structure.

7.2  The amount of enhanced family pension shall be 50% of basic pay in the
revised pay structure and shall be subject to a minimum of Rs. 9000/- p.m. and
maximum of 50% of the highest pay in the revised pay structure.

7.3  There will be no other change in the provisions regulating family pension,
enhanced family pension and additional family pension to old family
pensioners.

COMMUTATION OF PENSION

8. There will be no change in the provisions relating to commutation values, the
limit upto which the pension can be commuted or the period after which the
commuted pension is to be restored.
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DEARNESS RELIEF:-

5.

The pension/ family pension under para 5 and 7 above shall qualify for
dearness relief sanctioned from time to time.

FIXED MEDICAL ALLOWANCE

10.

11.

12

13.

14.

15.

Fixed Medical Allowance to the pensioners shall continue to be paid at the
existing rate Rs. 300/- till any further decision is taken.

Revision of Pension of pre 2016 State Universities and its Constituent Colleges
including deficit grant Minority Colleges pensioners/family Pensioners etc.
w.e.f. 01.01.2016.

Sanction of pension/family pension of all the pre 2016 State Universities
and its Constituent Colleges including deficit grant Minority Colleges
pensioners/family Pensioners with effect from 01.01.2016 is hereby accorded
in the manner indicated in the succeeding paragraphs.

These orders shall apply to all pensioners/ family pensioners who were drawing
pension/ family pension before 01.01.2016. A pensioner/family pensioner who
became entitled to pension/family pension with effect from 01.01.2016
consequent on retirement/ death of University employee on 31.12.2015, would
also be covered by these orders.

In these orders:

a. ‘Existing pensioner' or 'Existing Family pensioner' means a pensioner/
family pensioner to whom these orders are applicable in terms of para
12 above.

‘Existing pension' or 'Existing Family Pension means the basic pension
(inclusive of commuted portion, if any) or basic family pension, as had
been fixed at the time of implementation of 6" CPC recommendations,
which an existing pensioner or family pensioner was entitled to.

For existing pensioners, who have retired before 01.01.2016, the revised
pension/family pension with effect from 01.01.2016 shall be determined by
multiplying the pension/family pension, as had been fixed at the time of
implementation of Human Resource Development Department resolution no.-
357 dated 13.03.2013 by 2.57. The amount of revised pension/family pension
so arrived at shall be rounded off to next higher rupee.

Since the consolidated pension will be inclusive of commuted portion of
pension, if any, the commuted portion will be deducted from the said amount
while making monthly disbursements.
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